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Welcome to the  
2014 mississippi AnnuAl conference session

A Message from Resident Bishop, James E. Swanson, Sr.

Living Out The POWER of We

I welcome you to your edition of the Pre-Conference Journal for the 2014 Mississippi Annual 
Conference Session. It is the hope of our conference secretary, Rev. Trey Harper and the staff of con-
nectional ministries and communications that you will find the material in this pre-conference journal 
assists you in being prepared to be the equipped member of the annual conference God needs you to be. 

We believe this session builds upon the momentum of the 2013 Mississippi Annual Conference 
Session where we embraced and adopted our Core Values of love, justice, generosity and apprenticeship. 
The key element that you will be called upon to pray about, discuss and discern is how we might structure 
the Mississippi Annual Conference to help us to begin “Living Out The POWER of We!” 

I look forward to what the Holy Spirit shall reveal to you as you prepare for this 2014 Mississippi 
Annual Conference Session.

Yours in Christ,
Bishop James e. swanson, sr.

The United Methodist Church
Mississippi Area + Episcopal Office    James E. Swanson, Sr., Resident Bishop



Welcome to the  
2014 mississippi AnnuAl conference session

A Message from Rev. Rusty Keen, Committee Co-Chair

Greetings friends!

What a joy it is to welcome you, the clergy and lay members of the Mississippi Annual Conference, to 
the 2014 Session of the Mississippi Annual Conference. Along with co-chair, Dr. Dora Washington, and 
the conference planning committee, we invite you to experience “Living Out The Power of We” during our 
holy conferencing.

We will gather at the Jackson Convention Complex in beautiful downtown Jackson, Mississippi. The 
conference dates are June 6-8, 2014, registration will begin on Thursday, June 5 at noon and the pre-confer-
ence workshops will also begin on that Thursday at 1:00 p.m. Please note that pre-registration is needed 
for all special meals. There is adequate parking located adjacent to the Jackson Convention Complex.

Please prayerfully prepare for annual conference by reviewing the materials enclosed in your pre-con-
ference journal. Go to www.mississippi-umc.org, click on the “2014 Session of the Mississippi Annual 
Conference” link under Resources to find the latest information. 

Again, we welcome you and look forward to God’s Holy Spirit moving among us during these holy days. 
Travel safely on your journey, dear friends, and expect amazing renewal at this year’s annual conference 
session.

Peace and blessings,
rev. rusty Keen

Co-Chair, Mississippi Annual Conference Planning Committee
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Welcome to the  
2014 mississippi AnnuAl conference session

A Message from Rev. Trey Harper, Conference Secretary

Dear lay and clergy members of the 2014 Mississippi Annual Conference Session,

Greetings and God’s blessings to you all. I want to extend an enthusiastic welcome to you all as you 
prepare to attend this year’s gathering at the Jackson Convention Complex, June 6-8. Our focus for this 
year’s conference is Living Out The POWER of We, reminding us that together, utilizing our individual and 
unique gifts and graces, we can do so much to grow the kingdom and make disciples of Jesus Christ for the 
transformation of the world. 

This year there is no pre-registration for lay or clergy members of the annual conference. Our 
team and your district secretaries have put in many hours making sure that we have proper information for 
everyone in the database. We are prepared for everyone who is a voting member of the annual conference. 
As usual, all you have to do upon arrival in the WEST ENTRANCE LOBBY is go to your DISTRICT 
TABLE, check-in and receive your badge and any additional information. Registration will be open on 
THURSDAY, JUNE 5 from NOON until 5:00 p.m., on FRIDAY, JUNE 6 from 7:00 a.m. until 4:45 p.m. 
(will be closed for Holy Communion at 9:30 a.m.) and on SATURDAY, JUNE 7 from 7:00 a.m. until 11:15 
a.m. Please note that all GUESTS of the annual conference (those attending who are not lay or clergy 
members) will need to check-in at the Hospitality Desk to receive a name tag and additional information 
they may require. When you check-in, I encourage you to offer a special thanks to your district secretary. 
They all deserve it!

As in years past, we will be using a THREE-COLOR BADGE CODE for our voting members. All LAY 
MEMBERS of the annual conference will receive the traditional GREEN badges. All CLERGY IN FULL 
CONNECTION will receive BLUE badges. All remaining voting CLERGY will receive RED badges. If 
there is any question about your badge color, I will be on site to assist. Please know that in spite of our best 
efforts, mistakes may happen. With your patience and participation, we will do our best to correct these. 
Should it become necessary for any member (clergy or laity) to leave the conference, we ask that you return 
your badge to the Conference Secretary’s desk or to the district tables. Any reserve or alternate laity may 
pick up proper voting credentials at those locations.

In order to VOTE on the business of the annual conference, all eligible members must be seated within 
the BAR OF THE CONFERENCE and be wearing their PROPER IDENTIFICATION (badges). The 
BAR will be set at the opening of the business session. 

We seek your prayers for Bishop Swanson as he prepares to lead us again in a time of reflection, celebra-
tion and visioning. Pray for our time together to be filled with the Spirit of the Lord as we are enabled to help 
our local churches be more effective in making disciples who will transform the world, beginning with each 
of us. Pray that we will each hear God’s voice calling us to make room for others in our personal lives and 
those we encounter in our ministry so that we will be ready to return home to inspire others to do likewise.

Our prayer is that this will be a time to enjoy, encourage and support one another in fellowship, worship, 
outreach, and important decision-making for the body of Christ known as the Mississippi Conference of 
The United Methodist Church.

May the Lord Bless You in Abundance,
rev. trey harper

Secretary of the Annual Conference
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26th session 
Mississippi Annual Conference 

of The United Methodist Church

2014 AGENDA

“Living Out The POWER of We”
Thursday, June 5, 2014

10:00 a.m. Residence in Ministry Council Meeting
12:00 p.m. Annual Conference Registration Opens West Lobby
 Residence in Ministry Council Lunch/New Residents Orientation  
 (Pre-registration required)
  1:00 p.m. Learning and Mission Workshop Opportunities
 Stop Hunger Now Packing Event Begins
 Society of St. Andrew Potato Drop
  2:30 p.m. Learning and Mission Workshop Opportunities
  4:00 p.m. Learning and Mission Workshop Opportunities
  5:00 p.m. Annual Conference Registration Closes
  5:15 p.m. Board of Ordained Ministry Meeting
  5:30 p.m.  Small Membership Banquet  (Pre-registration required)

Friday, June 6, 2014

  7:00 a.m.  Registration Begins    West Lobby
 Prayer Room Worship 
  7:30 a.m.  United Methodist Men’s MAN UP Breakfast  (Pre-registration required)
  8:00 a.m. Board of Ordained Ministry Extension Ministry Breakfast 
 (Pre-registration required)
  9:30 a.m.  Opening Worship with Baptismal Renewal and Holy Communion
 (Annual Conference Registration will be closed during worship)
11:00 a.m.  Clergy Executive Session 
  Laity Executive Session
 Clergy Spouses Brunch  (Pre-registration required)
12:30 p.m.  Conference in Recess - Lunch Break 
 Asbury Alumni and Friends  (Pre-registration required)
 Emory/Candler  (Pre-registration required)
    Duke Divinity
            Memphis Theological Seminary  (pre-registration required)
   Rust College  (Pre-registration required)
 Local Pastors  (Pre-registration required)
12:45 p.m. Clergy Spouses Business Meeting
  1:50 p.m. Gathering Music
  2:00 p.m.  Open Plenary
                Opening Hymn “And Are We Yet Alive”
                Welcome
 State of the Conference Address 
  Setting the Bar of the Conference
 Election of Tellers and Journal Staff
 Presentation and Adoption of Agenda
 Council on Finance and Administration
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 Petitions and Resolutions
 Standing Rules
 Missions in Mississippi
 Missions Marketplace
 United Methodist Women
 United Methodist Men
 Stop Hunger Now
 Health Ministries/Healthy Church Awards
 Community Centers:  
    Moore Community House
    Edwards Street Fellowship Center
 Methodist Children’s Homes of Mississippi
 Camping Ministries: Camp Lake Stephens
 Connectional Ministry Mission Grants
 Harry Denman Awards
 United Methodist Senior Services
 “Living Out the POWER of We” Video
  4:45 p.m.  Annual Conference Registration Closes
  5:00 p.m.  Mission Worship Service  (Please bring your Mission Offering!) 
 (Ordinands/Provisional Members will meet immediately following this service at the front of the  
 stage for rehearsal information.)  
  6:30 p.m. Conference in Recess
 Ordination Rehearsal
 Gammon/BMCR Dinner
 “Clergy Choir” Rehearsal at Galloway United Methodist Church

Saturday, June 7, 2014

  7:00 a.m. Registration Begins
 Prayer Room Worship
 Educational Opportunity Breakfast  (Pre-registration required)
 Millsaps Alumni and Friends Breakfast  (Pre-registration required)
 Rural Fellowship Breakfast  (Pre-registration required)
  7:50 a.m.  Morning Gathering Music
  8:00 a.m.  Bishop’s Bible Study
  8:30 a.m. Opening Plenary
   “Living Out the POWER of We” – Annual Conference Structure Proposal
 Nominations
 Vital Signs
10:15 a.m. Conference in Recess
10:30 a.m. Conference Board of Ordained Ministry and Ministerial Education Fund
              Recognition of Clergy Celebrating 50 years
              Recognition of Retiring Clergy
11:15 a.m. Conference in Recess
 Annual Conference Registration Ends
11:30 a.m. Memorial Service   
 (Following the service, friends are invited to come and greet the families)
12:30 p.m.  Conference in Recess – Lunch Break
 Campus Ministry Lunch 
 Retiree’s Lunch  (Pre-registration required)
 United Methodist Women Lunch  (Pre-registration required)
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26th session 
Mississippi Annual Conference 

of The United Methodist Church
2014 AGENDA, Continued...

Saturday, June 7, 2014

2:00 p.m. Afternoon Plenary
 UM Foundation
  Youth/Student Ministries
  2:00 p.m. UM Hour
 Rural Church Leadership Award
 Archives and History Tobias Gibson Award
 Committee on Religion and Race
 Emma Elzy Award
 Higher Education
 Campus Ministries
  3:30 p.m. Petitions and Resolutions
  4:30 p.m. Conference in Recess – Dinner Break
 “Clergy Choir” Rehearsal in the Exhibit Hall
  4:45 p.m. Laity Banquet
  5:30 p.m.  Clergy robe for ordination service
  6:30 p.m.  Service for the Ordering of Ministry  (Please make an offering for the Ministerial  
 Education Fund)
 Conference Board of Ordained Ministry 
                Ordination of Elders
 Recognition of Associate Members
                Commissioning of Probationary Members 

Sunday, June 8, 2014

  7:00 a.m.  Prayer Room Worship 
  7:50 a.m.  Morning Gathering Music
  8:00 a.m.  Conference Plenary
 Episcopacy Committee
 Trustees
 Medical Benefits
 Pensions
 CFA/Budget
 Equitable Compensation
 Standing Rules
 District Property
 Journal Report
 Where Shall the 2015 Annual Conference Meet   
 Ordering of Ministry with 2014 Pastoral Appointments
 Recognition of Local Pastors  
 Recognition of Deaconesses
10:45 a.m. Conference Adjournment-Sine Die 
11:00 a.m. Pentecost Worship Service
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WesleyAn trAdition

Christian conferencing in the Wesleyan tradition involves:

1. Worship and study
2. Spiritual growth and renewal
3. Fellowship
4. Business

checklist
Items to bring to conference:

1. A spirit of holy conferencing
2. This Pre-Conference Journal
3. Church’s Mission Offering
4. Ministerial Educational Fund Offering
5. Comfortable clothing and walking shoes
6. Spending money for snacks, t-shirts, Cokesbury Store and other incidentals
7. Patience and respect

deAdlines
■  May 6  Denman Evangelism Awards Application Deadline
■  May 6 Emma K. Elzy Award Application Deadline
■  May 6  Hotels Room Block Rates End
■  May 6  Special Meals Plate Count Due
■  May 6  Childcare Registration Forms Due
■  May 16  Healthy Church Award Application Deadline
■  May 23  Advertising Deadline for Special Edition Circuit Rider
■  May 30  Early Registration for NEXUS
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speciAl Guests

■  Opening Worship, Friday, June 6, 9:30 a.m.

Bishop B. Michael Watson  
Resident Bishop, North Georgia Area

Benjamin Michael Watson has been the resident bishop of The United 
Methodist Church’s North Georgia Episcopal Area since 2008. The North Georgia 
Conference has over 362,000 members, 950 congregations and 1,400 clergy. 

In 1949, he was born into an active Methodist family in Dothan, Alabama. After 
graduating from Dothan High School, he received a Bachelor of Science degree in 
finance and real estate from The University of Alabama, a Master of Divinity degree from Candler School 
of Theology at Emory University, and earned a Doctor of Ministry degree from Vanderbilt University. In 
1972 he was ordained deacon by Bishop W. Kenneth Goodson, and in 1976 he was ordained elder by Bishop 
Carl J. Sanders. Bishop Watson was elected to the episcopacy by the Southeastern Jurisdictional Conference 
in 2000 and was assigned to the South Georgia Area where he served until 2008. 

Bishop Watson has written for the Adult Bible Series, The Living Pulpit and The Upper Room. He 
has traveled and spoken extensively in over sixty countries around the world.

He was a delegate to World Methodist Conferences in Singapore (1991), Rio de Janeiro, Brazil (1996), 
Bristol, England (2001), Seoul, Korea (2006), and Durban, South Africa (2011), and has been a part of 
every General Conference of The United Methodist Church since 1996 in Denver, Cleveland, Pittsburg, 
Fort Worth and Tampa.

Bishop Watson is married to the former Margaret Lee and has two children, Ben Watson and Elizabeth 
Watson Riddle. He is also the proud grandfather of Alex and Andrew Watson, and Camilla and Watson 
Riddle.

■  Service for the Ordering of Ministry, Saturday, June 7, 6:30 p.m.

Bishop Thomas L. Brown, Sr.   
Resident Bishop, North Georgia Area

Bishop Thomas Louis Brown, Sr., was elected the 54th Bishop of the 
Christian Methodist Episcopal Church on June 28, 2006 in Memphis, Tennessee. 
Bishop Brown was born June 21, 1951 in Oakland, Mississippi, the eighth child of 
Stephen and Lillie H. Brown. His elementary and secondary education was attained 
at Walker High School in Oakland from which he graduated as valedictorian of his 
high school class. He attended Northwest Junior College, Senatobia, Mississippi; and earned the Bachelor 
of Arts degree from the University of Mississippi (Ole Miss) in 1973. 

The 54th Bishop is a noted scholar, lecturer and preacher. He has served as adjunct professor of CME 
History and Polity as well as pastoral care; lectured at Candler School of Theology, (Emory University) and 
Columbia Theological Seminary, and Princeton Theological Seminary; and regular teacher and preacher 
with the Institute of Church Administration and Management (ICAM). He is in national demand as a 
preacher both within and outside the CME Church. Moreover, Bishop Brown has represented the church 
exceptionally well. He has been a delegate to the General Conference of the CME Church from 1978 to 
2006; and was a delegate to the World Methodist Conference in Nairobi, Kenya and Rio de Janeiro, Brazil. 
He was a founding member of Concerned Black Clergy of Atlanta, an advocate for the homeless and per-
sons on death row. Civic participation includes the NAACP, SCLC and Urban League.

Bishop Brown is married to Dr. Louise Baker-Brown. They are the parents of Charisa Nicole Brown-
Jefferson, Thomas, Jr. and the grandfather to Ariel Moriah and Kingston Albert Jefferson, Orlando Thomas 
and Tyson Louis Brown. Upon his election, the General Conference assigned him to the Fourth Episcopal 
District which encompasses the states of Louisiana and Mississippi. He is the Chair of the Department of 
Christian Education, Chair of the C.M.E. Unity Summit and Chair of the Board of Trustee at the Phillip 
School of Theology.
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■  Mission Service, Friday, June 6, 5:00 p.m.

Rev. Heather Hensarling   
District Superintendent, Seashore

A native Mississippian, Heather grew up at Forest Hill Methodist Church in 
south Jackson where she was baptized and confirmed by Reverend Otho Brantley 
in 1971. She is a graduate of Millsaps College, Jackson, Mississippi and received her 
Master of Divinity degree from St. Paul School of Theology in Kansas City, Missouri. 
She was appointed Superintendent of the Seashore District on September 1, 2012.

In September of 2005, tapping her connections in the Kansas East Conference, she asked if they 
would consider “adopting” Bay St. Louis as their Katrina recovery headquarters. They agreed and she began 
coordinating teams and leaders from Kansas to set up at Main Street UMC. She has led and participated 
in UMVIM teams in the U.S., Cuba, South Africa, and Haiti. In March of 2010, following the earthquake 
that devastated Haiti, she travelled to Petitionville to receive specialized UMVIM training to lead other 
teams into that uniquely traumatized and devastated area. She has made three UMVIM trips to Haiti since 
the earthquake.

Heather is a trained Transitional Interim Ministry Specialist and a trained member of the Mississippi 
Conference Healing Team. She represents the cabinet on the Board of Discipleship and serves on the Board 
of Trustees for Millsaps College, Gulfside Assembly Association, and various other mission and ministry 
boards in the conference.

Heather lives in Gulfport with three “4-legged” family members and enjoys reading, cooking, listening 
to great jazz music, and restoring an old family home in Lincoln County, Mississippi.

■  Bible Study, Saturday, June 7, 8:00 a.m.,  Memorial Service, Saturday, June 7, 11:30 a.m.,  
Pentecost Worship Service, Sunday, June 8, 11:00 a.m.

Bishop James E. Swanson, Sr.   
Resident Bishop, Mississippi

James E. Swanson, Sr. is a native of Houston, Texas. Swanson has a Bachelor 
of Science in Christian Ministries from Southern Bible College in Houston; a 
Master of Divinity from C.H. Mason Seminary, Interdenominational Theological 
Center in Atlanta and a Doctorate of Humanities from Rust College in Holly 
Springs, Mississippi.

Swanson is an ordained elder of the South Georgia Conference of The United Methodist Church 
where he served as a pastor from 1981 to 2001. From June 1987 to June 2001, Swanson was the senior 
pastor at St. Mary’s Road United Methodist Church in Columbus, Georgia. This fruitful ministry saw 
the average attendance grow from 12 to over 550 under Swanson’s tenure. Also during this appointment, 
Swanson chaired the Mayor’s Task Force on Gang Activity, served as the chair of the board of com-
missioners of the Housing Authority of Columbus and was a founding chair of the board of directors of 
the South Columbus Community Health Center. Swanson led the St. Mary’s Road congregation in the 
construction of a new sanctuary and administrative complex. He was also the driving force behind the 
church’s renovation of the educational building and fellowship hall. In June 2001, Swanson was appoint-
ed as the district superintendent of the Savannah District.

Swanson was elected a bishop in The United Methodist Church and assigned to the Knoxville 
Episcopal Area in June 2004. He became resident bishop of the Mississippi Area September 1, 2012. 
Bishop Swanson is currently serving as the president of the General Commission on United Methodist 
Men. He is also a member of the Connectional Table of The United Methodist Church, the Path One 
Advisory Board and the International Association of Methodist Schools, Colleges and Universities.

He is married to Delphine Yvonne Ramsey Swanson. They are the proud parents of six children- 
Karen Swanson Jenkins, James, Jr., Shondell, Carlton, JaNae’ and Joshua. The Swansons also have ten 
grandchildren.
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The Mississippi Annual Conference—empowered by love, generosity, justice and apprenticeship 
—forms spiritual leaders, faith communities and connections so more disciples of Jesus Christ transform 
the world.

This year’s mission offering will support:

Creating New Leadership to Create New Places For New People
Discipleship Formation for Laity 

This new and innovative approach will help laity to grow spiritually through the following:
■ Accountable Bible study
■ Equipping and inspiring personal evangelism
■ Being a spiritual leader without holding an official position in the church
■ Living a Christ-like life from a Wesleyan model

Creating New Places for New People
The best way to reach new people for the Lord today is through creating new entry points into a new 

life in Christ. There are excellent opportunities for this in Mississippi through the following:
■ Discovering the people God has already gifted and called to plant new congregations
■ Exposing gifted persons to some of the best practices of planting new churches that will help 

increase the rate of effectiveness in planting new congregations
■ Helping existing congregations and pastors discover that God is calling them to be parenting 

congregations for new churches
■ Helping Mississippi United Methodists respond to God’s call to share their resources to support the 

starting of new churches
■ Creating opportunities for Residence in Ministry for potential high impact pastors

Partnering with the Eurasia Area UMC
The office of Connectional Ministries of the Mississippi Annual Conference has partnered with the 

Eurasia Initiative for new places for new people and for discipleship formation of laity.

District Missions
Each district highlights unique ministries in their local areas. A portion of the offering will be distrib-

uted to each district to undergird district ministries.
You are invited to offer your time and gifts toward the 2014 Session of the Mississippi Annual Confer-

ence Mission Offering. Here is how to help:
■ Tell this story in your local churches and solicit contributions for this effort.
■ Seek out individuals who desire to make sacrificial gifts to this effort.
■ Speak to churches and individuals that need more information so we can increase our level of 

participation in the churches of our annual conference.
■ Pray that we will be faithful forming spiritual leaders, faith communities and connections so more 

disciples of Jesus Christ transform the world.

“I want to thank you in advance for the POWER of your prayers  
that launched our mission offering for the 2013 and 2014 Mississippi  

Annual Conference sessions.”  – Bishop James E. Swanson, Sr.

2014 mission offering
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importAnt missions mArketplAce Auction informAtion

Every United Methodist Church and affiliated mission in the state is asked to submit at least one item 
valued at $25 or more for this mission fundraiser. We are hoping for 100% participation from our churches 
and organizations.

Item collection sites have been established in every district:

Proceeds from the 2014 Missions Marketplace, hosted by the conference Mission Committee and 
United Methodist Women, will benefit mission agencies and initiatives in every district in the Mississippi 
Annual Conference.

2014 Beneficiaries

The auction will open May 1 and close the night of June 7. Auction items will be on display at 
the 2014 Session of the Mississippi Annual Conference in Jackson but bidding will all be online and open 
to everyone.

To follow this auction on your computer or mobile device and bid on the hundreds of donated items 
please to go to: www.missionsmarketplace.org. If you have any question or need more information, please 
call Rev. Clint Ware at 601-850-7568 or contact him by email at clint.cheri@yahoo.com.

■ Brookhaven District
Columbia Valley UMC, 601-736-4516
St. Andrew’s Activity Center, 601-684-4678
Brookhaven District Office, 601-833-1619

■ East Jackson District
Carthage FUMC, 601-267-8815 
Magee FUMC, 601-849-2459 
Forest UMC, 601-469-2604 
Christ UMC, 601-956-6974

■ Greenwood District
Indianola FUMC, 662-887-4446 
Greenwood District Office, 662-453-0878 
Moore Memorial UMC, 662-283-3804 
St. Luke UMC, 662-843-2306

■ Hattiesburg District
Hattiesburg District Office, 601-264-9181
Edwards Street Fellowship Center, 601-544-6149

■ Meridian District
Philadelphia FUMC, 601- 656-1376 
Meridian District Office, 601-483-6221

■ New Albany District
New Albany District Office, 662-534-7733 
Ripley FUMC, 662- 837-7183 
Oxford University UMC, 662-234-5278
Belmont UMC, Gayle Griffin, 662-454-7631

■ Seashore District
Gautier First UMC, 228-497-1698 
Wiggins FUMC, 601-928-4880 
Valena C Jones UMC, 228-467-9629 
City UMC, 228-896-7626 
Weems Chapel UMC, 601-798-5447

■ Senatobia District
Senatobia District Office, 662-562-5865 

■ Starkville District
Louisville FUMC, 662-773-8064 
Columbus FUMC, 662-328-5252 
Starkville District Office, 662-323-0198

■ Tupelo District
Tupelo District Office, 662-842-8477

■ West Jackson District
Alta Woods UMC, 601-383-1966
Benton UMC, 662-673-2697
Hawkins UMC, 601-636-2242

■ Brookhaven: Saint Andrews Mission Adult  
  Care Center
■ East Jackson: TEJD Children’s Home Project
■ Greenwood: Delta Grace
■ Hattiesburg: Edward Street Mission
■ Meridian: God’s Closet
■ New Albany: Camp Lake Stephens

■ Seashore: Seashore Mission
■ Senatobia: Hearts & Hands and Christ’s Kitchen
■ Starkville: Starkville District Food Ministries
■ Tupelo: Tupelo District Food Pantries
■ West Jackson: Good Shepherd Center 
  and Bethlehem Center
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leArninG And mission Workshops 
hunGer, heAlth, children And VitAl conGreGAtions

United Methodists (beyond members of the annual conference) may participate in Learning and Mis-
sion workshops on Thursday, June 5, at the Jackson Convention Complex. Leaders of all 1,000 United 
Methodist congregations in Mississippi are encouraged to participate in these holy conferencing opportuni-
ties! NO REGISTRATION NECESSARY. PLEASE COME AND BRING A FRIEND!

Hunger
■  1:00 p.m. – 5:00 p.m.

In lieu of workshops, we are hosting volunteer events to fight Hunger. Please see “Hunger Mission Vol-
unteer Opportunities” of this pre-conference journal for details on a Society of Saint Andrew potato drop 
and a Stop Hunger Now packing event.

Health
■  Making Healthy Choices Easy with a Community Health Advocate Training Program and Establish 
 a Health Education Center in Your Congregation  
 – Dr. Richard deShazo, Lee Burdine 
 2:30 p.m.

The University of Mississippi Medical Center has partnered with the Mississippi United Methodist 
Church to train a community health advocate for every United Methodist church desiring to have one. 
These community health advocates are trained and certified as health screeners and promoters. This session 
will provide an overview of the program for interested church members and how to establish a Community 
Health Education Center.

■  Manning Up to Healthy Choices Can Be Easy – Dr. Richard deShazo, Bishop James E. Swanson, Sr.
 1:00 p.m.

Mississippi men have the highest rates of diabetes, heart disease, and stroke in the United States. Bishop 
Swanson and Dr. Richard deShazo will review and update John Wesley’s views on health and show why 
healthy choices are easy.

■ Women’s Health – Rev. Diane Braman
 1:00 p.m.

Cancer survivor Rev. Diane Braman, LCSW will share her story of receiving a breast cancer diagnosis 
two years ago. Diane will open space for local churches to journey with persons who have received life 
threatening diagnoses. Women are called to be active participants and advocates in their medical care. Con-
versation regarding the importance of prevention, self-care and self-awareness and supportive relationships 
in the treatment and post treatment journey will be at the heart of the workshop.

Children
■ Congregations for Children – Carol Burnett
 4:00 p.m.

The Congregations for Children workshop will introduce participants to current realities that leave 
Mississippi children last in the nation in child well-being, as well as specific steps individuals and congrega-
tions can take to improve conditions for children and their families. Participants will receive information 
about the legislative process and specific policy proposals, as well as how to plan and implement a Children’s 
Sabbath celebration in their church and community. 

■ Family Ministry: Children and Youth – Mike Howington
 1:00 p.m. or 2:30 p.m.

This workshop is designed to explore the role of family in the church. We will look at how the church 
can partner with families with a common goal of shepherding students through the most critical intersec-
tion of life. We invite all children and youth leaders to come help us explore the bridge that we can create 
between these two entities.
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■ Safe Sanctuary – Joy Melton
 2:30 p.m. or 4:00 p.m.

Safe Sanctuary Training by attorney Joy T. Melton, author of the bestseller, “Safe Sanctuaries: Reduc-
ing the Risk of Child Abuse in the Church” (1998) and “Safe Sanctuaries for Youth: Reducing the Risk 
of Abuse in Youth Ministries” (2003). Melton helps churches assess risk and implement processes to help 
congregations take steps to reduce the likelihood of abuse in their congregational settings. 

Vital Congregations 
■ Communicating Faith in the 21st Century – UMCOM
 2:30 p.m.

For too long the voice of people of faith has been hidden, drowned out or altogether silent in the public 
media. This course is designed to help you reclaim your own voice in order to speak faith to a world desper-
ately in need of the good news of God’s love by using the communications tools of the 21st century. By the 
end of this course, you will be able to:

– Explain the importance of telling stories of faith and sharing individual messages in the public sphere.
– Craft and share personal stories of faith.
– Identify people and organizations with whom to build relationships via social media and other 21st 

century communications tools.
– Use and participate in specific tools, including Facebook, Twitter, YouTube, Instagram or Flickr, and 

blogs.
– Articulate and implement best practices for using 21st century communications tools to communi-

cate faith.
– Discover additional training opportunities to organize a local church small group study for Com-

municating Faith in the 21st Century that can empower the local church to tell its stories of faith in 
the public sphere.

– Access resources from United Methodist Communications, The United Methodist Church, United 
Methodist News Service and other denomination and faith-based organizations.

■ Contemporary Worship – Rev. Stephen Sparks
 2:30 p.m.

Stephen Sparks, lead pastor at Indianola First UMC, brings together an experienced worship team 
and pastors who have led change in their worship ministry together to offer you the benefit of lessons hard 
learned and dearly bought through both their successes and failures. If you are a large church pastor or the 
pastor of a very traditional downtown county seat church or the pastor of a growing station church or a small 
rural three to five point charge, there will be someone there to offer advice, best practices and warnings of 
where the traps lie. If you are looking to leverage your worship to reach more people, younger people, more 
diverse people, more unchurched or unsaved people, this workshop may be the starting point for you. 

■ Disabilities – Rev. Dr. Eric Pridmore
 4:00 p.m.

We United Methodists believe that the church as the body of Christ is called to welcome all people 
into a redeeming and healing encounter with Jesus. As a person who has lived with a visual impairment all 
of my life, I have personally experienced the love and healing of Jesus through relationships with Christ-like 
people in His church. Even though my blindness has not been cured, I have experienced healing and have 
found wholeness in Christ. Jesus himself spent much of His ministry reaching out to persons with disabilities 
and used his own woundedness to demonstrate his love and mercy for all. Indeed, God’s power is made per-
fect in weakness. I invite you to join me as we talk about exciting ministry possibilities with individuals and 
families experiencing disability. We will talk about creating accessible buildings as well as accessible hearts. 
Join with me as we talk about new opportunities for the church and people with disabilities.
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■ Disaster Response – Rev. David Cumbest
 4:00 p.m.

Have you ever seen a disaster and wondered “How can I help?” Disaster response in Mississippi invites 
you to be a part of conversation regarding training and collaboration for future disasters in Mississippi—tor-
nados, hurricanes, floods or earthquakes. All are invited to come join our team. Rev. David Cumbest, Mis-
sissippi Annual Conference Coordinator for Disaster Relief will facilitate conversation. Whether you have 
trained through UMCOR or have simply sensed a calling, this workshop is tailored for you. 

■ Domestic Violence – Bishop James E. Swanson, Sr., Rev. Andy Stoddard, Ginger Grissom
 2:30 p.m.

Are you aware that one in every four women will experience domestic violence in her lifetime? Are you 
aware that boys who witness domestic violence are twice as likely to abuse their partners and children when 
they become adults? Are you aware that most pastors and congregations are not prepared to effectively help 
victims of domestic violence? These statistics do not change because people are members of churches. YOU 
NEED TO LEARN HOW GOD CAN USE YOU TO REDUCE THESE STATISTICS. Resident Bishop, 
James E. Swanson, Sr., Rev. Andy Stoddard, pastor, Asbury UMC, Petal, and Ginger Grissom, Executive 
Director of Wesley will facilitate this conversation.

■ First Timers Workshop – David Stotts, Rev. Trey Harper, Cheryl Denley
 2:30 p.m.

Are you a first time voting member to the Annual Conference? We have some helpful information for 
you—from registration to budgets. Rev. Trey Harper, Conference Secretary; David Stotts, Conference Trea-
surer and Benefits Officer; and Cheryl Denley, Senatobia District Secretary and Lay Servant Conference 
Coordinator, will facilitate this conversation.

■ It’s a New World – Rev. Mike Hicks
 1:00 p.m.

Rev. Mike Hicks, Methodist Foundation Executive Director, will lead this workshop exploring the 
changes that have taken place in the world of church finances in the last twenty years and offers new ap-
proaches for today and the future. Tools for building faithful stewards in the church, strategies for increasing 
financial commitments and plans for future financial streams will be shared.

■ Lay Servants: called, equipped and SENT! – Cheryl Denley
 4:00 p.m.

This session will give an overview of how those in this ministry went from “exhorter” to “lay speaker” to 
“lay servant” and the path each must take as they commit to service in all facets of ministry. Gain knowledge 
of how lay servant ministry is ideally suited to equip United Methodist laity to work in partnership with 
clergy and laity to create transforming congregations. Learn how lay servant ministry is leading the church 
in living Wesley’s principles of doing no harm, doing good and loving God. See how this ministry is involved 
in the missional roles and the four areas of focus.

■ Rethink Church – UMCOM
 4:00 p.m.

Rethink Church, the next evolution of The United Methodist Church’s “Open hearts” welcoming 
and advertising campaign, highlights the many opportunities available within United Methodist churches 
to engage with the world—from literacy programs to feeding the poor. At RethinkChurch.org, visitors may 
interact, learn more about the church and search for involvement opportunities.

■ Structure Proposal Conversation – Rev. Dr. Connie Shelton 
 2:30 p.m.

Change can be exciting and scary! At the 2014 Session of the Mississippi Annual Conference, a new 
structure will be proposed for how our eleven districts and over 1,000 churches can serve well together. 
The Mississippi Annual Conference—empowered by love, generosity, justice and apprenticeship—forms 
spiritual leaders, faith communities and connections so more disciples of Jesus Christ transform the world. 



The Mississippi ConferenCe — 2014 19

THAT’S OUR PURPOSE! The most exciting part of the new structure proposal is this: Congregations are 
at the heart of the new structure. A Vital Congregations Team made up of people from congregations in MS 
who embody the vitality that comes from the power of the Holy Spirit will give vision and direction to the 
annual conference. The new structure focuses on LEADERSHIP. We all have experienced the gift of great 
leadership and leadership that is lacking. We, as an annual conference, are committed to forming spiritual 
leaders, both lay and clergy, who can inspire, serve, and lead our congregations well! This new structure also 
will create a brand new area of ministry called “forming faith communities.” This focus will help every local 
church live into the vitality God’s mission invites! We will continue connecting with one another through 
districts, the annual conference, the Southeastern Jurisdiction, and the General Church. We are strong 
when we live into our connection. Thank you for prayerfully considering this new structure proposal. Know 
that we are redistributing existing funds to do this important work… this new structure will not increase 
the budget. Connie Shelton, Director of Connectional Ministries and Communications for the Mississippi 
Annual Conference of The United Methodist Church, will facilitate the discussion. This new structure will 
give us the framework of Living Out The POWER of We!

■ Understanding the Conference Funding Plan and Mission Shares – David Stotts
 4:00 p.m.

Our Conference Treasurer and Benefits Officer, David Stotts, will explain the two major elements of 
the conference Funding Plan: the pension budget and the mission share budget. He will explain how the 
amounts are apportioned to each church. He will also review the direct invoice process. Then, after you 
understand how your local church’s part of the conference Funding Plan is determined, he will help you to 
be able to answer the more important question “How will our money make a difference in the lives of those 
whom God has called us to serve.”

■ United Methodist Missionaries and Projects  – Jim and Bernice Keech
 1:00 p.m.

In more than 60 countries around the world, United Methodist missionaries come from many places 
and backgrounds and witness and serve in dramatically different locales and cultures. They engage in a 
range of activities and professions including pastors, educators, congregational and leadership developers, 
regional coordinators for UMCOR, agriculturalists, health coordinators and doctors. Jim and Bernice Keech 
are United Methodist Missionaries with Global Ministries. They will explain how the mission connection 
works in the local church, especially with missionaries and projects around the world. They have exciting 
stories to tell about their service in Nigeria and the service of other United Methodist missionaries.
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hunger mission volunteer opportunities

Society of St. Andrew
The Society of St. Andrew has delivered more than 9 million pounds of salvaged potatoes and other 

food to the needy in Mississippi through our Potato and Produce Project. This has resulted in almost 30 
million servings of food going to Mississippi’s hungry.

The Society of St. Andrew operates a volunteer-driven Gleaning Network in Mississippi that includes 
volunteers who save fresh produce every year and use it to feed hungry people all across the state.

We salvage tractor-trailer loads of potatoes and other produce that are rejected by commercial markets 
or potato chip factories due to slight imperfections in size, shape, or surface blemishes.

Usually, these rejected loads end up at local landfills. Through the Potato and Produce Project, the 
Society of St. Andrew is able to redirect these 43,000-pound loads of fresh, nutritious produce to food 
banks, soup kitchens, food pantries, low income housing areas, local churches and other hunger agencies 
for distribution to the poor.

For information about gleaning in Mississippi, please contact: Jackie Usey, P.O. Box 5362, Jackson, 
MS 39296-5362, or call 769-233-0887.

Stop Hunger Now
Beginning Thursday Afternoon until Saturday evening, Mississippi United Methodist Men are part-

nering with and will be hosting a packing event to kick off the 1 Million Meals mission for the Mississippi 
United Methodist Conference.

Stop Hunger Now is an international hunger relief agency that has been fulfilling its commitment to 
end hunger for more than 15 years. Since 1998, the organization has coordinated the distribution of food 
and other lifesaving aid to children and families in countries all over the world.

Stop Hunger Now created its meal packaging program in 2005. The program perfected the assembly 
process that combines rice, soy, dehydrated vegetables and a flavoring mix including 21 essential vitamins 
and minerals into small meal packets. The food stores easily, has a shelf-life of two years and transports 
quickly.

The packaging operation is mobile enough to go wherever volunteers are located, and can be adapted 
to accommodate as few as 25 and as many as 500 volunteers at a time. The use of volunteers for product 
packaging has resulted in an extremely cost-effective operation while, at the same time, increasing aware-
ness of global hunger and food insecurity issues across the world. 

Be part of this packing event in the Exhibit Hall of the Jackson Convention Complex. 
For more information go to: http://www.stophungernow.org or contact Matt Casteel at mcasteel@

stophungernow.org.
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2014 annual ConferenCe speCial meals

Several groups have scheduled special meals on Thursday, Friday, and Saturday. To participate in one 
of these special meals, you must register in advance for that specific special meal.

Thursday, June 5
■ Small Membership Church Banquet – at Jackson Convention Complex 

Contact: Gary Howse: 601-934-5620 or ghowse_24@yahoo.com  
Cost: $29.50 Advance registration is required. No reservations after May 6. 
Register online at: http://bit.ly/1mLeKjd                                                                              

Friday, June 6
■ The United Methodist Men’s Annual MAN UP Breakfast – at Jackson Convention Complex 

Contact: Andy Tentoni: 662-352-1844 or unitedmethodistmenms@gmail.com 
This breakfast is free to all United Methodist Men members and chartered members. Others are wel-
come to come and fellowship at this event at a cost of $20. Advance registration is required. No 
reservations after May 6. 
Register online at http://bit.ly/OEnCsa              

■ Board of Ordained Ministry Extension Ministry Breakfast – at Jackson Convention Complex 
Submit a Confirmation via email to Dorothy Ellis at Dorothy@mississippi-umc.org by May 6. 

■ Clergy Spouses Brunch – at Jackson Convention Complex 
Contact: Kristy Murden: 601-715-9717 or kristy1229@comcast.net 
Advance registration is required. 

■ Asbury Alumni & Friends Luncheon – at Madison First UMC (2050 Historic Main Street, Madison) 
Contact: Tommy Artmann: 601-261-3371 or pastor@heritage-umc.org 
Cost: $12 Sign up deadline May 30. 
To register, contact Tommy Artmann

■ Duke Divinity Lunch – at Two Sister’s Kitchen (707 North Congress Street, Jackson) 
Contact: Justin White: 601-573-4297 or justinwhite@wellschurch.org 
No advance registration is required.

■ Emory/Candler Luncheon – at Jackson Convention Complex 
Contact: Paige Swaim-Presley: 228-265-1106 or paige.swaim@gmail.com 
Cost: $30.00 Advance registration is required. No reservations after May 6. 
Register online at: http://bit.ly/1jC1MBo

■ Local Pastors Lunch – at Jackson Convention Complex 
Contact: Ethel Magee: 601-731-6618 or pastormagee@aol.com 
Cost: $25.22 Advance registration is required. No reservations after May 6. 
Register online at: http://bit.ly/1hBAIBy

■ Memphis Theological Alumni Lunch – at Jackson Convention Complex 
Contact: Allen McGraw: 662-934-0749 or allenmcgraw@gmail.com 
Cost: $29.00 Advance registration is required. No reservations after May 6. 
Register online at: http://mtsumcluncheon2014.eventbrite.com/

■ Rust College Lunch – at Jackson Convention Complex 
Contact: Annie Travis: 662-252-8094 or atravis@rustcollege.edu  
Cost: $30.00 Advance registration is required. No reservations after April 30. 
Register and pay for the luncheon at www.rustcollege.edu/annualconferenceluncheon.html

■ Gammon/BMCR Dinner – at Central UMC (500 Farish Street, Jackson) 
For details, please contact Rev. Fitzgerald Lovett at revlovett@hotmail.com or Rev. Maxine Bolden at 
maxine_bolden@hotmail.com
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2014 annual ConferenCe speCial meals, Continued...

Saturday, June 7
■ Education Opportunities Hosts Breakfast – at Jackson Convention Complex 

Contact: Joy Carr: carrhaus@comcast.net  
Cost: Free for Travel Hosts, but reservations required.

■ Millsaps College Alumni & Friends Breakfast – at Galloway Memorial UMC (305 N. Congress 
Street, Jackson) 
Contact: Christopher Donald: 601-974-1205 or chris.donald@millsaps.edu 
Cost: Free but reservation required. 
Register online at: http://tinyurl.com/millsapsbreakfast

■ Rural Fellowship Breakfast – at Jackson Convention Complex 
Contact: Mike Dowd: 662-773-2242 or pastormikeandcharlotte@yahoo.com 
Cost: $15.29 Advance registration is required. No reservations after May 6. 
Register online at http://bit.ly/R3n1Cc

■ Campus Ministries Lunch  
Contact: Ricky James for details at: ricky@stlukesjackson.org

■ Retiree’s Lunch – at Jackson Convention Complex 
Contact: David Stotts: 601-354-0515 or david@mississippi-umc.org 
Two plates per Retiree free but reservation required. Additional Plates for $30.  
No reservations after May 6. Refer to letter from David Stotts for reservation directions.

■ United Methodist Women Luncheon – at Jackson Convention Complex 
Contact: Jean Ricks: 601-643-2466 or jeanricks80@att.net 
Cost: $25. Advance registration is required. No reservations After May 6. 
Send registration fee for each participant by deadline of May 6, 2014 to: Cindy Mason, 100 Overlook 
Drive, Brandon, MS 39042.

■ Laity Banquet – at Jackson Convention Complex 
Contact: Tim Crisler: 601-354-0515 or tcrisler1@hotmail.com 
Cost: $25.22 Advance registration is required. No reservations after May 6. 
Register online at: http://bit.ly/1sAMdOD
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metro JAckson hotels 
room Block rAtes

We are happy to have partnered with many fine hotels in the Metro Jackson area. There are over 800 
rooms reserved for United Methodist for June 5-8, 2014. Room Block Rates ends May 6, 2014, so make 
your reservations today!

■ Jackson Marriott Downtown
Distance to Jackson Convention Complex: 0.3 miles

200 East Amite Street, Jackson
601-969-5100
www.marriott.com
Code to use for Room Block Rate: The United 
Methodist
$99.00 plus tax
$12.00 Parking Fee
Outdoor Pool
Room Block Rate ends: May 6, 2014

■ Sleep Inn & Suites Downtown
Distance to Jackson Convention Complex: 0.3 miles

209 S. Gallatin Street, Jackson
601-869-0390
www.sleepinn.com
Code to use for Room Block Rate: United 
Methodist
$90.00 plus tax
Free Breakfast 
Room Block Rate ends: May 6, 2014

■ Hilton Garden Inn – King Edward
Distance to Jackson Convention Complex: 0.3 miles

235 West Capital Street, Jackson
877-782-9444
www.jacksondowntown.hgi.com
Code to use for Room Block Rate: United Meth-
odist Church
$119.00 plus tax
$10 Parking Fee
Indoor Pool 
Room Block Rate ends: May 6, 2014

■ Hampton Inn and Suites
Distance to Jackson Convention Complex: 1.6 miles

320 Greymont Avenue, Jackson
601-352-1700
www.hampton.com
$92.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Cabot Lodge Millsaps
Distance to Jackson Convention Complex: 2 miles

2375 North State Street, Jackson
601-948-8650
www.cabotlodgemillsaps.com
$89.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Holiday Inn Express
Distance to Jackson Convention Complex: 4.7 miles

310 Greymont Ave, Jackson
601-948-4466
www.holidayinnexpress.com
Code to use for Room Block Rate: United Meth-
odist Conference
$99.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Comfort Inn
Distance to Jackson Convention Complex: 5.3 miles

1226 Phillips Lane, Pearl
601-932-4141
www.holidayinn.com
$89.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Hampton Inn
Distance to Jackson Convention Complex: 5.3 miles

1234 Phillips Lane, Pearl
601-932-7676
www.hampton.com
Code to use for Room Block Rate: United Meth-
odist Conference
$99.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014
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■ Holiday Inn Express
Distance to Jackson Convention Complex: 5.7 miles

100 Riverwind Drive, Pearl
601-936-7005
www.holidayinnexpress.com
Code to use for Room Block Rate: United Meth-
odist Conference
$99.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Hilton Garden Inn
Distance to Jackson Convention Complex: 5.8 miles

1226 Riverwind Drive, Pearl
601-933-1174
www.hilton.com
$104.00 plus tax
$5 Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Hampton Inn North
Distance to Jackson Convention Complex: 7.5 miles

465 Briarwood Drive, Jackson
601-956-3611
www.hampton.com
Code to use for Room Block Rate: United Meth-
odist Church 2014 Annual Conference
$89.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Baymont Inn
Distance to Jackson Convention Complex: 7.5 miles

5709 I-55 North, Jackson
601-206-1616
www.baymontinns.com/hotel/36766
Code to use for Room Block Rate: MS United 
Methodist Conference
$66.00 plus tax
Free Breakfast 
Room Block Rate ends: May 6, 2014

■ Hilton Jackson
Distance to Jackson Convention Complex: 9.2 miles

1001 East County Line Road, Jackson
888-263-0524
www.hiltonjackson.com
$109.00 plus tax
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Red Roof Inn
Distance to Jackson Convention Complex: 9.3 miles

810 Adcock Street, Ridgeland
800-733-7663
www.redroof.com
Code to use for Room Block Rate: MS Methodist
$41.59 plus tax 
Room Block Rate ends: May 6, 2014

■ Cabot Lodge North
Distance to Jackson Convention Complex: 9. 4 miles

120 Dyess Road, Ridgeland
601-957-0757
www.cabotlodgejacksonnorth.com
Code to use for Room Block Rate: B128Method
$89.00 plus tax
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Sleep Inn
Distance to Jackson Convention Complex: 9.4 miles

4351 Lakeland Drive, Flowood
601-937-0007
$69.99 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Courtyard Marriott
Distance to Jackson Convention Complex: 9.5 miles

6280 Ridgewood Court, Jackson
601-956-9991
www.marriott.com
Code to use for Room Block Rate: United Meth-
odist Conference
$99.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Homewood Suites
Distance to Jackson Convention Complex: 9. 6 miles

8536 Centre Street, Ridgeland
601-899-8611
www.thedaysinn.com
Code to use for Room Block Rate: MS United 
Methodist Conference
$119.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014
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■ Staybridge Suites
Distance to Jackson Convention Complex: 9. 6 miles

801 Ridgewood, Ridgeland
601-206-9190
www.staybridgesuites.com
Code to use for Room Block Rate: MS United 
Methodist Conference
$119.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Residence Inn
Distance to Jackson Convention Complex: 9.8 miles

855 Centre Street, Ridgeland
601-206-7755
www.marriott.com
Code to use for Room Block Rate: MS United 
Methodist Conference
$119.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Extended Stay America Studio Plus
Distance to Jackson Convention Complex: 9.9 miles

800 Ridgewood Road, Ridgeland
601-956-0884
www.extendedstayhotels.com
$56.99 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Holiday Inn in Dogwood
Distance to Jackson Convention Complex: 10.2 miles

112 Ridge Way, Flowood
601-992-7773
Code to use for Room Block Rate: United Meth-
odist Annual Conference
$99.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Comfort Suites in Dogwood
Distance to Jackson Convention Complex: 10.6 miles

Hospitality Drive, Flowood
601-709-4900
www.choicehotels.com
Code to use for Room Block Rate: United Meth-
odist Conference
$94.00 plus tax
Free Breakfast
Outdoor Pool 
Room Block Rate ends: May 6, 2014

■ Hampton Inn in Dogwood
Distance to Jackson Convention Complex: 10.7 miles

115 Hospitality Drive, Flowood
601-709-5200
www.hamptoninnflowood.com
Code to use for Room Block Rate: United Meth-
odist Conference
$99.00 plus tax
Free Breakfast
Indoor Pool 
Room Block Rate ends: May 6, 2014
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speCial needs aCCessiBility

The Mississippi Conference is sensitive to the needs of those attending the 2014 Mississippi Annual 
Conference Session, June 6-8, 2014. Our desire is for your time at the conference to be as enjoyable and 
easy to access as possible. 

Parking
Persons who have Mississippi Disabled Parking tags or place cards will have access to a designated 

parking lot at the corner of Court Street and Roach Street. Please be sure when you enter the designated 
parking lot that your tag or place card is visible for the parking attendant.

Hearing Impaired
Assisted listening devices are available for worship and plenary sessions at the front right of the wor-

ship space. Check in with Rev. Amy Roller to receive a listening device.

Spanish Translation
Spanish translator listening devices are available for worship and plenary sessions at the front right of 

the worship space. Check in with Rev. Amy Roller to receive a listening device.
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Child Care information

The Mississippi Annual Conference is pleased to offer child care for elementary and pre-school age 
children Friday, June 7, through Sunday, June 9. There will be age appropriate programming as a part of 
the care for the children during annual conference sessions.

In order to provide this service, it is imperative that the child is pre-registered. Pre-registration ensures 
that there is an adequate number of child care workers on duty to meet the child/worker ratio (required by 
law) and also prevents too many workers on duty, which causes the program to be financially inaccessible. 
If your need for child care changes from your pre-registration request, please notify Cat Foster at 601-354-
0515, so we can adjust your childcare needs.

Preschool Childcare – Jackson Convention Complex
(Children ages 8 weeks through completion of kindergarten) 

Preschool childcare for the 2014 Mississippi Annual Conference Session this year is bigger and better- 
literally! We are in a new location on the 3rd floor of the Jackson Convention Complex with new rooms 
that offer wide open spaces! We will also have several activities planned such as visits from the Nature 
Center and Jackson Museum as well as a time for music and crafts. We can’t wait to meet your children 
and offer them a wonderful experience with the annual conference weekend! 

There is a $20 registration fee per family (non-refundable) due with registration form that you may 
find on the next page. $25 LATE FEE FOR REGISTRATIONS NOT RECEIVED BY TUE. 
MAY 6TH, 2014. Make checks payable to Mississippi Conference, ( write “AC childcare” in memo ). 
Mail payment with completed registration form (located on page 28) to MS United Methodist Annual 
Conference, Attn: AC Childcare, 320 C Briarwood Drive, Jackson, MS 39206

Friday
9:00 a.m. – 12:30 p.m. ($20)
9:00 a.m. – 1:45 p.m. with lunch ($28) 
1:45 – 4:30 p.m. ($15) 

Saturday
8:00  a.m. – 12:30 p.m. ($20)
8:00  a.m. – 1:45 p.m. with lunch ($28)
1:45 p.m. – 4:30 p.m. ($15)

Sunday 
7: 45 a.m. – 2:00 p.m. with lunch ($28)
7: 45 a.m. – 2:00 p.m. without lunch ($25)

Elementary Children Annual Conference Traveling Day Camp – Galloway  
Memorial UMC
(Children who will just have finished grades 1-5)

Camp Lake Stephens is excited to offer a “Day Camp Experience” during the 2014 Mississippi Annual 
Conference Session. This experience will include times of worship, games, lunch, arts and crafts, and much 
more. We will be conveniently located at Galloway United Methodist Church (children will be dropped 
off and picked up at the church). All activities will be led by our highly trained Day Camp staff who are 
all CPR and first aid certified. There is a $75 for each student for the full Day Camp. Mail payment with 
completed registration form to MS United Methodist Annual Conference, Attn: AC Childcare, 320 C 
Briarwood Drive, Jackson, MS 39206. This experience is limited to 30 participants so please sign up soon!

Friday: 9:00 a.m. - 5:00 p.m. 
Saturday: 7:30 a.m. -5:00 p.m.
Sunday: 7:30 a.m. -1:00 p.m.
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2014 session of the mississippi annual ConferenCe 
ChildCare registration form

(Childcare ages 8 weeks thru completion of 5th)

Child’s Full Name:  ____________________________________________________________________  

Nickname:  _________________________________________________________   o Male   o Female

Child’s Date of Birth: _______________ Grade Completed:  __________________________________

Child’s Medical Concerns (allergies, asthma, disability) _______________________________________
____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

__________________________________________________________ (include additional page if needed)

Parent/Guardian Information 
Parent Name (Mother) _________________________(Father) _________________________________

Address: _____________________________________________________________________________

Home Phone: _______________________  Email Address: ___________________________________

Cell number: ______________________  Can we text you?  o Yes   o No

Insurance Information
Name of Insurance Comp.: ___________________________________Ph# _______________________  

Policy #: ______________________________________________ Group # _______________________

Name of Insured’s Employer: ____________________________________________________________

Preschool Childcare Cost: $20 registration fee per family (non-refundable) due with registration form. 
$25 LATE FEE FOR REGISTRATIONS NOT RECEIVED BY TUE. MAY 6, 2014. 

Please check which sessions your child will be attending:

Friday 
o 9:00 a.m. – 12:30 p.m. ($20)
o 9:00 a.m. – 1:45 p.m. with lunch ($28) 
o 1:45 – 4:30 p.m. ($15) 
Saturday 
o 8:00  a.m. – 12:30 p.m. ($20)
o 8:00  a.m. – 1:45 p.m. with lunch ($28)
o 1:45 p.m. – 4:30 p.m. ($15)
Sunday   
o 7: 45 a.m. – 2:00 p.m. with lunch ($28)
o 7: 45 a.m. – 2:00 p.m. without lunch ($25)

Elementary Children Annual Conference Traveling Day Camp Cost: $75.00
o Friday: 9:00 a.m. - 5:00 p.m. 
o Saturday: 7:30 a.m. -5:00 p.m.
o Sunday: 7:30 a.m. -1:00 p.m.

Mail payment with completed registration form to MS United Methodist Annual Conference, Attn: AC 
Childcare, 320 C Briarwood Drive, Jackson, MS 39206. Make checks payable to Mississippi Conference, 
marking “AC childcare” on the memo line.
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nexus youth day @ annual ConferenCe

■ Registration Cost: $20 (until May 30)

■ Late Registration: $25 (after May 30)

■ Location: Jackson Convention Complex (105 E. Pascagoula St. Jackson, MS)

■ Details and Registration: www.nexusmsyp.com

■ Speaker & Artist: Celia Whitler

■ Band: Ohio Avenue

■ Scholarships Available: Contact Mike Howington for details (mike@mississippi-umc.org 
or 601-354-0515).
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awards

Denman Evangelism Awards
Do you know someone in the Mississippi Annual Conference who has a particular passion or special 

gift for evangelism? Nominations are being accepted for the Harry Denman Evangelism Awards, which 
seek to recognize ONE YOUTH, ONE LAY PERSON and ONE CLERGY PERSON from the confer-
ence each year.

The Harry Denman Evangelism Awards honor people whose lives exemplify the teaching of Christ 
and the Great Commission. This is a very significant honor in the life of the church. The winners of this 
award are individuals we recognize for touching and changing lives. They serve as models for the rest of us 
in our call to reach out into our community, state, nation and world.

Application forms are available at: http://bit.ly/1gv55d9. Mail form to the Mississippi Conference, 
320-C Briarwood Drive, Jackson, MS 39206 or email form to receptionist@mississippi-umc.org by 
Tuesday, May 6, 2014. Those submitting via email must put “Denman Award” in the subject line of 
the message.

Emma K. Elzy Award
Nominations are now being accepted for the 2014 Emma K. Elzy Award presented by the Mississippi 

Conference Commission on Religion and Race.
The Elzy Award encourages reconciliation by honoring an individual, group or institution that has 

shown outstanding achievement in race relations in the state of Mississippi. The award will be presented 
at the 2014 Session of the Mississippi Annual Conference.

Emma Elzy spent her life advocating for better race relations, church relations and family relations. 
Elzy died in 1985 at age 98. The award in her name encourages reconciliation by honoring an individual, 
group or institution that has shown outstanding achievement in race relations in the state of Mississippi. 
Nominees must have shown outstanding achievement in race relations through the building of interracial 
relationships, the establishment or operation of a program emphasizing race relations, work beyond the 
“call of duty” or any other significant activity that promotes reconciliation. Although United Methodists 
may receive preference, the selection process does not exclude persons or agencies from other denomina-
tions or faith traditions.

To nominate an individual, group or institution, submit in writing the biographical or historical 
information and a letter of endorsement stating why this person should be considered for this award. 
Send nomination materials by Tuesday, May 6, 2014, by mailing the completed form to the Mississippi 
Conference, 320-C Briarwood Drive, Jackson, MS 39206 or emailing form to receptionist@mississippi-
umc.org.

Applications are available at: http://bit.ly/1gv55d9.

Healthy Church Award
This award encourages Mississippi Conference churches to report their local church health programs 

and it inspires other Mississippi Conference United Methodist churches to adopt and implement healthy 
church activities. The presentation of the awards will be during the 2014 Mississippi Annual Conference.

In order to receive a healthy church award, churches with memberships of 150 or less must report a 
minimum of four health ministry activities and churches of 151 or more must report a minimum of eight 
health ministry activities. Applications are available at: http://bit.ly/1gv55d9. Applications must be 
postmarked by Friday, May 16, 2014.

Tobias Gibson Award
Nominations were solicited by the Commission on Archives and History for its annual Tobias Gibson 

Award in early 2014. The 2014 nominations closed on March 31, 2014, for the review of Commission on 
Archives and History. Nominations for 2015 are now being accepted. 

Nominees should have made significant contributions to the preservation of the history of Methodism 
in the Mississippi Conference, ideally within the last year. The award nominee must be a living person 
and able to be present at the next session of the Mississippi Annual Conference to receive the award.

The 2015 nominations will be reviewed in spring 2015 and are to be emailed to commission chair-
person, Rev. Jerry Williams at jwillms@bellsouth.net or telephoned to archivist Debra McIntosh, J.B. Cain 
Archives at 601-974-1077.
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 display Booth information
May 16, 2014 is the deadline for applications and payment.

The 2014 Session of the Mississippi Annual Conference offers conference-related agencies and 
organizations a place to showcase their ministries and services to the clergy, lay members and visitors who 
attend this three-day session. Display booths at the 2014 Session of the Mississippi Annual Conference 
provide a space to showcase materials and discuss ministries and services one-on-one with interested 
individuals. Booth rentals include one 6’ table that will be draped, two chairs and a printed sign. You 
will receive confirmation from Convention Display Services after we receive your application form and 
payment. This confirmation will include your specific set-up time, hours, take-down time and additional 
forms for other services you may wish to order through the Convention Display Services (electricity, etc.).

Qualifications for Participation 
The session’s committee will consider applications for display booth space from nonprofit organiza-

tions or agencies in connection with the annual conference. For-profit organizations will be considered 
only when (1) there is space available and (2) the company’s services and/or products are consistent with 
the goals of the annual conference and with the Social Principles of The United Methodist Church.

Please note: We will make every effort to provide a display booth in your chosen area. Space is limited 
and requests can fill up quickly. It is recommended that you reserve your display space as soon as possible.

Tiered rental fee:

Premium Main Lobby Display Space
■ $85.00 per booth (non-profit)
■ $130.00 (for profit)

Regular Lobby Display Space (Lamar Street Entrance)
■ $65.00 per booth (non-profit)
■ $110.00 (for profit)

Inside Exhibit Hall Display Space (Sound restrictions apply)
■ $65.00 per booth (non-profit)
■ $110.00 (for profit)

Upstairs Food Court Display Table Only (This is designed for a “static display” area.)
■  $25.00 per space

To apply go to http://bit.ly/1gQ9mrV or complete and return booth application form with payment in 
full to: MS Conference Office, ATTN: 2014 Display and Exhibits Registration, 320-C Briarwood Drive, 
Jackson, MS 39206

Booth space is limited.
Additional information and registration information is available at: http://bit.ly/QH87l7.
If you have any questions about display booth space at the annual conference, please send an email 

to receptionist@mississippi-umc.org or call 601-354-0515.
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2014 Journal order form

In an effort to reduce conference spending we will make available an electronic version of the 2014 
Official Journal and Yearbook, Volumes 1 and 2, to everyone. If you would like to receive a hard copy of the 
journals you may do so by placing an order along with your money at Annual Conference registration. 

The cost of the journals will be $10.00 per volume. Your Journal will be mailed to you when copies 
are available for distribution.

Name: _____________________________________________________________________________

District: ____________________________________________________________________________

Addresss: ___________________________________________________________________________

___________________________________________________________________________________

item  QuAntity cost/eAch totAl 

2014 Journal, Vol. 1 _________ $10.00 _________

2014 Journal, Vol. 2 _________ $10.00 _________

        grand total:  _________
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advertise in The CirCuiT rider –  
speCial printed edition 

This issue will highlight the events of 
the 2014 Annual Conference and contain 
the list of clergy appointments for the 
2014-2015 year.

To place an advertisement in the 
special edition send an email to recep-
tionist@mississippi-umc.org or call 
601-354-0515. 

Deadline for ad placement:  
■  Camera-Ready Ads (Press Quality 
PDF): 3 p.m. Wednesday, May 28, 
2014, email to receptionist@mississip-
pi-umc.org 
■  Ads requiring design and layout: 3 p.m. Friday, May 23, 2014, email information to recep-
tionist@mississippi-umc.org.

Publication Date: Sunday, June 8, 2014

Circulation: 2,500 issues distributed to members of the 2014 Annual Conference. 

Rates and ad size specifications shown on the following page. 
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Half-page Vertical: $250.00 
(for full-color add $125.00)

4 3/16” wide x 10” deep

Quarter Page: $125.00 (for
full-color add $62.50)

4 3/16” wide x 4 15/16” deep

NOT SHOWN IN SCHEMATIC:
Full page: $500.00 (for full-color add 
$250.00) 8 1/2” (horizontal measure) x 10” 
(vertical measure)

Half-page Horizontal: $250.00 (for full-
color add $125.00) 8 1/2” (horizontal mea-
sure)  x 4 15/16” (vertical measure)

2” wide x 2 3/8” deep
$20.00

4 3/16” wide x 2 3/8” deep
$60.00

2” wide x 4 15/16” deep
$40.00

rates and ad size speCifiCations  
for speCial printed edition of The CirCuiT rider 
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ConneCtional Ministry Updates

Mississippi United Methodist  
Communications and Connectional Ministries

The office of Connectional Ministries focuses and guides the mission and ministry of The United 
Methodist Church within its boundaries by envisioning the ministries necessary to live out the mission 
of the church in and through the Mississippi Annual Conference; creating and nurturing relationships 
and connections among the local, district, annual conference, and general church ministries; providing 
encouragement, coordination, and support for the ministries of nurture, outreach, and witness in districts 
and congregations for the transformation of the world; ensuring the alignment of the total resources of the 
annual conference to its mission; developing and strengthening ethnic ministries, including ethnic local 
churches and concerns; and providing for advocacy and monitoring functions to ensure that the church 
is consistent with its stated values. The office of Connectional Ministries is thriving as the Core Values of 
the Mississippi Annual Conference  —love, generosity, justice, and apprenticeship—are the ethos through 
which all ministry is envisioned and implemented.

The Office of Communications casts the vision for The POWER of We and is led by the commis-
sion on communication. The Book of Discipline (¶ 646) requires that “the commission shall be a service 
agency to meet the communication, publication, multimedia, public and media relations, interpreta-
tion, and promotional needs of the annual conference. While keeping our values at our core, we as an 
annual conference are primarily responsible for forming spiritual leaders, forming vital faith communities 
and connecting ministries all of which are supported through networking ideas, telling our stories and 
administrative ministry. The POWER of We is the trajectory through which this work is accomplished.

Mississippi Conference Lay Leader Report 
To: Bishop James E. Swanson Sr., cabinet members, the board of laity, all clergy and laity and all 

saints in Christ Jesus of the Mississippi Annual Conference—grace be unto you, and peace from God our 
Father. We have made great strides this year!  To God be the glory! I am very pleased to say that the past 
year has been a blessing for me. I thank God that he brought me through in good health and spirit. I am 
very grateful to all of you for showing confidence in me in and allowing me to serve as your Conference 
Lay Leader.  I have tried to uphold the honor associated with this office, I hope the decisions that I made 
were accepted as being for the betterment of our conference. 

I want to commend our Bishop for the terrific job that he has done this year.  I thank him for lead-
ing us through the example of who leads us all—Jesus Christ. Today, because of his bold and courageous 
leadership, the Mississippi Annual Conference will continue to be a “shining light, with The POWER of 
We.” Bishop Swanson, we the laity of the Mississippi Annual Conference thank God for your leadership, 
and your accessibility to us!

I want to thank the conference director of lay servant ministries, and all the members of the board of 
laity, thanks for your dedicated, capable and hard work this year.  I would also like to thank the conference 
staff who has been more than accommodating to me and to the board of laity over the past year. Most 
of all, I would like to thank those of you in this conference who have prayed for me and for the board of 
laity over the past year, those of you who have stopped to pray with me when I was at your church or in 
your district, and those of you who have whispered to me words of encouragement.

I am pleased to be your servant for the last twelve months working assigned tasks and others del-
egated to me. Our task at this time is to analyze our plans going forward, separate our accomplishments 
from failures, and formulate plans for more accomplishments for the year ahead. Certainly, if we as leaders 
fail to plan, then we plan to fail.

I have tried my utmost to carry out the duties and responsibilities assigned to me to the best of my 
ability.
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This year our work has centered around equipping and empowering laity so that they might effec-
tively partner with each other and their pastors to live out God’s call as they lead the church in transform-
ing the world as disciples of Jesus Christ. 

I have been working side by side with our Bishop as a member of the Bishop’s spiritual journey 
missional alignment team. This team, working with Christine Latona as a sub-group or arm of the con-
nectional leadership team was formed to look at the spiritual path the Mississippi Conference should 
take as we travel down the road of restructuring. I believe this initiative has inspired widespread, fruitful 
learning and planning to increase vitality, and will exemplify the spirit of Christ in our congregations to 
make world-transforming disciples.

In addition to holding regular meetings with different ministry teams, visiting and speaking at several 
district-wide and local churches, I have also been blessed to have quarterly meetings with the district 
lay leaders, the conference United Methodist Men President, the United Methodist Women President 
and Young People President. Also during the quarterly conference call, I meet with the conference lay 
servant ministries director to discuss with all of the executive board of laity members, matters that further 
the Mississippi Annual Conference’s vision to encourage people of all ages to grow in a spiritual journey 
with Christ.  I have strived to create an atmosphere in which all the district lay leaders and laity of our 
conference feel free to express their feelings, thoughts, and concerns to me. 

I am so grateful for the leadership of the executive board of laity of our conference. The executive 
board of laity, charged with the task of representing and advocating for the laity, embraced the challenges 
facing us prayerfully, and with the confidence that the God who had called us would resource us. We pray 
that as we work together as a conference, each person will find a purpose, a leadership role working and 
serving as an example to the people of God in how to serve the church, and the world in the name of 
Jesus Christ. Your devotion to this calling inspires and encourages me greatly. 

I am extremely proud of our second annual conference wide POWER of We—Leading with REAL 
POWER: Lay Leadership Conference. Nearly 250 people gathered for the daylong event that included an 
inspirational message from our Episcopal leader, Bishop James E. Swanson Sr. The keynote speaker was 
Christie Latona.  Mrs. Latona is a church leadership and development expert. Also like you and I, she is 
a lay person serving in The United Methodist Church. 

This year, I have been working with the laity discussing how their talents, gifts, interests, and pas-
sions can be used on different teams and projects. I hope I was successful in peaking some of your interest 
in one of the ministry areas The Mississippi Conference of The United Methodist Church has to offer. 

In addition to serving the Mississippi Conference as your conference lay leader, I also represent you as 
the newly elected president of the Conference Lay Leaders for the Southeastern Jurisdiction. I meet with 
this group of leaders semi-annual to collaborate and focus on ministries and issues that affect our jurisdic-
tion as a whole. Lastly, I represent Mississippi on the General church level. I currently serve as one of the 
board of directors of the General Board of Global Ministries (GBGM) for The United Methodist Church. 
I am one of 36 directors in the denomination. I am the only board member from Mississippi and one of 
nine in the Southeastern Jurisdiction, so it is truly my honor to represent and serve you in this capac-
ity. By serving on this board, I get to help with the strategic planning of making sure the church global 
presence is truly universal. On the General Board of Global Ministries, I am a member of the board’s 
executive committee and currently serving as the chairman of CEIR (Committee on the Elimination of 
Institutional Racism).

As I close this report, it truly has been a fruitful, remarkable and fast-paced year. It has been a real 
privilege and my pleasure to serve you this past year and may God bless and keep each and every one of 
you is my sincerest prayer.

 Timothy E. Crisler, MS Annual Conference Lay Leader
 

Conference Committee on Episcopacy 
The Conference Committee on Episcopacy exists to carry out the responsibilities assigned to it by 

paragraph 637 of the 2012 Book of Discipline. Therefore, we offer the following report to demonstrate our 
faithfulness to those responsibilities. 

■ We have made a covenant to meet with our bishop at least four times a year. By the time you 
receive this report we will have met at least three times during this conference year with a fourth meeting 
scheduled for the Fall of this year. 
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■ We have sought to be supportive of Bishop Swanson and Delphine this year as he faced prostate 
cancer surgery in November of 2013. We are happy to report that his surgery was successful and that his 
doctors have pronounced him free of any traces of the prostate cancer.

■ The Committee worked to produce and present to CFA our budget for this committee that is 
included in this year’s budget request.

■  We are keenly aware of the demands upon the bishop’s time which not only include his respon-
sibilities to give temporal and spiritual oversight to the Mississippi Episcopal Area but his General 
Superintendent responsibilities to the general church where he serves as the President of the General 
Commission of the United Methodist Men, a member of the Connectional Table of the General Church, 
a member of the Path One Advisory Board and a member of the International Association of Methodist 
Schools, Colleges and Universities, but also as a member of the Southeastern Jurisdiction United 
Methodist Volunteers in Missions Board, a member of the Board of Directors of the Methodist LeBonheur 
Hospital, Emory University Board of Trustees and the Chair of the Board of Trustees of the Gammon 
Theological Seminary. Therefore, we often counsel him to be careful not to over extend himself and to 
take time to renew his energy both spiritually and physically.

■ This quadrennium the Southeastern Jurisdictional Committee on Episcopacy has instituted an 
evaluation instrument to be used by all Conference Committees on Episcopacy to assist in the evaluation 
of all active bishops and to provide pertinent and necessary feedback so that our bishops might improve in 
their fruitfulness. The process for using this instrument will be the same and is to be led by the two Annual 
Conference representatives to the SEJ Committee on Episcopacy. We have begun that process here in 
Mississippi and are actively engaged in that with our bishop and believe it will be a valuable instrument.

I want to thank this annual conference for the opportunity afforded me to be the Chair of the 
Conference Committee on Episcopacy. The other members of our committee are:

Danny Rowland-Vice Chair, clergy; Chris Howdeshell-Secretary, lay; Tim Crisler, -Conference Lay 
Leader, lay; Sondra Bell, lay; Cynthia Cross, clergy; Allison Dickerson, clergy; Rod Dickson-Rishel, 
clergy; Claire Dobbs, clergy; Beth Hartness, lay; Aubrey Lucas, lay; Ryan McGough, clergy; Lydia Roby, 
lay; Emma Ward, clergy; George Washington, lay; Mattie Gipson, clergy; Turner Arant, lay.

Sallie Whiteside, Chair, Committee on Episcopacy

J.B. Cain Archives
The J.B. Cain Archives of Mississippi Methodism exists to promote and care for the historical records 

of the Mississippi Conference, UMC, and its antecedent groups by maintaining a historical and archival 
depository and to see that all items have value for future history are properly preserved therein, as stated 
in the Methodist Discipline. 

We serve every Methodist church in the Mississippi Conference along with the conference offices 
and agencies. Our depository is open to the public for research, so our service area extends beyond the 
conference to scholars and researchers interested in Mississippi Methodist history. Information is also 
available worldwide via resources on our website and phone and email reference service. 

The J.B. Cain Archives houses resources that tell the story of the development of Methodism in 
Mississippi since 1799, records of closed churches, historical conference and district records, biographies 
of Mississippi Methodist ministers and missionaries, histories of churches and conference entities. It is the 
only depository charged with caring for historical materials of the Mississippi Conference.

The Mississippi United Methodist Foundation
Your Foundation is a servant ministry within the annual conference resourcing local churches, the 

conference and agencies of the United Methodist Church in Mississippi. The managed funds of the 
Foundation are the Short Term Fund and the Long Term Fund. The Short Term Fund works like a savings 
account currently returning 2% interest. The Long Term Fund allows churches and agencies to pool their 
funds to invest in such a way that the capital grows faster than inflation over time. The Long Term Fund 
realized growth of over 9% in 2013. 

Your Foundation also provides resources for the establishment of endowments that benefit local 
churches, provide scholarships for undergraduate and seminary students and funds for ministries within 
the annual conference. We assist local churches in establishing endowments or assist individuals in creat-
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ing an endowment for their local church or other ministry within the annual conference. The Foundation 
also provided leadership to the first year RIM participants in financial living.

Your Foundation experienced a transition in leadership April 30, 2014. Mrs. Martha Scarborough 
retired as Executive Director of the Foundation after many years of service. In addition to her service with 
the Foundation Martha also served as the Conference Treasurer for the Mississippi Annual Conference 
following merger and also for the former North Mississippi Annual Conference. We are pleased to bless 
Martha in this new phase of her life journey. 

The Rev. Mike Hicks has been named the new Executive Director of the Foundation. He is ready to 
assist your local church or annual conference agency in generosity. 

The United Methodist Hour
The United Methodist Hour is a television and media witness serving as an extension of the local 

church’s mission and ministry for the glory of God. The United Methodist Hour pledges unceasingly to seek 
a higher standard of excellence in presenting the story of Jesus Christ with a truth and clarity throughout 
the world so that the world may know the one true God and Jesus Christ, whom God has sent. The 
half-hour television program is shown across the state of Mississippi and in Tennessee, Alabama and 
Philadelphia, Pennsylvania. The show is on network television and local broadcast stations of churches. 

The unique aspects are: we have a large homebound constituency—those who cannot go to worship 
or Sunday school—watch our program. Congregations that only have part-time services (one to two 
times a month) use us as worship on the Sundays they do not have a preacher. Many Sunday school 
teachers use the International Lesson Commentary to prepare for their classes. The United Methodist Hour 
is also shown in many hospitals, nursing homes and elder care facilities. 

We produce a weekly half-hour TV show that includes a Sunday school lesson, a missional moment 
(often messages from the annual conference i.e. the bishop or the director of connectional ministries), 
a segment called “Your Ministry Matters” that centers on lay ministry and we offer a teaching moment 
or interview segment for spiritual direction. We have many stories of people who are guided to the show 
and are touched by grace.

Methodist Children’s Homes for Mississippi
Because of Christ, the Methodist Children’s Home exists to promote healing in traumatized children, 

provide hope to troubled families, and prepare the next generation of servant leaders in Mississippi. We 
have a vision of becoming the organization most known for changing how Mississippi services children 
and families.

Creed
We believe that the truest expression of our faith in our Lord involves serving our children, their 

families, and each other.
We believe that safety for children and staff begins with relationships marked by love, trust, and 

integrity.
We believe that individual and organizational discipline produces right thinning honorable actions 

and ordered work. 
We believe that rigorous preparation and sustained effort result in organizational excellence.
We believe that successful stewardship includes managing resources for immediate and long-term 

needs. 
We believe that healthy lifestyles marked by physical, mental and spiritual training offer both tem-

poral and eternal rewards. 
We believe that every child and family we meet deserves our utmost respect, greatest effort, and 

deepest gratitude for allowing us to serve them. 

The Baddour Center
The Baddour Center’s mission is to provide a model residential community for adults with mild 

and moderate intellectual disabilities in an environment that promotes maximum growth intellectually, 
spiritually, physically, socially, emotionally and vocationally.
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The center’s primary objective is to promote the self-sufficiency and self-worth of individuals with 
intellectual disabilities.  Baddour is committed to supporting men and women and giving them opportuni-
ties for lives filled with dignity, joy and hope.  Through the dedication and support of family and friends, 
residents accomplish goals, enjoy life-long friendships and realize their greatest potential in every area of 
life.  

Baddour Center celebrates its 35th Anniversary in 2014, proudly noting that it has remained faithful 
to its mission since its establishment in 1978.  Baddour has touched countless lives through the years, 
loving, serving and ministering to well over 1,000 residents and their families.     

The center’s focus on community is largely what sets it apart.  Baddour notes that there are few places 
throughout the country that offer and provide a safe, welcoming and nurturing environment, where resi-
dents routinely walk around campus, fellowship with one another and celebrate life.  Baddour desires to 
provide a “whole life” experience to the persons it serves.  It is truly a unique ministry.  

The Baddour Center currently serves 159 adult residents with mild and moderate intellectual disabili-
ties from 23 different states.  Forty-one of these residents, along with 10 day clients, are from Mississippi. 

The Baddour Center believes that individual potential is defined by God-given talent, not limitations 
and we are committed to providing residents a place where blessings and opportunities abound. 

Health and Welfare Ministries
During 2013 and 2014 the Mississippi Conference Health and Welfare Ministries has continued to 

grow.  With a partnership with the University of Mississippi Medical Center, 48 lay and clergy members 
have been trained as Community Health Advocates.  This program is centered on a six hour training 
course that develops skills needed to provide basic health information guidance for our church members 
and throughout the communities are churches serve.  This program is often the starting point for expanded 
health ministry’s, resulting in additional health programming throughout the Mississippi Conference.  
There were six training events in late 2013 and early 2014.  Additional training will be offered in local 
districts during 2014. 

In October 2014, there is a three day training event scheduled.  This training program will be coordi-
nated by the Rev. Cynthia Abrams with the General Board of Church and Society and the Connectional 
Ministries of the Mississippi Conference.  This training will feature leadership opportunities by being 
involved in overcoming health disparities in your community and with establishing or expanding health 
ministries in your local congregations.

Our Conference continues to lead other Methodist Conferences in clergy wellness.  In 2013 there 
were 385 members engaged in the step activity program “The Amazing Pace.”  Along with incentives for 
scheduling and having a free annual physical exam, this program continues to encourage our clergy to be 
active in managing their individual health and wellness.

The Health and Welfare Ministries encourages all local congregations to consider converting a space 
in your local church building into a Health Education Center. (H.E.C.)  Utilizing a space for Health 
Education in your local church building has proven effective in engaging membership and increasing com-
munity involvement.  The University of Mississippi Medical Center Health Advocate Training Program 
has also offered to help with local “health fairs” in your congregation and community.  A local “Health 
Fair” is an effective way of introducing your local H.E.C. to your community.

The Mississippi Conference of the United Methodist Church recognized 38 conference churches in 
2013 with the Healthy Church Award.  This award is available to conference congregations who dem-
onstrate health and welfare ministries throughout the year.  The awards will be offered again in 2014 to 
churches who seek to improve the health and wellness of clergy and laity.
■ Contact Information: Lee Burdine, P.O. Box 703 Columbus, MS 39703, 662-328-0444, Lee@Lifebux.
com

Lee Burdine, Mississippi Conference Health and Welfare Ministries Coordinator

Lay Servant Ministries
Just as our emblem proclaims; Lay Servants in the  Mississippi Annual Conference are leading, caring, 

and communicating to equip United Methodists for all facets of lay ministry.
Our Lay Servant Ministries Committee is made up of directors from all 11 of our districts.  Each works 

diligently within their district to hold lay servant schools once or twice a year, and promote lay servant 



The Mississippi ConferenCe — 201442

ministry in each and every church.  At the District schools in 2014, an offering was taken to help LAY 
SERVANT MINISTRIES in Germany through the ADVANCE giving. This group gathers twice a year 
and fellowships by way of conference call, to help each other serve better.

Many changes have taken place In the past few years in this ministry, and our committee has found 
it part of our task to interpret these changes and educate others as to what it means to the local church 
members.  

We are so blessed to be a part of this ministry and look with joy to the missional results of lay servant 
ministries:  transformed congregations.

We ask of this annual conference your prayers for the continued blessing God has showered upon 
Lay Servant Ministries!

Respectfully Submitted by Cheryl Denley

United Methodist Women
Who are Mississippi’s United Methodist Women and what do we do? We are a community of 4,527 

women representing 342 congregations in Mississippi who are living into a vision of Faith, Hope, and 
Love in Action in a state where poverty is rampant and families are crying out for help.  In 2013 we gave 
$168,000 to missions through our national organization in addition to monies spent on our local mission 
projects.

At the 2012 General Conference of the United Methodist Church, United Methodist Women 
(UMW) was made an autonomous organization within the Church, a result of separating the UMW from 
the Board of Global Ministries for the first time in more than 70 years. This new autonomy provides for 
flexibility in organization and planning as we meet the charge to “support ministry with and advocate for 
the oppressed and dispossessed with special attention to the needs of women, children and youth.” (Book 
of Discipline of the United Methodist Church, 2012, p. 1319.)

Our Conference-wide efforts include support of three national mission agencies and one college : 
Bethlehem Center in Jackson, Moore Community House in Biloxi, Wesley House Community Center 
in Meridian, and  Rust College in Holly Springs.  United Methodist Women also support the Mississippi 
United Methodist Choctaw Mission in Philadelphia and Gulfside Association in Waveland. In addition 
to these, organizations of United Methodist Women in local congregations give of their time, their talents 
and their resources to help women, children and families in their individual churches and communities 
and also give generously to national and international mission causes.  

In 2013, Mississippi’s United Methodist Women established a grant to fund special projects for 
women, children and families beginning in 2014. Funding for the grants will come from the interest 
earned each year from insurance proceeds received after Arlean Hall, the UMW retreat center, was 
destroyed by Hurricane Katrina in 2005. Grants will be awarded to qualifying groups who meet the 
requirements for projects focusing on specific ministries for women, children and families, thus continuing 
the goals of Arlean Hall.

United Methodist Women are avid learners and value the preparation they receive from the UMW 
reading program and from Mission u, a summer study program that provides special training for those 
interested in leading studies as well as any who just want to be part of these focused sessions. Clergy, who 
are automatically members of United Methodist Women, and teachers have an opportunity to receive 
credit for continuing education units when they participate in Mission u. Set for July 16-19 at East 
Central Community College in Decatur, the 2014 studies include The Church and People With Disabilities: 
Awareness, Accessibility and Advocacy; a spiritual growth study, How Is It With Your Soul? ; and a study 
for leaders of children, Making a New Picture Together: Welcoming Persons With Disabilities Into Our Lives. 
Mission u is open to all mission-minded adults—women and men, laity and clergy.

Information about Mission u, the Arlean Hall grants, the UMW Reading Program and District activi-
ties of United Methodist Women is available on the web site, Mississippi-umw.org.
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Community and mission Centers

Wesley House Community Center, Inc.
Wesley House Community Center, Inc. has a primary mission to assist underprivileged, neglected 

and abused people through six agencies: Education, Community Clinic, Community Clearing House, 
Victim Services, Emergency Christian Relief and Connectional. The center serves immediate needs but 
focuses on the bigger picture, using a holistic approach to need.  We are able to reach out to businesses 
and other non-profits and work together to provide assistance to those in need, whenever the scope of 
need goes beyond what is under the center’s roof.  As a result of years of developing relationships across 
our community, state and nation, the center is able to serve as a clearing house of services for all who 
come to the center in need.

Wesley House Community Center, Inc. practices the POWER of We to the point of going into other 
rural communities, assessing and naming the resources available in that area and helping to organize them 
in order to better serve the underserved. 

 Good Shepherd Community Center, Inc.
Good Shepherd’s ministry is based upon prevention. We believe it is better to prevent bad things from 

happening to children, youth, adults and families, than to attempt rehabilitation after they have failed.  
Good Shepherd provides a holistic program that will enable the very poor and disadvantaged of society 
to meet the demands of life on closer parity with other, more affluent and advantaged members of society.  

We serve all those who come to the facility for help. This includes parents who need daycare.  These 
parents must be working or in school full-time.  If they meet these qualifications they can have their 
children in our program and their fee is based upon their income.  Good Shepherd accepts children ages 
six weeks through 4 years old.  

Our free medical clinic sees patients without insurance and will see about 3,000 patients this year. The 
clinic offers free lab work on a limited basis and is open four days a week.  

Good Shepherd’s GED programs offer free classes for adults who are seeking their GED.  One program 
offers childcare for parents who have young children and both programs offer free transportation to and 
from our center.  The center offers to pay the GED fee for those in the program deemed ready to take the 
GED exam.  Good Shepherd offers four or five scholarships to Hinds Community College each year for 
those who have received their GED through the program.

We serve people in the western counties of Mississippi including Hinds, Warren, Claiborne, Sharkey 
and Issaquena. We also serve those in eastern sections of Louisiana.

Edwards Street Fellowship Center
Edwards Street Fellowship Center (ESFC) has been a ministry of the Hattiesburg District since 1979. 

The mission of ESFC is to provide services to struggling families who are confronted by life circumstances 
beyond their capacity to overcome without a helping hand. The ministry is centered on a commitment to 
strengthening families and meeting special needs in the greater Hattiesburg area. Our purpose is to shine 
the light of God’s love in the dark places of human need.

Our food pantry serves over 1,100 low-income families per month from an eight-county region of the 
Pine Belt. We are an approved distribution agency of the Mississippi Food Network, a USDA distribution 
center. Our community gardens supplement our food pantry offerings with fresh fruit and vegetables grown 
on the grounds surrounding ESFC.

The people served by our children’s programming (Boy Scouts, Cub Scouts, Girls’ Club and summer 
programs) and senior adult ladies’ Bible study and fellowship live primarily within five miles of our center. 
The ESFC Thrift Store draws people from across the Pine Belt as shoppers and donors. We serve people 
of varying races, religions, ages and socioeconomic levels.



St. Andrew’s Mission
The St. Andrew’s Mission, a United Methodist mission of McComb, Mississippi, works to improve 

the community one individual at a time.  The vision statement follows: 
■ St. Andrew’s Mission ministers to a diverse community.
■ We understand that each individual has his/her very own needs.
■ We will continue to address this diversity in order to accommodate the needs of those who need  

our assistance.
St. Andrew’s serves all age groups, dominations, and races in Pike County and the surrounding area. 

This includes the counties of Amite, Walthall, Lincoln, Franklin, Adams, Marion and some parishes 
in Louisiana. With our 10 ministries we are considered the largest service organization in southwest 
Mississippi providing needed services to over a 1,000 individuals each month.  In addition, we collaborate 
with other service organizations to assure the people in need are being serviced without duplicating the 
services. 

St. Andrew’s Mission works with low-income families or individuals, one on one, through our 
counseling, anger management, and parenting classes to help them make a difference in their lives by 
stimulating their creativity as well as their mental, spiritual and emotional growth.  By providing free 
health care, health fairs and screenings to individuals, we are encouraging a healthy lifestyle.  Through 
these services and all of those listed above, we are making a difference in the lives of those low-income 
families or individuals in Pike County and the surrounding areas by providing the necessary tools to those 
families and individuals that are making a transformation to a better lifestyle, thus making them disciples 
for a new generation.

The Bethlehem  Center
The Bethlehem Center is a United Methodist National Mission Institution serving the Jackson 

Metropolitan area. We are located in the historic Farish Street district of Jackson, Mississippi. The primary 
mission is to provide academic, health and community programs within a spiritual context. We serve low 
to moderate income families in the metropolitan Jackson.  We offer daily childcare and after school care.  
There are at least 65 children enrolled in our program. We also provide a volunteer free tax service for the 
public which served over 200 people the last tax season year.

The Bethlehem Center program is grounded in the belief that each child is an individual with his or 
her own unique and specific gifts.  Their belief is backed by Christian ministry.  Our children attend three 
vacation bible schools at United Methodist churches.

Moore Community House
Moore Community House, Inc. (MCH) is a local mission agency of The United Methodist Church 

related to United Methodist Women. MCH is an agency committed to the development of its neighbor-
hood. MCH operates on the belief that a neighborhood organized around its own interest can do much 
to enhance personal dignity of the individual and restore the democratic principle of self-determination. 
MCH’s programs are designed and planned to provide for community development, community solutions 
to neighborhood problems, and opportunities for growth and development of all persons.

Founded in 1924, MCH serves poor and low income families in east Biloxi, a neighborhood bound 
geographically by the Biloxi Bay, the Gulf of Mexico and Keesler Air Force Base. Unfortunately, MCH’s 
neighborhood is also bound economically by poverty. Families served by MCH are either working in low 
wage jobs or in school. 

The needs of east Biloxi are multiple and primarily economic.  As an organization with a mission 
to respond to the needs of low-income women and children, Moore Community House has created two 
programs that research shows make the most strategic and positive difference in moving a low-income 
family closer to self-efficiency:  quality affordable early childhood education and job training that leads to 
higher paying employment.  These services are critical for our community as represented by the significant 
waiting lists for our services. Our Early Head Start program enrolls 104 children and has a waiting list for 
125.  The Women in Construction program offers eight week classes for 20 women at a time and has a 
waiting list of over 100 women.
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Camping ministries

Wesley Pines Conference, Camping and Retreat Center
As we begin our 53rd year as a ministry of the United Methodist Church of the Mississippi ConFifty-

four years ago investment bonds were issued to help in starting Wesley Pines, a new Methodist camp 
at Gallman, MS.  The desire (as stated on the bonds) was that by God’s grace and through this camp 
“….eternal dividends are to be paid in good fellowship, personal satisfaction, and genuine Christian 
growth” would be experienced by all. 

It is true that there are 38 air conditioner units and 79 toilets on 280 acres that today we call Wesley 
Pines.  It is true that we have had nearly 100 hours of dozer and chipping work done on campus this year.  
It is true that we have maintained a 163,000 gallon swimming pool.  It is true that we have re-roofed 
7 buildings; up-graded our prayer walk; entered a timber management program; planted 5,000 trees; 
replaced all outside doors at Durr-Wise; applied nearly 300 gallons of paint/stain; started 3 new camps; 
given every child that comes to camp for the first time a Bible; started teaching archery (new); sharing 
raised bed gardening with our children (new); and, enhanced our 21 element ropes course, tower, and zip 
lines by creating an “Indiana Jones” bridge and the longest zip line in MS (750 feet).

These are large projects/numbers but the numbers that mean the most to me are the 356 professions 
of faith and rededications through our summer camping program; that we hosted over 225 East/West 
Jackson District Senior adults; hosted over 300 foster children; hosted groups like Catholic Search; 16 
Emmaus, Chrysalis, Presbyterian Cursillo, MS Methodist Cursillo events; host Woodman of the World 
camps; American Lung Association Camp; and many church retreats for youth and adults.  Persons that 
came to experience God in the natural setting of Wesley Pines was just over 8000 last year. These numbers 
speak to me of the opportunity to invest in the lives of others….of being good stewards of all that God 
has entrusted to our care at Wesley Pines. 

 Thank you God and thank you church for your prayers and gifts that has made possible the contin-
ued place of “…good fellowship, personal satisfaction, and genuine Christian growth” ….Camp Wesley 
Pines!
■ Contact Information: Wesley Pines, P.O. Box 307, Gallman, MS  39077, Phone: 601-892-2341
Executive Director: Johnny Crosby, P.O. Box 276, Gallman, MS  39077, Phone: 601-357-0090

Johnny J. Crosby, Exec. Director, Wesley Pines Conference, Camping and Retreat Center
  

Camp Lake Stephens 
Greetings from Camp Lake Stephens! 
God is at work in the ministry of changing lives at this sacred place we call Camp Lake Stephens! 
God is at work in our summer camping program in incredible ways. This past summer we experi-

enced our largest summer ever with over 1,700 campers participating in one of our summer programs. We 
experienced growth in our traditional overnight camping program, our Adventure Camp program, our 
Leadership Training program, our Day Camp program, and our Traveling Day Camp program. In each of 
these, we saw countless campers experience God in real and tangible ways!

God is at work in our year-round programming in new and excited ways. This past year we have 
seen God at work through our Children’s Retreat, our Spiritual Life Retreats for youth, Overflow youth 
retreat, Confirmation Retreats, and our Older Adult days and trips. It has been an incredible blessing in 
each of these events to see children, youth, and adults to come together as the Body of Christ in worship 
and fellowship. 

God is at work in the development of our new Environmental Education program. It has been 
excited to see this new program really take root and grow. Countless school groups have come to camp to 
learn about all that God has created and how they can all be better stewards of all that God has provided. 

God is at work in our staff. This year we have welcomed three new full-time staff members to our 
team. Sally McLellan came on board as our new Office Manager, Karen Irby became our full-time Food 
Service Director and Chap Fenwick returned to camp as our new Program Director. God is already using 
them in wonderful ways here at Camp Lake Stephens! The new energy and excitement they bring to this 
ministry has transformed our whole staff. 

God is at work and doing incredible things at Camp Lake Stephens! We are so thankful for 
God’s continued faithfulness to this camp and to this ministry. We are also thankful to the Mississippi 
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Conference of the United Methodist Church for all the ways you support this life-changing ministry! 
■ Contact Information: Camp Lake Stephens, 117 Camp Lake Stephens Drive, Oxford, MS 38655, Office: 
662-234-3350, Fax: 662-234-3883, www.camplakestephens.com 
Executive Director: Darrell Whitaker, darrell@camplakestephens.com
Program Director: Chap Fenwick, chap@camplakestephens.com 

Darrell Whitaker, Executive Director 

Seashore United Methodist Assembly (SUMA)
Seashore United Methodist Assembly (SUMA) has been busy this past year hosting many groups for 

spiritual renewal in the serene setting of the Mississippi Gulf Coast.  Many of the groups have come as a 
part of rebuilding the Gulf Coast area after Hurricane Katrina, family reunions, spiritual life retreats, and 
youth retreats. Several of those persons also experience this place because it has special meaning to them.  
They came as children, or on previous work groups, and wanted to return to the place that impacted their 
spiritual lives while on retreat at SUMA.  

The benefits of having the Harrison County Law Enforcement Academy on the grounds have also 
been rewarding.  By having a security presence on the grounds, many of the guests have been able to move 
about the grounds with a new sense of security and a newness of their relationship to God.  The guests 
and cadets are able to use the same facilities for many and varied functions.  This year SUMA has served 
as host for South Mississippi Walk to Emmaus and South Mississippi Kairos Outside.

As the various buildings and grounds at SUMA continue to improve, such as the renovation of the 
historical Van Hook Hall, the placing of new windows in the dormitory, and the renewal of the B.M. 
Stevens Cafeteria, many guests are experiencing SUMA again for the first time!
■ Contact Information: Seashore United Methodist Assembly, 1410 Leggett Drive, Biloxi, MS  39530, Office: 
228-436-6767, Fax 228-436-6769, www.seashoreassembly.org
Executive Director: Michael C. Hedgepeth, michaelhedge.suma@gmail.com, 601-575-0408
Office Manager: LaraLeigh Ward, Laraleigh.suma@gmail.com

Gulfside Association, Inc.
Gulfside Association, Inc. is a multi-cultural conference, retreat and training center located in 

Waveland, Mississippi, founded by African Americans in 1923. Gulfside was built on the foundation of 
education and is related to The United Methodist Church. We envision a place for all God’s people, a 
caring community where all persons are transformed by the love of Christ. Gulfside provides facilities 
and programs that further the development of ministries to the whole person through education, spiritual 
nurture and family support. 

Gulfside served in the past its constituency across The United Methodist Church, was and still is an 
agency that has outreach beyond United Methodism to other denominations and groups, both civic and 
religious. For example, young adults, youth ministries, ministry with children, persons in poverty, rural, 
urban and small church ministry. 

Gulfside is unique because we are not restricted by a denomination but are free to explore all people 
and all groups.  We can work across all economic, cultural and denominational lines.

Lake Junaluska Assembly, Inc.
For over 100 years Lake Junaluska has been a place of Christian hospitality where lives are transformed 

through renewal of soul, mind, and body. How grateful we are that throughout our history we have been inex-
tricably linked to the United Methodist Church of the Southeastern Jurisdiction (and its predecessor bod-
ies). Last year we reflected on the number of people who have come to Lake Junaluska in the last century 
and whose lives were transformed and renewed. While it would be impossible to come up with an exact 
number we are confident that it is well over one million people. How many other United Methodist orga-
nizations would be able to claim that number? We have absolutely been an integral part of fulfilling the 
mission of the United Methodist Church, to make disciples of Jesus Christ for the transformation of the world.

2013 was, arguably, one of the most significant in our history as we celebrated our centennial.  Events 
were planned and carried out throughout the year that celebrated our glorious past and envisioned our 
very bright future.  People are still buzzing about the experiences they had here in 2013.  During the week 
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of July 4th we had 59 events scheduled over eight days and while we had 8 ½ inches of rain not one event 
was cancelled and everyone who came seemed to have a marvelous time.  

For the second year in a row, we ended the year “in the black.”  This is particularly significant when 
you realize that in 2009, just four years earlier, we received over 11% of our income for Operations from 
the Southeastern Jurisdiction through Apportionments and in 2013 we did not receive any Operational 
Apportionment support.  Lake Junaluska has embraced the new financial model that was approved by 
the 2008 SEJ Conference and will work diligently to always “live within our means.”  Not only have we 
ended the last two years “in the black” but we have shared a majority of our “profits” with our staff.  In 
2012 every employee, adjusted for percentage of full-time hours worked, received $1,000 (before taxes).  
In 2013 the average full-time employee received $1,421 in profit sharing, again, regardless of base pay. In 
2013 a quarter of the profit shared was adjusted based on work performance. 2013 was another great year 
for charitable giving.  We received $801,519 from 1,226 individuals.  This represents a 17.5% increase in 
total giving over 2012 and a 21% increase in number of donors.  Since 2009 our Annual Fund giving has 
increased by over 400% to $269,633.  

Not only was 2013 a great year for Lake Junaluska 2014 promises to be even better.  We continue 
to refine and implement our plans for improvements to our grounds, facilities, and programs.  Continued 
improvements are taking place to the Terrace Hotel.  We are making the Jones Dining Hall into a year 
round facility by replacing windows and adding a heating and air conditioning system.  Thanks to the 
generous support of the Junaluska Associates we are renovating the children’s playground at the Wilson 
Children’s Building. We are also building a new boat storage area along with a boat dock and fishing pier 
just to the north of the swimming pool.

As a member of the United Methodist Church within the Southeastern Jurisdiction we want you 
to know that “your” asset, Lake Junaluska is doing very well.  You can be very proud of this important 
organization within the jurisdiction and the larger United Methodist Church.  We are striving to be good 
stewards of the resources with which you have entrusted us.

Pick up a copy of our 2014 program, Experience Lake Junaluska, if you do not already have one.  Peruse 
its pages to read about the impact of our programs, to learn about new projects we are working on, and 
our calendar of events.  We do hope you can come and visit us this year to be transformed and renewed 
in soul, mind, and body.  

 
missions and outreaCh

Advancing for Christ 
Mississippi Conference Mission Outreach

It has been an exciting and eventful year for United Methodist Missions in Mississippi.   In an effort 
to connect Methodist churches with all of the needs in the state, the missions committee took a look at 
our history of giving over the last many years.  They looked at places in Mississippi, nationally and inter-
nationally  the local church regularly gives money and sends teams.  Giving through the Advance program 
of the United Methodist General Agency, Global Ministries, was also carefully noted.  A pattern of giving 
quickly became obvious in three areas:   hunger, health and children.  Mississippi Methodists routinely give 
generously to each of these three areas under poverty.  

A decision was made to focus missional efforts with specific entities under the three headings which 
are areas where the Mississippi Conference is already invested.  Some of these specific  entities include 
Stop Hunger Now, Society of St. Andrew, Mississippi Conference Community Centers, The Mississippi 
Methodist Children’s Home and Safe Sanctuaries.  A new mission book was produced and the mission 
web site updated.  The web site address is:  www.mississippiummissions.org  and the mission book may be 
accessed from this site.  Each district has a page on the mission web site and the plan is for mission activi-
ties to be posted, including missional needs in the district, with contact persons.  

Each district has mission coordinators called mission secretaries and they are as follows: Meridian 
District, Rev. Peggy Gibson;  Hattiesburg District, Ann McCullen; East Jackson District, Rev. Chuck 
Meador;  Seashore District, Rev. David Newton and Rev. Clint Ware; Greenwood District, Rev. Stephen 
Sparks; West Jackson District, Rev. Will Wilkerson, Rev. Eric Sanford and Debby Conway; Tupelo 
District, Ellen Short; Senatobia District, Rev. Allen McGraw and Richard Sadler; Starkville District, Rev. 
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Fred Brown;  New Albany District, Lou Ann Staggs and Cheryl Farr; Brookhaven District, Earnestine 
Varnado; Chelsey Overstreet Hedglin, Project Coordinator for Community Building at Millsaps College; 
Suzy Guthrie, 2014 E & I Coordinator, UMW.  

Native American Ministries
This year the Committee on Native American Ministries has endeavored to honor the needs and 

longings of our Mississippi Choctaw United Methodists by being more attentive through listening 
and response. This has come in part through listening sessions with the Mississippi Choctaw United 
Methodists and representatives of the Oklahoma Indian Missionary Conference. Through this opportu-
nity, the awareness emerged of a need and desire for lay leadership development and lay servant training. 
Initial efforts have laid groundwork for realizing fruition of that need and desire in the months to come.  

Awareness and advocacy remain as critical points of concern in addressing ongoing needs regarding 
the Choctaw people themselves, and their ardent desires regarding honoring tradition while linking with 
the present and future in spiritual formation and faith development. 

Beth Miller, Chair
MS Conference Committee on Native American Ministries

Mississippi United Methodist Choctaw Mission
Our primary mission and vision is to be a caring ministry devoted to serving Christ and improving 

the condition of life for all persons.  Our call at the Mississippi United Methodist Choctaw Mission truly 
allows us to be the hands and feet of our Lord and Savior, Jesus Christ.  We are blessed to carry the total 
Gospel to all people. Through biblical training, clothing the naked, feeding the hungry, housing the 
homeless, helping the helpless, dispensing hope to the hopeless and intersecting the lives of those who 
are wandering and seeking purpose, we are fulfilling the Great Commission and are found true to our 
statement of mission.

Our primary target group is Choctaw people. The reservation spans over three counties and is 
inhabited by 10,000 Choctaw people. We seek to lead others to a greater awareness of God, a personal 
relationship with Jesus Christ and an understanding of God’s call upon their lives.  We are able to impact 
young and old; parent and grandparents.  We seek to create an environment where people can develop a 
hunger and thirst for righteousness.

United Methodist Appalachian Ministry Network
The United Methodist Appalachian Ministry Network (UMAMN) was designated by the General 

Conference to work with local, district, conference and general church leadership to collaborate and 
coordinate ministries that seek justice for all God’s people in Appalachia.  All conferences with district in 
Appalachian may have representatives to UMAMN.

The vision of the United Methodist Appalachian Ministry Network (UMAMN) is a society—where 
all people in Appalachia are valued—where all are offered discipleship for Jesus Christ and where all have 
the opportunity to realize God-created spiritual, social and economic potential.

The mission of the United Methodist Appalachian Ministry Network is to partner with annual con-
ferences, districts, local churches and general agencies to develop and support leaders within the United 
Methodist church in Appalachia.  The two project emphasis are Appalachia Hunger and Poverty which 
provides start-up funds for churches and ministries to address and alleviate hunger and poverty issues in 
Appalachia and Appalachian Regional Ministries which provides opportunities for local church leaders in 
areas of skill development, community asset identification and advocacy awareness.

UMAMN Service Area covers all United Methodist Appalachian districts within the 20 annual 
conferences in Appalachia which encompasses over 400 counties.  UMAMN programs and grants are 
provided to local laity, clergy, annual conferences and related ministries.

UMAMN was designated by the General Conference and GBGM to work with local, district, 
conference and general church leadership to combine ministries that seek justice for all God’s people in 
Appalachia.  We provide educational opportunities for church leaders and assist with developing minis-
tries that address root causes of poverty in the region.  We help develop and support church/community 
ministries that address issues of poverty in the Appalachian region.
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United Methodist Volunteers in Mission
The United Methodist Volunteers in Mission continues to encourage the cause of Christ through 

mission using the connection of the United Methodist Church’s Mississippi Annual Conference. We offer 
several team leader trainings per year throughout the Conference and connect dozens of congregations, 
individuals and districts to opportunities of demonstrating the love of Christ in action. 

UMVIM teams responded to a number of domestic disasters affecting thousands of people in the 
southeast, northeast and Alaska. Missioners responded to the call for assistance offering home repair, 
needed maintenance at a number of Conference related missions and more.

Mississippi UMVIM teams traveled throughout the world to Russia, the African and Asian conti-
nents, Mexico, Central America and South America. We continue to assist in the rebuilding of Haiti, 
send medical teams to Africa and Central America, engage in pastoral training throughout the world, 
assist in Vacation Bible Schools, build churches and offer hope.

Sunflower, Mississippi based Delta Grace Ministry received its first team and is off to a great start 
toward creating a relationship between the residents of the MS Delta and the United Methodist Church. 
Homes are being rebuilt, education offered to missioner and partner alike, and relationships are formed.

The covenant between the Seashore District and the Nicaraguan Methodist Church encouraged 
and supported the efforts of layperson, Wayne Jones of Poplarhead UMC to live among the people of 
Nicaragua for six weeks. Teams from Mississippi and Florida joined the people of Esteli, Nicaragua and 
completed a church building planted in the midst of abject poverty yet rich in the love of Jesus Christ.

UMVIM is please to welcome the Rev. David Cumbest as our Conference’s newly appointed Disaster 
Response Coordinator. While we hope the need is minimal, the UMVIM community (all MS UMC’s) 
stand ready to respond in the face of disaster.

Rev. David Newton

higher eduCation ministries

Millsaps College
Millsaps College is dedicated to academic excellence, open inquiry and free expression, the explora-

tion of faith to inform vocation and the innovative shaping of the social, economic and cultural progress 
of our region.

Building on its motto, Ad Excellentiam, its strong heritage of social justice, freedom of thought and 
reflection on life’s most important questions and its central location in the capital city of Mississippi, 
Millsaps engages students in a transformative learning and leadership experience that results in personal 
and intellectual growth, commitment to good citizenship in our global society and a desire to succeed and 
make a positive difference in every community they touch.

The Millsaps Charter was granted in 1890 to the Mississippi and Northern Mississippi Methodist 
Conferences establishing Millsaps College with a commitment to “the poorer classes in the state.” 

Millsaps serves a community of 910 undergraduate students and 75 graduate students.  Our students 
come to Millsaps from all over the world, representing 26 states outside of Mississippi and 23 countries 
outside of the United States.  Each year, the Center for Ministry, a partnership between Millsaps College 
and the Mississippi United Methodist Conference, serves approximately 350 people from seven annual 
conferences.  

The Millsaps College community, with the support of the board of trustees, recently engaged in a 
rigorous and comprehensive strategic planning process that has resulted in a new plan, entitled, “Across 
the Street and Around the Globe: Partnerships and Influence at Millsaps College.”  One of the six stra-
tegic goals within this plan focuses on ethical heritage and church relations.  While we are working to 
identify new initiatives to help us achieve this goal, we are also working to improve existing structures 
and programs to strengthen the relationship, enrollment and development efforts between the college and 
The United Methodist Church.
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Rust College of Holly Springs, Mississippi
Established in 1866 by the Freedmen’s Aid Society of the Methodist Church on a former slave auction 

site, Rust College reached another milestone in the 2013-2014 academic year – the 148th Anniversary 
of its founding.  This achievement in and of itself is one that alumni, students, faculty, staff, and support-
ers from every arena can be particularly proud.  Rust is the oldest one of 11 Historically Black Colleges 
and Universities established after the Civil War by the Methodist Church still in existence today serving 
more than 1,000 students annually from Mississippi, 27 states and 10 foreign countries.  Rust’s Mission 
continues to be in tune with the church’s overall philosophy—doing no harm, doing good and staying in 
love with Jesus Christ as we serve the young people who look to Rust as their bridge to a better tomorrow 
through education.

Rust College Religious Life is a diverse community providing the administration, faculty, staff and 
students sacred space to be fellow travelers on a journey of faith that leads to transformation of the indi-
vidual and the world.

The Office of the Chaplain oversees religious life activities, coordinates training for student ministers, 
and provides counseling for administration, faculty, staff, and students. 

Religious life provides opportunities for weekly Sunday school, worship, prayer, bible study and small 
group study to make disciples of Jesus Christ for the transformation of the world.  The entire campus regu-
larly engages mission projects to include HIV/AIDS awareness, breast cancer awareness, healthy lifestyle 
challenges that affect obesity, high blood pressure, and heart disease.

Religious Emphasis Week highlights the core values of the College, engages personal reflection and 
growth, encourages interfaith dialogue, and enlightens our corporate journey of faith.  

Informed by Christian tradition, Rust College religious life strives to be an ambassador for Jesus Christ 
to a diverse higher education community.  Grounded in the Wesleyan tradition, religious life is the place 
where “Tomorrow’s Leaders are Students Today.” Students who will be and do “all the good they can, by all the 
means they can, in all the ways they can, in all the places they can, at all the times they can to all the people they 
can, for as long as they can.” 

Highlights for 2013-2014 year include:
■ The Lettie Pate Whitehead Foundation has provided a grant of $135,000 to the Rust College 

General Scholarship Fund for 2014-2015.
■ The College ended the 2012-2013 fiscal year with a balanced budget for the 45th consecutive year.
■ Rust College received a grant for $145,000 from the Hearin Foundation to support needy students 

seeking financial aid.  The total grant equaled $580,000 over a four year period.
■ Rust College was named to the 2013 President’s Higher Education Community Service Honor Roll.  

This designation is the highest honor a college or university can receive for its commitment to volunteer-
ing, service learning, and civic engagement.

■ The U. S. Small Business Administration (SBA) Regional Administrator Cassius Butts recently 
signed a Strategic Alliance Memorandum with Rust College.  The agreement signed by SBA and Rust 
College is to strengthen entrepreneurship with minorities at Historically Black Colleges and Universities.

■ Four Rust College students competed in the Honor All-Star Challenge National Qualifying 
Tournament at Alabama State University in Montgomery, Alabama.

■ Rust College hosted its ten year on-site committee of the Southern Association of Colleges 
and Schools-Commission on Colleges (SACS-COC) October 28-30, 2013.  The team completed its 
review of the College for compliance with Core Requirements, Comprehensive Standards, and Federal 
Requirements as required by the United States Department of Education.  This is a major milestone for 
the College stated President David L. Beckley in reacting to the team’s report, “we are eagerly awaiting 
the final action of the Commission on the recommendation.”

■ Rust College junior, Larance Carter from Vicksburg, Mississippi, was recognized as an HBCU 
All-Star as a part of the White House Initiative on Historically Black Colleges and Universities 
(WHIHBCU). Larance is a Social Work major, Resident Assistant, President of the Student Ministry 
Fellowship, the E. A. Smith Honor Society, Junior Class Treasurer, and one of five students recognized 
from the State of Mississippi.

■ Rust College served as a local host school for the United Negro College Fund 68th National 
Alumni Council/56th National Pre-Alumni Council Leadership Conference February 12-16, 2014 in 
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Memphis, TN.  Class of 2013 graduate and former Student Government Association President, Chase 
Carr, was honored as Rust College’s “Outstanding Young Alumnus.”

■ Rust College President, Dr. David L. Beckley, who serves as President of the Mississippi Independent 
Colleges and Universities Association (MAICU) led a press conference in the Capitol Rotunda thanking 
Governor Phil Bryant and the legislature for issuing a proclamation recognizing January 20-24, 2014 as 
“MAICU Week.”  He also stressed the importance of the seven independent institutions of higher educa-
tion in Mississippi.

■ Rust College received recognition from President Barack Obama for its participation in the 
President’s Interfaith and Community Service Campus Challenge Inaugural Report prepared by the U. 
S. Department of Education.  The institution was acknowledged for its efforts in “creating a safe space for 
interfaith dialogue.”

■ Dr. David L. Beckley, President, ahs been elected to the Council of Independent Colleges (CIC) 
Board of Directors for a three year term (January 2014-January 2017).

■ Ten Rust students completed the Bloomberg Aptitude Test.  The test is used in the business world 
to evaluate prospective employment candidates.

■ Marcus McKinney, a freshman Mass Communication major from Chicago, has been selected to be 
a Lina H. McCord Ambassador this summer in support of the Black College Fund through Dr. Cynthia 
Hopson’s office with the General Board of Higher Education and Ministry.

As you, our friends of The United Methodist Church, continue to uphold your promise of educational 
opportunity established many years ago, we, the members of the Rust College family, will uphold the 
promise made by our founder, Rev. A. C. McDonald in 1866, “to do not hothouse work” but will work 
to build men and women morally, spiritually and academically sound.  We are thankful to you for your 
prayers and financial support.  Without it we would not have been able to sustain quality academic pro-
grams or offer scholarship assistance to needy students.  Again, thank you for your commitment to “our” 
legacy established 148 years ago.  Your continued support is essential as we endeavor to build a stronger 
legacy for this generation and those in years to come who will look to Rust and our great church for higher 
educational opportunities.

The College expresses thanks for the dedication and leadership of the following persons who serve 
or have served as Trustees from the Mississippi Annual Conference:  Bishop James E. Swanson, Mr. C. 
F. Brittenum, Dr. Jimmy Carr, Dr. Earnest L. Henry, Dr. Joe Bailey, Mr. John W. Johnson, Dr. William 
Nelson, Reverend Dr. Frederick H. Brown, Mr. Charles Leggett, Dr. Joe May, Dr. Dora Washington, 
Reverend Zachary Beasley, Reverend Jeffre Dalton, Mr. John R. Arnold, Mr. Ted Moll, and Dr. Mary N. 
Mosley.

David L. Beckley, President

  Higher Education & Campus Ministry
The Higher Education and Campus Ministry Committee’s task is to facilitate the Church’s involve-

ment in higher education as a ministry of the Gospel of Jesus Christ. The mission is to involve all individu-
als related to higher education and to influence the direction of institutions of higher education, including 
speaking a prophetic word. Since life is sacred, the mission involves the whole person: body, mind and 
spirit in relation to others and all of God’s creation.  Toward this end, the final goal of United Methodists’ 
involvement in higher education is the transformation of persons and society into God’s image. This min-
istry serves 26 public college and university campuses in the state of Mississippi as well as our own historic 
United Methodist institutions, Rust and Millsaps Colleges.

College is a time when persons are making significant life decisions in regard to their vocation, life 
goals and guiding philosophy. It is essential that the church be involved in this process as well. While 
we agree with the “Book of Discipline” that local churches provide the primary arena for disciple mak-
ing, we realize that for many reasons persons in college feel disconnected from the church. Our Wesley 
Foundations serve as extensions on the church’s ministry in an attempt to reach college students on their 
own terms during this crucial time in their lives. 

Our committee’s role is to steward the vision and the resources of the annual conference, evaluate the 
effectiveness of our units and ministers and make recommendations to the bishop and cabinet regarding 
deployment of personnel.
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Alcorn State Wesley Foundation
The semester has started for the Spring 2014 semester here at Alcorn State University. ASU Wesley 

has great activities planned is looking forward to God’s work in the lives of the students and the campus 
ministry.   The momentum is high, numbers and membership is increasing and then something happens, 
the numbers decrease from 75+ every Tuesday night to 20+ every Tuesday night.  It is then that I realized 
every secular organization on campus and most up and coming organizations have scheduled their events 
the same night and the same time.

Welcome to Alcorn State University Wesley Foundation where engaging students outside the class-
room can be a challenge.  ASU Wesley Campus Ministry at Alcorn State University competes unknow-
ingly with other organizations on campus because we are at a disadvantage by having our location off 
campus.  Our programming ideas are either imitated by other ministries or are efforts are thwarted due to 
secular distractions.  In addition, off campus ministries are threatens by the building’s and ministry’s pres-
ence; therefore, they vigorous seek students for their ministry.

The ASU Wesley Foundation building sits on a hill before reaching the main entrance of the cam-
pus.  Initially, compelling students to come and participate in REAL Talk every Tuesday night was not a 
problem because no other organizations were doing any activities on campus.  It would appear that once 
we began marketing and advertising our events it is when other organizations would plan their events on 
the same day and same time.

Not withstanding secular organizations efforts to compete with our mission statement we continue to 
actively engage and move forward with the purpose and agenda of Kingdom Building.

Naturally, we encourage other participation for other Christian ministries on campus.  ASU Wesley 
Foundation is an effective and unique ministry for the campus of Alcorn State University.  Our second 
motto is, “An on campus ministry with an off campus building.” This helps to foster our relationship, thus 
add inclusiveness with the university.  Our recent relationship with the Rector of the Oakland Memorial 
Chapel is a testament of our positive growth.

I must admit our leadership training have empowered students to be disciples for Christ.  Most of 
the students we mentor are some of the students who have formed ministry organizations and sponsor 
their events on the same day as the ASU Wesley.  Please note the other days of the weeks are not utilized 
days for events on the main campus.  In the past, the dance club at the back gate of the university would 
have club night on Thursdays, but this semester the dance nights are postponed until the summer and 
fall semesters.

We are blessed and are expecting continued blessings.  After deep prayer and meditation, one of our 
student leaders has changed his bible study to Monday nights and another student to Wednesday nights.  
We did not confront or complained, but blessed their ministries as we continued our REAL Talk ministry.

God has blessed us to be the recipient of the Advent Grant for a Full Figured Women’s Conference 
during Women’s month March 25, 2014.  We are also excited to host and welcome our Bishop Swanson 
during Holy Week, which is coming up Wednesday, April 16, 2014. We are also the recipient of the Black 
College Fund Youth Weekend Outdoor Camp grant.  We are also hosting our 1st Fundraiser Banquet 
with a State Senator as the keynote speaker.  In addition, a WLBT news anchor is our host/emcee for the 
Fundraiser and Banquet.

The foregoing information is just an illustration of the great things we are doing in this campus min-
istry and we look forward to continued growth, success and great things to come.

Elder Vera Hall, Director

Delta State Wesley Foundation
The DSU Wesley is a campus ministry for the students of DSU. We offer a weekly worship service, 

multiple bible studies, special events, mission trips and retreats. Our goal is for everyone who steps foot 
in the Wesley to grow deeper in their relationship with God. We strive to do this through worshipping, 
studying scripture, and through fellowship with other believers. Here is what a typical week looks like for 
the DSU Wesley:

■  Monday: Servant Leadership Team weekly planning and prayer meeting at 5:00 p.m.
■  Tuesday: Guys Bible Study at 5 p.m. Girls Bible Study at 5 p.m. as well.
■  Wednesday: Weekly Worship Service at 6:30 p.m. Free dinner afterwards.
■  Thursday: Prayer team meets at 5 p.m. Supper club at 6:15 p.m.
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This year we are focusing more on reaching out the international students on campus. Our Wesley 
students have a huge heart for global missions, and reaching the unreached for Christ. With approx 25 
countries represented by DSU students, we have huge global missions opportunities right here on campus. 
We have had several special cookout and events just for the international students.

Overall, students are coming, and students are growing in their relationship with Jesus. Things are 
truly good.
■ Contact: DSU Wesley Foundation, 904 S. Court Street, Cleveland, MS 38732,Phone: 662-843-8865, 
Email: wesleydsu@gmail.com
Campus Minister/Director: Stephen “Lud” Ludlam, Cell: 662-315-1166, Email: lud.stephen@gmail.com
Associate Director/ Girls Minister: Kayla Frazier, Email: kaykaymsgirl@aol.com

Board Members: Bruce West (Chair), Dawn Carver, Judy Ledford, Mary Ann Jabbour,  
Rev. Darian Duckworth, Dr. Nick Cummings, Rev. Barry Dickerson,  

Jill Mahaffey, Beth Jacks, Kayla Frazier and Stephen Ludlam

Jackson State University Wesley Foundation 
Jackson State University (JSU) is one of the Historical Black Colleges and Universities (HBCU) and 

upcoming urban university with a tradition of excellent. JSU embraces the common theme of “ONE JSU” 
Challenging Minds, and Changing Lives. This is true through the great support given to Campus Ministry 
under the umbrella of the Division of Student Life. Director Rev. Kordell Sims, Sr. lead  the Jackson State 
Wesley Foundation  through a great year of growth. We organized student ministry, developed a vision, 
mission, and core values. These developments occur as result of the leadership team appointed for 2013-
2014 school year, which includes 14 different areas of ministry. JSU weekly activities includes: Tuesday 
night SWAG (Students-Worshipping-An Amazing-God) this worship experience is one of the spiritual 
highlights during the week for Jackson State University students, administrators, faculty and community 
members. SWAG Worship service averages 35-45 students weekly, Wednesday noon Lunch and Prayer 
affords 20-25 Students an opportunity to come together for prayer concerns, delicious meal and fellowship.  
On Thursday night we have B.F.G. (Bible Study-Fellowship-Games) the average attendance is between 
20-25 Students, and on Friday Students participate in one on one mentoring with Director Sims.  There 
was abundant of  great things manifested at the JSU Wesley Foundation  under my leadership this year.

  Rev. Kordell Sims, Sr., Director

Pearl River Community College Wesley Foundation
Our PRCC Wesley Foundation began a new chapter in the 2013-2014 academic year. For many years, 

our Methodist Campus Ministry has met off campus at Poplarville First United Methodist Church. While 
this had certain advantages, many students were unable to meet with us. In September 2013, we moved 
our ministry back on campus. We now meet every Tuesday with a diverse group of students and faculty. 
We meet in a large classroom and bring lunch and a short devotion to share. We average approximately 
ten students each week, most of whom are not United Methodist. Our presence on campus has allowed us 
to become more familiar with faculty and staff and to meet a greater number of students. As our presence 
on campus becomes more widely known, we feel confident that we will reach a larger number of students, 
faculty, and staff. Poplarville FUMC remains an integral support for us and the primary source of funding. 
We are extremely grateful for all the support we receive from the Annual Conference as well as Poplarville 
FUMC and other churches in our area. God has great things in store for our PRCC Wesley Foundation.

Rev. J. Eric Pridmore, Ph.D., First United Methodist Church – Poplarville, MS

Wesley Foundation at Southwest Mississippi Community College
Mission statement: “Allow Jesus to lead students into a deeper relationship with God through the 

Power of We.”  We implemented several strategies to employ the four core values of love, generosity, 
justice, and discipleship for ourselves and others.  

Bishop Swanson’s teaching reminds us the most essential element of the four core values is love and 
God alone is the source and means of perfecting Christ’s love in us.  Therefore, all of our events contained 
an aspect of prayer, sharing the truth in love, service, and forgiveness.
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The generosity of others towards our ministry has inspired us to be more generous ourselves.  For 
example, I have played tennis all my life, so I offered free tennis lessons each week in the fall and spring.  
As a result, five new students attended our Spiritual Life Retreat at Camp Wesley Pines.  

In addition, the board and students decided to give more through our mission for justice.  The college 
allows us to manage the basketball concession stand and keep all the profits.  We gave all the proceeds to 
the “Imagine No Malaria” campaign. 

The spring and fall semesters also included discipleship through a weekly small group Bible study on 
Tuesday nights.  We served ice cream sundaes, played a few games, and kicked off each Bible study with a 
video teaching by Rev. Kyle Ivy, from Whitehall UMC called the Free Minute Message. After the video, 
we read the scripture passage together, then moved into small discussion groups, and closed by praying 
for one other.    

We also lead a worship service for the student body during the college’s Spiritual Emphasis Week.  
Our students helped lead worship, shared testimony, and I made a brief presentation about our Wesley 
Foundation ministry and mission.

Thanks to the faithful generosity of our Annual Conference, our local supporters, and SWCC admin-
istration we have been truly blessed again.    

Rev. Greg Pittman

University of MS (Ole Miss) Wesley Foundation
This UM Wesley has seen a great year of growth.  With the campus ministry having Bible Studies and 

fellowship opportunities at our building, weekly Thursday night worship gatherings are held on campus 
in the Paris-Yates Chapel. Our student leadership team has done a great deal of outreach with cookouts, 
concerts, and special events to continually stay active in and around campus.  Preparations are already 
underway for a January 2015 mission trip to Honduras.  

The Wesley has several students serving in many capacities in local churches in youth, children, 
and preaching. We are also proud of former student Rocky Shack who is currently enrolled in Asbury 
Theological Seminary.  More information can be found at www.olemisswesley.org

Current UM Wesley Foundation Board Members: 
Gina Sigler, Randy Johnson, Joel Amidon, Bill Smallwood, Todd Davis, Butch Stevens, Randy Johnson, 
Billy Rhodes, Patty Bailey, Nancy Bridges, Philip Howell, James E. Herod, Blair Jernigan, Ed Morgan, Bill 
Smallwood, Evelyn J. Smith, Butch Stevens, Andy Wilson, Dr. John Webb, Richard Barrett, Kendra Vega, 
Christine Rayburn, Rev. Bill Barksdale, Rev. Claire Dobbs, Rev. Chris Diggs

University of Southern Mississippi-Gulf Coast Campus  
Wesley Foundation & Mississippi Gulf Coast Community College-

Jefferson Davis Campus Wesley Foundation
These two Wesley Foundations share a board. The list of board members is attached to this e-mail.
The USM-GC Wesley Foundation located in Long Beach meets for a weekly lunch and participates 

in many on-campus activities. Reaching out to help others in the community is a vital part of the ministry. 
The Wesley Foundation on the USM-Gulf Coast Campus and the one on the MGCCC-JD Campus join 
together for many of their off-campus service, worship, and fellowship activities. Leadership opportuni-
ties including $300 Leadership Scholarships are made possible by their annual fundraiser, the Sampling 
Supper, that was held on March 8th. Twelve United Methodist churches and organizations work together 
on this fun, fellowship event.

 The MGCCC-JD Wesley Foundation located in Gulfport meets for a weekly lunch and many 
other off-campus activities. Many students who complete this two year college go on to join the Wesley 
Foundation at the USM campus in Long Beach. Having the opportunity to know the students and their 
families has been a blessing to the campus minister and the supporting local churches that make up the 
Wesley advisory board.
■ Contact information for both the University of Southern Mississippi-Gulf Coast Campus Wesley Foundation 
and Mississippi Gulf Coast Community College-Jefferson Davis Campus Wesley Foundation: P.O.Box 7794, 
Gulfport, MS 39506
Campus Minister: Janis Slade, 228-209-5268
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Section iii

Finance and Administrative Ministries

A. Council on Finance & Administration

Report #1

1. Organization and Responsibilities and Recommendations
As defined in Section 611 of the 2012 Book of Discipline, the purpose of the Council on Finance & 

Administration shall be to develop and administer a comprehensive and coordinated plan of fiscal and 
administrative policies, procedures, and management services for the annual conference. The Mississippi 
Conference Council on Finance and Administration shall have an executive committee comprised of the 
following six individuals: council chair, council vice-chair, chairs of the sub committees on benevolence, 
clergy support, and administration, and the conference treasurer.  

The Council on Finance and Administration (CFA) has examined the financial and administrative 
policies and procedures of the annual conference, including the whole process of agency and institutional 
funding and apportioned mission share allocations for local churches. Herein are our recommendations 
of procedures and policies to be followed by the Mississippi Annual Conference. 

The CFA is proud to announce the awarding of the Church Business Administrations certification to 
Sherry Russum of Galloway Memorial UMC in Jackson, T R Cook of Meridian Central, and Larry Davis 
of the Conference Treasurer’s Office in Jackson.

  2. Annual Conference Member Responsibility 
(2012 Discipline paragraph 247.14 & 251.2)

Lay and clergy members of the Annual Conference have the disciplinary responsibility of interpret-
ing the conference mission and ministry plan and budget adopted at Annual Conference to their congre-
gations. This includes telling the story of our shared ministries across Mississippi and around the world 
and funding at 100% the apportioned mission share for each congregation.  

Before Annual Conference 
■ Pray for your work as a member to Annual Conference. 
■ Learn about the items that will be presented at Annual Conference by studying this Pre-Conference 

Journal. 
■ Share this information with the leaders of your church so that you will be able to wisely engage as 

a member of Annual Conference.  
■ Lead your local church governing body in studying the proposed Conference budget.  Come to 

Conference prepared to ask questions, propose any changes that the governing body suggest, and 
be prepared to vote on the budget.  After budget approval, be prepared to support the decision of 
the Annual Conference body.

At Annual Conference 
■ Attend the sessions of Annual Conference and learn all you can about the scope of our shared 

ministry through the United Methodist Church.
■ Be engaged in approving a budget that will fund our denominational shared ministries.

After Annual Conference
■ Report to your local church council on actions of the Annual Conference as soon as possible, but 

no later than three months after the close of conference (Par. 251.2).
■ Interpret to your church and charge conference “…the importance of the apportioned mission 

shares, explaining the causes supported by each of them and their place in the total program of 
the church. The World Service Fund is basic in the financial program of The United Methodist 
Church. World Service apportioned mission shares represent the minimum needs for mission 
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and ministry of the worldwide United Methodist Church.” Conference benevolences represent 
the minimum monetary needs for mission and ministry in the Mississippi Annual Conference 
(Par.247.14).

■ Support and encourage payment of your apportioned mission share at 100%. Payment in full 
of these apportioned mission shares is the first benevolent responsibility of each congregation 
(Paragraph 247.14).

■ Continue educating your congregation throughout the year about the ministries supported by the 
apportioned mission shares. 

Resources
The following resources are available to help you interpret the apportioned mission shares to your 

church:
■ Annual budget tabloid prepared by the conference treasurer
■ Mississippi United Methodist web site www.mississippi-umc.org
■ Sharing God’s Gifts web site www.umcgiving.org 

3. Conference Expenditures
Internal control and accounting policies adequate to properly safeguard the assets of the conference 

have been examined by the CFA.  The controls and polices are on file in the treasurer’s office and are 
available for review during normal business hours.  CFA believes the controls and policies are currently 
adequate but the council pledges to review them annually and update them as the necessity is determined.

A. AnnuAl ConferenCe Per Diem
Each pastoral charge shall provide for the lodging and meal expenses of their pastor(s), lay 

members(s), deacon(s) in full connection, and diaconal minister(s) attending Annual Conference. 
The clergy and diaconal ministers in special appointments shall have their expenses paid by the agency 
served. The Conference Board of Pension shall pay the per diem for the Surviving Spouses attending 
annual conference.  

Per diem paid by the conference will begin with the opening session of Annual Conference and 
end with the closing session. Per diem paid by the annual conference shall be at the following rate: sixty 
dollars ($60.00) per night for lodging when staying in a motel/hotel and ten dollars ($10.00) per meal. 
There will be no reimbursement from the annual conference for travel.

As members of the Annual Conference who are not appointed to a local church, the following 
persons attending Annual Conference shall receive per diem paid by the conference.
 a. Retired Clergy – Not appointed to a local church
 b. Disabled Clergy
 c. Retired Diaconal Ministers
 d. Disabled Diaconal Ministers

e.  The Annual Conference Secretary in consultation with the Bishop and Extended Cabinet deter- 
 mines the required number of equalizing members.  The equalizing members as named by the  
 Annual Conference Secretary will be paid per diem by the conference.

B. ConferenCe ComPensAtion
The pay period of clergy appointed at annual conference shall begin on July 1.  Compensation is to 

be paid as earned. In no instance shall compensation be paid in advance by the conference or any entity 
amenable to the annual conference.

Salaries of conference personnel, clergy and lay, shall be given priority and paid in equal monthly 
installments. Travel expenses in the work of the conference shall be paid on voucher at the rate estab-
lished by the Internal Revenue Service for business miles. Staff persons on conference business shall 
provide the following documentation: purpose of travel, mileage, copies of hotel bills, documentation for 
meals, receipts for car rental, parking, and tolls.

In situations where staff persons are requested to travel outside the conference on conference related 
business, rental cars should be requested only when their use will be more economical than public trans-
portation or when a special situation applies, e.g., excessive material to carry, out-of-the-way location, 
extensive local travel. 
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If the roundtrip travel per mile exceeds the most economical airfare available for the date of travel 
at the time the travel request was submitted (plus airport-related ground transportation costs), the lesser 
amount will be reimbursed.

The conference treasurer is hereby authorized to withhold funds from the salaries of annual confer-
ence personnel for the purpose of investing said funds in tax deferred programs and for payment of salary 
reduction reimbursement plans in keeping with Internal Revenue Service policies when such request is 
made by conference personnel.

C. DistriCt suPerintenDents, DireCtors, ADministrAtive AssistAnt to the  
    BishoP, AnD senior stAff level ComPensAtion

The Mississippi Conference shall provide equal compensation packages for the district superinten-
dents. Compensation shall be defined as cash salary plus housing provisions. The cash salary amount is 
determined annually by the CFA and the housing and related provision is determined by the district.

The district shall also maintain, equip, and fund the operation of a district office, including all ele-
ments of compensation for a secretary or other lay/clergy employees.

The compensation of the Director of Communications and Connection, Administrative Assistant 
to the Bishop, and Ministerial Services Director will be determined by the Conference Personnel 
Committee. None of these compensation packages shall exceed the District Superintendent’s compensa-
tion package. 

CFA will determine the compensation of the Treasurer\Director of Finance and Administration.
The salary shall be remitted either semi-monthly or monthly from the conference treasurer’s office. 

Non-exempt employee’s compensation shall be determined on a weekly basis as provide by the DOL and 
paid on a bi-weekly basis. Travel, continuing education, and reimbursable expenses shall be paid after 
vouchers have been submitted with appropriate documentation. There is an accountable reimbursement 
policy applicable to all conference employees. 

Salary budgets are approved by Annual Conference. The appropriate personnel committees and 
Directors  are hereby authorized to review and fix annual compensation by November 30  within the 
Annual Conference authorized budget in accordance with the Employee Handbook.

D. moving exPense
The church receiving a new pastor shall negotiate moving expenses of the pastor. The moving 

expenses of incoming conference personnel shall be paid from the conference administration fund. The 
moving expenses of an incoming district superintendent shall be paid by the district from district funds.

Moving expenses for a retiring minister or a minister going on disability shall be paid by the confer-
ence treasurer in an amount to cover his/her approved expenses as defined below in an amount not to 
exceed $1,800. The move of a minister’s surviving spouse and immediate family following the death of 
a minister serving an appointment shall be paid by the conference from the conference administration 
fund in an amount not to exceed $1,800. The conference payment will be limited to actual documented 
cost.   A maximum of $1,800 will be available toward the prorated cost of moves outside the bounds of the 
conference. The allowable reimbursement will be based on mileage inside the conference bounds divided 
by the total mileage of the move. The approved costs as described above multiplied by the percentage 
will determine the reimbursable amount. Moving expenses can be paid within one year of retirement, 
disability, or death of ministers.

The moving expenses for student pastors returning to the conference for an appointment shall be 
paid from their place of residence at the seminary to the annual conference line in an amount not to 
exceed $1,800. The local church receiving such pastor shall pay the moving expenses from the conference 
line to said local church parsonage. The conference payment shall be paid from the conference adminis-
tration fund and shall cover the actual documented costs.

The moving expenses of an effective member of another annual conference initiated by the bishop 
and the cabinet transferring into this conference shall be paid from the conference administration fund 
from his/her place of residence to the annual conference line up to a maximum of $1,800. The local 
church receiving such transfer minister shall pay the expense from the conference line to said local church 
parsonage. If the minister initiates the move, he/she shall pay the expense to the conference line and the 
local church receiving such transferred minister shall pay the expense from the conference line to said 
local church parsonage.
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e. tAsk forCe exPenses
The expenses of persons called by the bishop for meetings shall be referred to the CFA for funding 

at the usual rate for conference committee meetings unless otherwise provided.

f. trAvel reimBursement–ConferenCe Committees AnD BoArDs
Conference agencies, boards, and committees receiving church funds have both a fiduciary and 

stewardship responsibility to determine that all expenditures are reasonable, necessary, appropriate, and 
directly related to their mission.

In compliance with IRS regulations the conference shall pay travel to volunteers at the rate estab-
lished by the IRS for charitable travel on a per-mile basis by the most direct route.  No mileage is to be 
allowed for persons attending meetings who are otherwise allowed travel expenses in connection with 
their positions in the church. No mileage is to be allowed for persons attending meetings in the town 
of their residence. No mileage is to be allowed for persons attending conference committee meetings at 
Annual Conference who are members of the annual conference. It is strongly recommended that travel 
to meetings be by carpool. Travel shall be paid for conference meetings only if the meeting is within the 
bounds of the annual conference.

Travel to meetings out of the conference bounds should be approved by the chairperson of the 
sponsoring conference committee, agency, or board. The following documentation shall accompany the 
request for reimbursement: purpose of travel, copies of hotel bills, documentation for meals, receipts for 
car rental, parking and tolls. Rental cars should be requested only when their use will be more economical 
than public transportation or when a special situation applies, e.g., excessive material to carry, out-of-the-
way location, or extensive local travel.

If the person to be reimbursed drives, and the round trip travel per mile exceeds the most economical 
airfare available for the date of travel at the time the travel request was submitted (plus airport-related 
ground transportation costs), the lesser amount will be reimbursed.

No reimbursement will be made for lost time that is incurred by a person attending conference 
meetings.

All in-travel meal subsidies shall be paid at the maximum of $5 for breakfast, $5 for lunch and $5 for 
dinner. To receive a meal subsidy during  travel, the duration of the trip must be more than 24 hours This 
does not apply to meals arranged by a board or agency during a meeting of the group. A group meeting 
all day or longer may arrange for a meal to be served at a higher cost if necessary. Any request for meal 
reimbursement, other than the allowances stated, must be accompanied by actual receipts.

Cash advances shall be kept to a minimum. If an advance is needed, the request shall be made on the 
Conference Voucher, and approved by the chairperson of the sponsoring conference committee, agency, 
or board. Advances should be for specific trips or events and shall be settled by the person within one 
week of the termination of a trip or event.

A form acceptable to the Internal Revenue Service to verify meeting travel expenses for income tax 
credit as a donation is available in the conference treasurer’s office. This can be used to document travel 
dates.  The volunteer should contact their tax advisor for properly handling those unreimbursed expenses.

g. CAPitAl exPenDitures
As a matter of policy, the CFA will not include proposed capital building expenditures as a part of 

the regular budgetary process of the annual conference. Capital needs should be serviced through special 
appeals and/or capital campaigns.

4. Conference Operating Reserve/Authority To Borrow
The Executive Committee of the CFA is authorized to use the conference reserves for emergency 

situations as determined by the committee. Additionally, the Executive Committee of CFA is authorized 
to borrow up to $500,000 for emergency needs and shall be reported to the full CFA at its next meeting.

5. Formula for Establishing Apportioned Mission Shares
The information provided by each local church at the end of the year shall be used to provide the 

statistical base for each church’s fair share of the conference mission share budget. The last two years of 
available statistical data will be used in computing a resulting fraction that will become the local church’s 
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index, and represents its proportionate fair share of the budget. (Divide the average amount spent by the 
local church on the statistical line items 53 through 62 over the last two years by the amount spent by 
all churches in the conference on those items to compute the church’s index.) This index will apply to 
all line items with the exception of the Board of Medical Benefits Active plan. That line item shall be 
apportioned using the same base years and will be apportioned to churches with full time clergy as defined 
by the Board of Medical Benefits in compliance with the Affordable Care Act. The compensation pack-
age in effect on July 1 of the conference year prior to the conference calendar year that the mission shares 
are being apportioned shall be used. Appeals for changes in Apportioned Mission Shares made because 
amounts were incorrectly reported shall be made to Council on Finance and Administration through the 
Conference Treasurer provided the church paid 100% of their prior year mission shares.  

The CFA will continue to study the Apportioned Mission Share formula to determine a fair and 
equitable allocation based on resources rather than expenditures.  This supports the Stewardship emphasis 
of the Conference.

A. The base years for the 2015 Budget Apportionment shall be 2013 and 2012 and shall be the 
appropriate statistical table lines for the following categories.  In the 2012 Statistical Tables these catego-
ries are represented by line 53- 62. In the 2013 Statistical Tables these categories are represented by lines 
48-57.
  ■ Pastor’s Base Compensation
  ■ Appointed Associate(s) Base Compensation
  ■ Housing & Related Allowances Paid Appointed Pastor and Associate(s)
  ■ Payments to Appointed Pastor and Associate(s) for reimbursable plans
  ■ Amount of Non Accountable Plan Paid Appointed Pastor and Associate(s) 
  ■ Deacon(s) Compensation and Benefits
  ■ Diaconal Minister(s) Compensation and Benefits
  ■ Other Staff Compensation and Benefits
  ■ Current Expenses for Local Church Program
  ■ Local Church Operating Expenses 
    B. The Apportioned Mission Share for a new congregation shall be determined as follows: First 

full year after charter shall be a grace period. Apportioned Mission Shares shall be phased in 
over the next five years at twenty percent (20%) of the formula amount for the next year and 
increasing by twenty percent (20%) over each of the following four years. (A five-year phase in 
at 20 percent per year.)

 C. The CFA recommends the continuation of the Merit Award pro-gram.  The categories to be rec-
ognized are:   (1) Churches paying 100 percent of every Apportioned Mission Share line item and 
100% of Clergy Pension Invoices by the close out date of January 9, 2015 and (2) Churches that 
increased their giving percentage in 2014 over the 2013 percentage paid to apportioned missions 
shares. A generosity certificate signed by the bishop will be given by the district superintendent 
to each church qualifying for the Merit Award.

6. Church Grants
All annual conference boards, committees, commissions, agencies or individuals related thereto, 

making application for General Church funds and/ or other grants administered by any conference, juris-
dictional, or general agency of the United Methodist Church or any other entity, shall first furnish copies 
of such applications to those conference officers charged with the role of consultation in paragraph 719 
of The 2012 Book of Discipline. An accounting of actual use of funds must be presented to the conference 
treasurer’s office within 90 days of the final distribution of funds.

7. Investment Policy
All funds of the annual conference under the control of the conference treasurer and CFA shall be 

invested under the direction of the Council on Finance and Administration with priority given to the 
Mississippi United Methodist Foundation. 

8. Depository
In accordance with Section 616 of the 2012 Book of Discipline, the conference treasurer is designated 

the authority by the CFA to designate a depository for all conference funds.
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9. Local Church Bonding
Local churches are reminded that all church treasurers, financial secretaries and others handling 

church funds are now bonded under the conference-wide insurance program, provided the church has 
acquired their insurance through the conference wide plan.  Any church that is not in the conference 
wide program shall provide at its own cost the bonding as required by the 2012 Discipline paragraph 258 
(4) b. Churches not on the conference plan shall submit annual proof of Bonding by January 31 of each 
year to the Conference Treasurer. 

10. Mailing Lists
Mailing lists will be made available to United Methodist agencies and institutions from the Office of 

Communication and Connection as it is practical.

11. Special Appeals
CFA urges institutions to work to encourage local churches to pay the Apportioned Mission Share 

before they request any special funding. Permission for conference wide solicitation must be obtained 
at least 180 days in advance of the mailings, etc. from the Council on Finance and Administration. 
The CFA executive committee may issue this approval. Agencies and institutions that are not United 
Methodist must have approval from CFA to solicit funds from the churches within the conference.

12. Golden Cross Offering
CFA recommends that Golden Cross Sunday be expanded to include the Clergy/Diaconal Fund in 

the following manner. Golden Cross Funds are in support of the health and welfare ministries within the 
annual conference. This offering shall provide financial support to care for sick persons, older persons, 
children and youth, and people with disabilities. Special emphasis shall be given to aiding those ministries 
that provide direct financial assistance to persons in need. Assistance for lay people shall be accessed 
through the Conference Communication and Connection office. Funds available for clergy families 
shall be administered in the Clergy/Diaconal Fund under the guidelines as established by the Mississippi 
Conference District Superintendents. This special Sunday offering shall be shared leaving half in the 
local church receiving the offering and the other half remitted to the conference treasurer’s office. The 
Conference Treasurer shall place 75% for lay assistance and 25% for clergy assistance through the Clergy/
Diaconal Fund.

13. 2015 and 2014 Special Day Offerings
2015 2014 
January 18 January 19 *Human Relations Day
January 25 January 26 Golden Cross Sunday
March 15 March 2 Methodist Rehabilitation Center
March 15 March 30 *One Great Hour of Sharing
April 19 May 4 *Native American Sunday
May 10 May 11 Mississippi Methodist Senior Services
May 31 June 15 *Peace with Justice Sunday
July 26 July 27 Conference Emergency Preparedness Sunday
October 4 October 5 *World Communion Sunday
November 29 November 30 *United Methodist Student Day
                                                         *Denotes General Church Offering

14. Accountability of Agency/Institution  
Receiving Apportioned Mission Shares 

CFA follows a funding process that requires accountability, responsibility, and communication. 
During an annual review of agencies and institutions by the appropriate conference committee to which 
they relate, each agency and institution shall consider as part of their board responsibilities other funding 
options beyond conference Apportioned Mission Shares.  

The Council on Finance and Administration requires that each institution requesting funds of the 
next annual conference present a budget request as designed by the council for 2016, duly signed by 
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the chairperson and secretary of the board of directors or trustees indicating that said budget has been 
approved by the governing body. The budget request is due by December 15, 2014. Boards, agencies, com-
mittees, or institutions of the conference not presenting a formal request properly signed by December 15, 
2014 will not be considered for funding by CFA for the 2016 budget.

The amount made available for the conference programmatic operation shall be determined by the 
percentage of Apportioned Mission Shares received during the preceding year. 

Boards, committees, institutions, and agencies who receive turnaround funds and request an advance 
on their budgeted funds shall be approved by the executive committee of CFA and shall not exceed 90% 
of the percentage paid into the conference for their cause in the preceding year. 

All United Methodist agencies, community centers, camps, and affiliated institutions are strongly 
encouraged to develop donor support outside the Mississippi Conference budget. They are also encour-
aged to keep administrative costs at a minimum percentage of the organization’s budget (as close to 20 
percent as possible).

Annual conference committees, boards and conference administrative and programmatic budgets 
shall not be spent in excess of 85% of the budgeted amount.  When the actual receipts exceed 85% of 
budgeted amount, the limitations shall increase as the percentage increases. Excluded from this are the 
100% required items and other contractual items.

15. Agency/Institution Audits
The CFA acknowledges the differences in audit, review, and compilation reports issued by certified 

public accountants. The following descriptions continue to be approved by CFA:
 A. Audit - A financial audit is a systematic examination of financial statements, records and related 

operations to determine adherence to generally accepted accounting principles, management 
policies, or stated requirements. The examination of the records includes analytical procedures 
and verification of pertinent source documents to substantiate the financial statements. An audit 
provides the highest level of assurance that financial statements are fairly stated.

 B. Review - A review involves inquiry and analytical procedures that provide the accountant with 
a reasonable basis for expressing limited assurance that there are no material modifications that 
should be made to the statements for them to be in conformity with generally accepted account-
ing principles. There is no requirement for the accountant to gather any evidence to corroborate 
the inquiries and analytical procedures, unless he becomes aware that the information is incor-
rect, incomplete or otherwise unsatisfactory. A review provides a limited level of assurance that 
the financial statements are fairly stated.

 C. Compilation - A compilation involves presenting in the form of financial statement information 
that is the representation of management without undertaking to express any assurance on the 
statements. To compile financial statements, the accountant should understand the industry and 
nature of the business in which the client is engaged, including the form of its accounting records, 
the qualifications of its accounting personnel, the basis on which the financial statements are 
to be presented, and the form and content of the financial statements. The accountant is not 
required to make inquiries or to perform any procedures to validate the information provided to 
them. A compilation provides a minimum level of assurance that the financial statements are 
fairly stated.

Comparative financial statements, and the accompanying opinion of a certified public accountant, 
shall be presented by each agency/institution to the Council on Finance and Administration by May 15 
each year. These statements at minimum must include a balance sheet, a statement of budget to actual 
expenditures, and a copy of the accounting firm’s management letter if one was provided. Each agency/
institution shall include a statement of mission and purpose and a general description of activities and 
outcomes. Disbursement of approved funding shall be contingent upon receipt of the previous years’ 
financial statements. Any discrepancies or irregularities noted by the auditor or the CFA audit committee 
must be corrected in order for funding to be released to the agency/institution.

Audited statements will be required when annual Apportioned Mission Share revenue requested is 
$200,000 or greater. For entities with annual Apportioned Mission Share revenues requested of less than 
$200,000, the Audit Committee may accept an alternative engagement with a CPA. The alternative 
engagement will consist of reviewed or compiled financial statements (as defined above). The CFA Audit 
Committee may request additional agreed-upon procedures after review of the alternative engagement.
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If a recipient of conference funds past year’s report is not available by May 15, a copy of an internally 
prepared report, along with an engagement letter from the CPA engaged to do the report shall be submit-
ted. The internally prepared report shall at minimum be a Statement of Activities and Balance Sheet. 
This report must be presented by May 15.

Regardless of budget, any agency required by federal or state law to have an audit will be asked to 
submit their audited statements to the conference. Only reviews or audits performed by an independent 
licensed CPA or CPA firm enrolled in a quality peer review program that received an unqualified opinion 
in its most recent peer review report will be accepted. No internal audits will be accepted. Failure to submit 
required financial statements by May 15 shall be referred to the full CFA Council and could result in the 
holding of all funds for the current year due the entity, beginning June 1, until such reports have been 
submitted and reviewed by the Audit Committee of the CFA.

All United Methodist institutions affiliated with the Mississippi Annual Conference are required to 
submit financial statements to the CFA, even though funds are not received from the conference.

The following are exempted from submitting the above-mentioned financial statements although a 
compilation statement from the reviewing body must be presented:

■ Campus ministry units, unless they are receiving conference capital campaign funds
■ Clergy Spouses
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Report #2

2015 & 2014 Apportioned Mission Shares Budget

  2015 2014
   mission shAres    mission shAres 

um numBer 1 Avenue of giving  
  1* World Service    $ 1,507,517   $ 1,536,599   

ms um extenDeD ministry  
  2 Community Centers     $  268,000   $ 252,000   
  3 Methodist Children’s Homes    $ 125,000   $ 125,000   
  4 Choctaw Mission    $ 30,620   $ 64,000   
  5 United Methodist Hour    $ 52,000   $ 52,000  
  6 Baddour Center     $ 40,000   $ 40,000    
     $ 515,620   $ 533,000            

ms um ConferenCe Clergy suPPort
  7 Board of Medical Benefits-Active Plans    $ 3,547,500   $ 3,300,000  
31 Board of Medical Benefits Medicare Supplement   $ 1,200,000   $ 1,200,000  
32 Pre 82 Pension Plan Funding    $ 615,000   $ 475,000   
  8 District Superintendents Fund     $ 1,521,204   $ 1,449,025   
  9 Board of Ministry and Related Funds    $ 387,350   $ 356,550  
10 Equitable Compensation    $ 264,336   $ 251,750   
     $ 7,535,390   $ 7,032,325   

ms um ConferenCe leADershiP Work AreAs
11 Annual Conference Administration    $ 2,233,883   $ 2,039,845   
12 Congregational Development    $ 426,925   $ 888,770  
13 Communication and Connectional Ministries   $ 275,713   $ 399,697   
     $ 2,936,521   $ 3,328,312   

um higher eDuCAtion suPPort
14 Campus Ministries (MS)    $ 773,818   $ 715,000   
15* Ministerial Education Funds 
   (General Church)    $ 517,547   $ 527,538   
16 Millsaps College (MS)    $ 273,037   $ 320,000   
17* Black College Fund (General Church)    $ 206,455   $ 210,420   
18 Rust College (MS)    $ 136,600   $ 160,000  
19* Africa University (General Church)    $ 46,197   $ 47,088  
     $ 1,953,654   $ 1,980,046 

ms um CAmPing AnD retreAt Centers
20 Camp Lake Stephens    $ 128,000   $ 128,000   
21 Camp Wesley Pines    $ 128,000   $ 128,000   
22 Seashore Assembly    $ 78,782   $ 100,000   
23 Gulfside Association, Inc.    $ 30,000   $ 32,000   
     $ 364,782   $ 388,000   

um generAl ChurCh ADministrAtion  
24* Episcopal Fund    $ 452,137   $ 448,684   
25* Administration (General Church)    $ 181,965   $ 185,438   
26* Southeast Jurisdiction Programming 
 (Jurisdiction)     $ 111,918   $ 126,359  

Report #2 Continued Next Page...
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um generAl ChurCh ADministrAtion, ContinueD...  
  2015 2014
   mission shAres    mission shAres 

27* Interdenominational Cooperative Fund     $ 40,496   $ 41,237   
     $ 786,516   $ 801,718   
 Budget Total      $ 15,600,000   $ 15,600,000   

*These funds are determined by General and Jurisdictional Conference.  

Fund numbers to the immediate left of the item corresponds with budget explanation on the following pages.

The funds received in lines 1-7, 15-27 and 31-32 are paid as received and are known as turnarounds.  The 2015 funds 
total $9,716,771 or 62.3% of the total mission shares.   

The conference fixed and controllable expenses are in funds 8-14 and total $ 5,883,229 for 2015. Fixed expenses in 
these funds approximate 22% of the total budget.

Report #3

Funding Report of the Conference Board of Pension
Paragraph 1507 (2) of the 2012 Discipline states “the conference council on finance and administration shall report 

to the annual conference the amounts computed by the board that are required to meet the needs of the pension, 
benefit, and relief programs of the conference.” In accordance with that requirement, the following financial needs for 
the pension program are presented to the CFA.
  1. Pre-82 Pension Program
  ■ The past service rate for 2015 is $512 per service year.  The 2012 General Conference required that 

any increase in the PSR will require immediate funding.  To increase the PSR to $512 in 2015 requires 
an additional payment of $251,223 on 12-31-2014. The Board will fund this out of the earnings of the 
Superannuate Account.  

  ■ The payment for 12-31-2015 at the $512 PSR is $1,377,301. The funding of this payment shall come from 
the (1) direct invoicing of churches served by retired and supply clergy which is estimated to be $300,000 
and (2) apportioned mission shares of $615,000 in 2015. The balance will come from current reserves. 

  ■ The direct invoice rate and computation base for non-active pension plan clergy will be the same as charged 
to clergy in the active plans as described below. See #4 below.

  ■ This funding plan does call for an increase in the apportioned mission shares from $475,000 to $615,000.  
The annual payment into the Pre-82 funding increased based on the change in the mortality tables utilized 
by the GBOP in computing our required contribution

 2. MPP Program
  ■ There are no additional payments for 2015.
 3. Funding for 2015 for Pension Programs Effective 1-1-2014
  ■ The conference will cover all full-time clergy as defined by the 2012 Discipline and the General Board of 

Pension plan under the CRSP program.  This plan provides a defined benefit and a defined contribution.  
The cost of this plan will be 15.50% billed to the salary paying entities.  Below is the breakdown of the 
15.50% billing rate.  

   a. The defined benefit will be funded by billing the churches 9.25%.   
   b. The CRSP defined contribution plan provides a 2% of plan compensation for each clergy.  The clergy 

are given the opportunity to receive up to an additional 1% if they will contribute up to 1% of their plan 
compensation to their UMPIP account.  The billing rate to fund this defined contribution will be 3% 
and any amount of the 1% not matched by a clergy will remain in the fund for reserves.

   c. The .25% shall continue to be billed to fund the reserve for the unpaid balances.
   d. Full-time clergy will be covered for the CPP welfare benefits of death and disability.  The billing rate for 

this plan shall be 3%. 
   e. The base on which the billing will be due shall be the total package of the clergy adjusted by a 25% 

increase of those clergy living in a United Methodist provided parsonage.
  ■ Defined Contribution for the less than full-time clergy rate 8%
   a. The conference shall provide a 5.75% defined contribution to the UMPIP account of each active clergy 
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serving less than full-time as defined above.   
   b. There shall be an additional billing of 2% to all churches served by active clergy serving less than full-

time clergy to provide for future market declines in their CRSP plan for the period 1-1-2007 to 12-31-
2013.

   c. There shall be an additional .25% billed to each church to provide funding for the unpaid balances of 
this conference plan.

   d. The base for the compensation shall be the same as in 3 (c) above.  This shall be funded by direct invoic-
ing the amount to the local church served by the pastor.

  4. Churches served by retired and supply pastors will be billed for pensions based on the same criteria in 3 
above. This causes all churches to be billed alike.

2015 Budget requests
Detailed Budgets for Line Items as Referenced

 
NUMBER 1 AVENUE OF GIVING

Fund 1: World Service (Apportioned by the General Church)
When United Methodist congregations pay their apportioned mission shares they participate in 

God’s work around the world and right in their own parish.  The World Service Fund is the heart of our 
local churches’ ministry together.  

World Service is God’s people reaching out in love and compassion in the name of Christ.  It repre-
sents a call and a challenge to each United Methodist.  As The Book of Discipline 2012 states, the full pay-
ment of the World Service Fund is each congregation’s “first benevolent responsibility” (Paragraph 813).

The World Service Fund provides basic operating resources to four general program boards and four 
general commissions.  For 2013-2016, the four program areas’ primary focus are: 

1. Leadership:  enabling clergy and laity to develop the skills necessary for ministry in the 21st cen-
tury through leadership education and development, with focus on the United States;

2. Church Growth:  extending the outreach of the Church’s ministry and grow the Church by ener-
getically starting new congregations;

3. Ministry with the Poor:  partnering with the poor to seek justice and address the causes of human 
suffering that result from poverty; and,

4. Global Health:  bringing healing, health, and wholeness through a concerted effort to end pre-
ventable diseases of poverty such as malaria, HIV/AIDS and tuberculosis. 

 Each is rooted in the Wesleyan Movement that values scripture, tradition, experience and reason; 
and each anticipates deep collaboration at every level of the church.

The two new initiatives approved by the 2012 General Conference and funded through World 
Service are the Commission on Central Conference Theological Education and a Young Clergy Initiative.  

We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $1,507,517.

MS UM EXTENDED MINISTRY
Fund 2:  Community Centers

This apportioned mission share line item funds six community centers around the conference that 
provide vital ministry and service to children, youth, and adults.  The centers serve the poor and disad-
vantaged by offering affordable childcare, and after-school care and other children’s programs, training 
and educational opportunities, abuse prevention and intervention, summer enrichment, older adult 
services and other ministries. 

 The Leadership Team through its Association of Mission Institutions and the Benevolence Sub 
Committee has oversight responsibility for this budget request. 

 We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $268,000.

■ Bethlehem Center, Jackson $40,000
■ Edwards Street Community Center, Hattiesburg          36,000
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■ Good Shepherd Center, Vicksburg   56,000 
■ Moore Community House, Biloxi   36,000
■ Saint Andrews Mission, McComb   40,000
■ Wesley House, Meridian                             60,000

MS UM EXTENDED MINISTRY
Fund 3:  Methodist Children’s Homes

Because of Christ, the Methodist Children’s Home exists to promote healing in traumatized children, 
provide hope to troubled families, and prepare the next generation of servant leaders in Mississippi. We 
have a vision of becoming the organization most known for changing how Mississippi services children 
and families.

The 2015 mission shares will be used to do renovation to the campus to expand services to children 
and youth.  It will also go towards creating high quality program and services for our youth. 

We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $125,000.  

MS UM EXTENDED MINISTRY
Fund 4:  Choctaw Mission

Our primary mission and vision is to be a caring ministry devoted to serving Christ and improving 
the condition of life for all persons.  Our primary target group is Choctaw people. The reservation spans 
over three counties and is inhabited by 10,000 Choctaw people. We seek to lead others to a greater aware-
ness of God, a personal relationship with Jesus Christ and an understanding of God’s call upon their lives.  
We are able to impact young and old; parent and grandparents.  We seek to create an environment where 
people can develop a hunger and thirst for righteousness.

We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $30,620.

MS UM EXTENDED MINISTRY
Fund 5: United Methodist Hour

The United Methodist Hour lives out the Great Commission of Jesus Christ by lifting up the 
Greatest Commandment in both word and practice through six network stations and six local church 
stations in Mississippi, and parts of Alabama, Louisiana, Tennessee, Arkansas, and Pennsylvania. 

The United Methodist Hour fits within the purpose of the whole Body of Christ in helping to pro-
vide “hands and feet” for the Gospel. To that end, the mission of the United Methodist Hour is three-fold:

■ Proclaim the Good News of Jesus Christ through the mediums of television and radio.
■ Resource the local church and annual conference through video and communication services.
■ Provide ministry opportunities through the United Methodist Hour Prayer Ministry and Serving 

Initiative.
Through our television program, Time That Makes the Difference, and our radio programs, Time That 

Makes the Difference and Salt & Light, the United Methodist Hour of Mississippi, as the only television/
radio ministry of its kind in the United Methodist Church, is committed to providing high-quality 
programming that communicates the love of God, promotes grace and service, and lifts up the work of 
United Methodism around the world.

We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $52,000.

MS UM EXTENDED MINISTRY
 Fund 6: Baddour Center

The Baddour Center’s mission is to provide a model residential community for adults with mild 
and moderate intellectual disabilities in an environment that promotes maximum growth intellectually, 
spiritually, physically, socially, emotionally and vocationally.

The center’s primary objective is to promote the self-sufficiency and self-worth of individuals with 
intellectual disabilities.  Baddour is committed to supporting men and women and giving them oppor-
tunities for lives filled with dignity, joy and hope.  Through the dedication and support of family and 
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friends, residents accomplish goals, enjoy life-long friendships and realize their greatest potential in every 
area of life.  

Apportioned mission shares will be used exclusively for resident scholarship, helping those who 
cnnot otherwise afford services.  

We will be living out The POWER of We by supporting this ministry through our apportioned 
mission shares totaling $40,000.  

MS UM CONFERENCE CLERGY SUPPORT
Fund 7 and 31: Board of Medical Benefits

The Board of Medical Benefits is charged with the responsibility of administering the plan as adopted 
by the Annual Conference.  The complete report may be found in this workbook.  Following is a descrip-
tion of the plan funding for the self-insured plan and the Medicare supplement plan.  

Fund 7:  Active Participants
The Mississippi Conference has adopted a self-insured medical plan with both a basic PPO and a 

High Deductible Plan available to all full time clergy who are under 65 or non-Medicare eligible over 
65.  The conference has the responsibility for providing approximately 82% of the funding for this plan. 
Participants are required to fund part of the employee cost and the full dependent cost.  Surviving spouses 
and dependents who were covered by this plan and who are under the age of 65 and whose clergy spouse 
was on the plan have access to this coverage.  The apportioned mission share funding for this part of the 
plan is $3,547,500 and is shared among the churches with full time clergy as defined by the Affordable 
Care Act (ACA) effective July 1 of the previous year. The plan allows other clergy salary paying units of 
the Mississippi Conference to be participants in the plan by paying the full cost for the participants. No 
apportioned dollars go to funding the coverage of those participants. 

The increased budget request is necessary as the ACA now defines full time as those who are serving 
the equivalent of three-quarters time. The Conference Board of Medical Benefits is basing this on 75% 
of the Equitable Compensation Commission’s  level of a full time local pastor. An increase in premium 
will cover the taxes that are now levied on our plan by the Affordable Care Act.

Fund 31:  Medicare Supplement
At the 2012 annual conference a fully insured Medicare supplement plan was established for the 

clergy who meet the qualifications of Medicare and who meet the other requirements of the plan.   The 
apportioned mission share dollars provide for a retiree credit based on years of service in Mississippi.  
Coverage for surviving spouses who were on the plan with their clergy spouse and whose clergy spouse 
died before 1-1-08 is also funded by the apportioned mission shares.  The apportioned mission share fund-
ing for this part of the plan is $1,200,000 and is paid by all churches.

Following is the budget for the Board of Medical Benefits for 2015.

  Combined 2015
 Receipts: Budget
     Mission Shares  $       4,747,500 
     Participant Payments           3,282,081 
     Interest Income             125,000 
     Rx Drug Rebate               75,000 
          Total Receipts  $       8,229,581 

 Disbursements: 
    Medical & Rx Claims                  $       6,687,350 
    Post Retirement Benefits Funding             500,000 
   Reinsurance: Aggregate & Specific             362,516 
   Third Party Administration Fees             183,750 
    Wellness And Disease Management             150,000 
    Wellness Rewards And Incentives               24,000 
    Salaries And Benefits               57,493 
    Legal Fees               50,000 



    Combined 2015
 Disbursements, continued: Budget
   Actuary               20,000 
   Audit               24,000 
   Bank Charges                 4,000 
   Office Supplies                 2,500 
   Bonding Fees                 4,830 
   Meeting Expense                 2,500 
    Affordable Care Act Taxes                49,985 
        Total Disbursements  $       8,122,924 
 
 Net Receipts Over (Disbursements)  $         106,657 

We will be living out The POWER of We by supporting this ministry through our apportioned mission 
shares of $3,547,500 for the active plans and $1,200,00 for the Medicare Supplement.

MS UM CONFERENCE CLERGY REPORT
Fund 32: Pre 82 Pension Plan Funding 

The Board of Pension reminds us of the continued need to care for the unfunded status of the Pre-82 
liability that has the responsibility of providing the funding for the pensions of those who served in years 
prior to 1982.  The “O For A Thousand” program has produced funds from gracious givers but not in an 
adequate level to fund this liability over the next 7 years.  The 2015 payment will be $1,377,301.  While 
this is a decrease from the 2014 payment, it was not as low as was anticipated because the actuarial valu-
ation is based on new longer life expectancy tables.

We will be living out The POWER of We by supporting this ministry through our apportioned mis-
sion shares totaling $615,000.

 
MS UM CONFERENCE CLERGY SUPPORT

Fund 8: District Superintendent Fund
The District Superintendent Fund provides salary for superintendents and reimbursable business 

expenses for in district and cabinet work for the 11 conference approved districts.  The 2014 salary level 
is $86,967 which was increased 2% over the 2013 salary of $85,262.  

The 2015 budget contains funds to provide a salary increase not to exceed 2%.  The Council on 
Finance and Administration will determine the actual salary level in November of 2014.

We will be living out The POWER of We by supporting this ministry through our apportioned mis-
sion shares totaling $1,521,204.

 2015
■ Current Salary for 11 District Superintendents $ 956,637 
■ COLA (not to exceed 2.0% of salary)  

    Determined in November 2014 19,133   
■ Reimbursable expenses 216,353
■ Pension and Health Insurance 279,081
■ Supervisory Fund 5,000

MS UM CONFERENCE CLERGY SUPPORT 
Fund 9: Board of Ordained Ministry and Related Items

This board’s primary task is for the enlistment and recruitment of ordained clergy and to credential 
such persons for ministry in the local church and beyond.  The board cares for the needs of certified per-
sons, diaconal ministers, local pastors, deacons, and elders.  It shall, with the assistance of the local church 
committee on pastor-parish relations, conference agencies, and every ordained minister of the conference, 
enlist women and men of all races and ethnic origins and guide those persons in the process of education, 
training, and ordination, recommending colleges and schools of theology listed by the University Senate.  
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A complete detailing of the board’s responsibilities is found in the 2012 Book of Discipline, ¶635.
We will be living out The POWER of We by supporting this ministry through our apportioned mis-

sion shares totaling $387,350.

a. Board Expenses                    $  9,300      
b. Conference Relations  26,800
c. Health & Wellness  64,000
d. Interviews  8,250 
e. Pastoral Growth & Development  60,000       
f. Resourcing the Connection  11,000
g. Vocational Call & Nurture  186,000
h. Moving Supplemental  15,000

Turnaround Amounts
i. Clergy Spouse  2,000
j. Methodist Health Care  5,000

MS UM CONFERENCE CLERGY SUPPORT 
Fund 10: Equitable Compensation

This commission provides support for full-time clergy serving as pastors in the charges of the annual 
conference by: (a) recommending standards for pastoral support; (b) administering funds to be used in 
base compensation supplementation; and (c) providing counsel and advisory material on pastoral support 
to district superintendents and committees on pastor-parish relations.  The commission in consultation 
with the Council on Finance and Administration recommends to the conference its estimate of the 
amount required to support the schedule of minimum base compensation and supplements for the pastors.

These dollars represent support to many small churches with potential for growth and in missional 
areas.  

We will be living out The POWER of We by supporting this ministry through our apportioned mis-
sion shares totaling $264,336.

a.  Administrative Expenses $ 1,800
b. Salary Supplements  70,000 
c. Ethnic Congregational/Mission Dev  84,000
d. Unique Ministries Grants  70,000
e. Clergy Pension Benefit billing  34,720
f. Contingency  3,816

MS UM CONFERENCE LEADERSHIP WORK AREAS
Fund 11: Annual Conference Administration

The Annual Conference is given the responsibility to resource the local churches.  The annual 
conference administration is responsible for the operation of the Conference Center, trustee matters, 
conference secretary, conference statistician, the Council on Finance and Administration, and funding 
the annual conference session.

We will be living out The POWER of We by supporting this ministry through our apportioned mis-
sion shares totaling $2,233,883.

ConferenCe stAff ComPensAtion   
 Staff: Lay & Clergy Salaries   $ 1,026,242 
  Lay Employee Health Insurance    83,804 
  Lay Employee Pension Expense   77,031 
  Lay Employee Fica/Medicare   46,603 
 Clergy Pension & Health Benefit   67,728 
 Staff Reimburseable Expenses   105,000 
          Less:  Reimbursed By Other Salary Paying Entities     (114,986)
Total Staff Compensation  $ 1,291,422   



ConferenCe offiCe exPense   
 Postage   $ 20,000 
  Telephone   6,000 
  Office And Printing Supplies   35,000 
  Equipment Lease   40,000 
  Bank Service Charges   10,000 
  Dues   800 
  Audit Expense   55,000 
  Software Maintenance & Upgrades   45,000 
  Equipment Replacement   12,000 
Conference Office Expense Total  $ 223,800 
     
ConferenCe seCretAry     
 Secretary Honorarium     $ 3,000 
  Journal Editor Honorarium   1,500 
  Operatonal Expense   600 
  Conf Sec Clergy Pension Benefit   434 
  Annual Conference Expense   1,000 
Conference Secretary Total   $ 6,534 
 
ConferenCe stAtistiCiAn      
 Conf. Statistician Honorarium     $ 1,900 
  District Statisticians   1,600 
  Conf Stat Clergy Pension Benefit   380 
  Travel   700 
Conference Statistician Total   $ 4,580 
     
ConferenCe ADministrAtion exPense     
 Legal Expenses     $ 2,500 
  Memorials   1,200 
  CFA Expense   4,500 
  2016 General & Jurisdictional Conference  Fund   12,500 
  Annual Conference   173,000 
  Contingency   351,107 
Conference Administration Expense Total   $ 544,807 

ConferenCe ProPerty/trustees      
 Janitorial Service     $ 7,000 
  Insurance   49,000 
  Utilities   30,000 
  Maintenance   20,000 
  Conference Property Legal Fees   7,500 
  Conference Property Trustees Meetings   2,500 
  Abandonded Property Expense   10,000 
Conference Property & Trustees Total   $ 126,000 

Commission on ArChives & history      
 SEJ Archives And History Dues   $ 200 
  SEJ Historical Society   100 
  Registration Fees   100 
  Tobias Gibson Award   100 
  Clipping Service   900 
  Archives Supplies   3,350 
Commission On Archives And History Total   $ 4,750 

ePisCoPAl resiDenCe     
 GCFA Reimbursements   $ (10,000)
  Insurance Expense    1,800 
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  Repairs & Maintenance   15,000 
  Utilities   9,190 
  Furnishings/Replacements   5,000 
Episcopal Residence Total   $ 20,990 

ePisCoPACy Committee     
 Episcopacy Committee   $ 1,000 
  Bishop’s Discretionary Fund   10,000 
Episcopacy Committee Total   $ 11,000 
 
Connectional Resources Disbursement Total  $ 2,233,883     

Fund 12: Parish and Community Development Ministries 
Total Apportioned Mission Share Request $426,925

 ■ New Places for New People (New Starts) $ 263,557
 ■ Church Revitalization (Transformation) $ 115,500
 ■ Small Membership Church Committee $ 47,868
 

New Places for New People’s vision and mission is to start healthy churches with healthy church 
planters for the Kingdom of God and the transformation of the world.  We plan to do this by identifying 
and training potential planters in areas where there is good potential for fruitfulness.  We hope to partner 
with existing churches to shepherd and support the planter and new church plant.

The mission of the Committee on Church Revitalization is to assist congregations that relocate or 
merge; congregations in the process of transformation; and districts seeking to recover their vitality by 
undergirding effective ministries. Our vision is to help make disciples of Jesus Christ who transform the 
world by revitalizing congregations. One of the primary ways we accomplish this is by funding grants for 
ministry in the local church that help bring vital, relevant and effective witness to the Power of WE! 
One unique characteristic of this committee is that we promote and encourage churches and districts 
that have cooperative and cooperating ministries within and beyond the local church. These ministries 
sometimes happen in spite of a church’s faltering or inadequate budgets, infrastructures and sometimes 
personnel. Our committee works with creative and vibrant ministries like these that serve at-risk commu-
nities as well as with communities willing to re-frame into new creations that serve diverse and changing 
cultures to reach more people. 

The Small Membership Committee exists to provide leadership and assistance in strengthening the 
ministries of small membership (125 members or less) and congregations located in transitional and tran-
sient areas throughout the Mississippi Annual Conference.This is done through several ways. One way 
is through grants. These grants are used to support new innovative ministries around the conference. For 
example, these grants have been used to support cooperative ministries, intern programs, food pantries 
and mission agencies within the conference. 

We will be living out The POWER of We through our apportioned mission shares totaling $426,925.

 MS UM CONFERENCE LEADERSHIP WORK AREAS
Fund 13: Communications and Connectional Ministries

The office of Connectional Ministries focuses and guides the mission and ministry of The United 
Methodist Church within its boundaries by envisioning the ministries necessary to live out the mission of 
the church in and through the Mississippi Annual Conference. The office of Connectional Ministries is 
thriving as the core values of the Mississippi Annual Conference—love, generosity, justice, and appren-
ticeship—are the ethos through which all ministry is envisioned and implemented.

The Office of Communications casts the vision for The POWER of We and is led by the commis-
sion on communication. The Book of Discipline (¶ 646) requires that “the commission shall be a service 
agency to meet the communication, publication, multimedia, public and media relations, interpretation, 
and promotional needs of the annual conference. 

We will be living out The POWER of We through our apportioned mission shares totaling $275,713.



UM HIGHER EDUCATION FUND
Fund 14: Mississippi Campus Ministries

The Higher Education and Campus Ministry Committee’s task is to facilitate the Church’s involve-
ment in higher education as a ministry of the Gospel of Jesus Christ.  The mission is to involve all 
individuals related to higher education and to influence the direction of institutions of higher education, 
including speaking a prophetic word. Since life is sacred, the mission involves the whole person: body, 
mind and spirit in relation to others and all of God’s creation.  This ministry serves 26 public college and 
university campuses in the state of Mississippi as well as our own historic United Methodist institutions, 
Rust and Millsaps Colleges.

College is a time when persons are making significant life decisions in regard to their vocation, life 
goals and guiding philosophy. It is essential that the church be involved in this process as well. While 
we agree with the “Book of Discipline” that local churches provide the primary arena for disciple mak-
ing, we realize that for many reasons persons in college feel disconnected from the church. Our Wesley 
Foundations serve as extensions on the church’s ministry in an attempt to reach college students on their 
own terms during this crucial time in their lives. 

Our committee’s role is to steward the vision and the resources of the annual conference, evaluate the 
effectiveness of our units and ministers and make recommendations to the bishop and cabinet regarding 
deployment of personnel. 

We will be living out The POWER of We through our apportioned mission shares totaling $773,818.

a. Salaries, Housing, Fringe Benefits  $ 670,015
b. Programming & Public Relations  $   65,003
c. Property Insurance  $   30,000
d. Committee Expense  $     4,800
e. Accounting Review of Wesley Units  $     4,000

UM HIGHER EDUCATION FUND
Fund 15: Ministerial Education Fund 

(Apportioned by General Church)
The Ministerial Education Fund was established by action of the 1968 General Conference as a 

means of engaging the total membership of the church in an effort to equip annual conference, theologi-
cal schools, and the General Board of Higher Education and Ministry to meet the need for increased 
resources for the recruitment and education of persons for ordained ministry.  Since 1976, programs 
related to both diaconal and ordained ministry have been eligible for funding.  And, since 1996, programs 
related to recruitment and education of both deacons and elders have received support.

Support is provided for the 13 United Methodist seminaries in the US and global initiatives through 
GBHEM, as well as local pastor courses of study, continuing education, and other programs that strength-
en the ministry of every local church.  The 25% retained by each annual conference directly supports 
ministerial education in that conference.  

We will be living out The POWER of We through our apportioned mission shares totaling $517,547.

UM HIGHER EDUCATION FUND
Fund 16: Millsaps College

Millsaps College is dedicated to academic excellence, open inquiry and free expression, the explora-
tion of faith to inform vocation, and the innovative shaping of the social, economic, and cultural progress 
of our region.  

Millsaps serves a community of 833 undergraduate students and 70 graduate students representing 
26 states outside of Mississippi and 20 countries outside of the United States.  The Center for Ministry is 
a partnership between Millsaps College and the Mississippi United Methodist conference.  It serves over 
350 people from seven different conferences.

Millsaps uses the conference mission shares to provide scholarships to deserving Millsaps students.  
Known as the John Wesley Scholarships, they are offered to Methodist students who are recommended 
for admission to Millsaps by their church.  To earn the scholarship, a student must have a 3.5 or higher 
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GPA and a 26 or higher on the ACT.  The scholarships cover half of the tuition, fees, room and board.  
We will be living out The POWER of We through our apportioned mission shares totaling $273,037.
 

UM HIGHER EDUCATION FUND
Fund 17: Black College Fund

(Apportioned by General Church)
The 1972 General Conference established the Black College Fund as one of the apportioned general 

church funds.  The objective of the fund is to provide financial support for institutions of higher educa-
tion that historically served the educational needs of black students.  More than $285 million has been 
raised since the fund was established to assist the programs and ministries of these schools.  Our own Rust 
College is one of the recipients of these funds.

We will be living out The POWER of We through our apportioned mission shares totaling $206,455.  
 

UM HIGHER EDUCATION FUND
Fund 18: Rust College

The primary mission of the office of Religious Education is to be a dynamic diverse community of 
faith, supporting the entire Rust College family with a well-rounded program dedicated to teaching cul-
tural, moral, and spiritual values in both theory and practice. We serve approximately 1,000 students and 
200 employees. Our primary vision is to be a historically Black senior liberal arts college, related to The 
United Methodist Church, serving students, faculty, staff, and administration regardless of race, religion, 
gender, socio-economic status, national origin, or ethnic background. Rust College has the A’cappella 
Choir that is an excellent musical group who leads worship through voice and word.  Every church should 
experience the music as have many churches nationwide.  

We will be living out The POWER of We through our apportioned mission shares totaling $136,600.

UM HIGHER EDUCATION SUPPORT
 Fund 19: Africa University Fund 
(Apportioned by General Church)

The 1988 General Conference approved a report of GBHEM providing for the establishment of 
a United Methodist university on the continent of Africa.  By the time the 1992 General Conference 
convened, Africa University was a reality following the granting of a charter by the government of 
Zimbabwe.  On March 23, 1992 the College of Theology and the College of Agriculture and Natural 
Resources opened on a site near Old Mutare to 40 students from Burundi, Mozambique, Sierra Leone, 
Congo, and Zimbabwe.

Mississippi has endowed two scholarships with Annual Conference offerings in recent years.  Dr. 
Aubrey Lucas, previous MS Conference Lay Leader and General Conference Delegate, has served as 
treasurer for the University.  Numerous groups have made mission trips to the University and surround-
ing area. 

We will be living out The POWER of We through our apportioned mission shares totaling $46,197.

MS UM CAMPING AND RETREAT CENTERS
Fund 20: Camp Lake Stephens

Camp Lake Stephens, a United Methodist camp and retreat center, is committed to being a place 
where children, youth and adults can encounter God and respond in faith to God’s call to transform the 
world. We primarily serve the United Methodist children, youth, and adults of north Mississippi. Camp 
Lake Stephens is accredited by the American Camp Association. In addition to our traditional summer 
camp program, we also provide day camps, traveling day camps, adventure camps, leadership training 
camps, and trips for our older adults in the fall and spring. 

The apportioned mission shares provide about 8% of the total budget supporting operating expenses 
of the camp ministry and will primarily be used to support the salary expenses for the full time employees.  

We will be living out The POWER of We through our apportioned mission shares totaling $128,000.  



MS UM CAMPING AND RETREAT CENTERS
Fund 21: Camp Wesley Pines

Camp Wesley Pines Conference, Retreat and Camping Center serves as primary United Methodist 
camp for central Mississippi in a beautiful setting near Gallman.  Their mission is to assist in making 
disciples and growing disciples for Jesus Christ. 

With nearly 8,000 persons making use of Camp Wesley Pines in 2013, they touched lives all over 
the State of Mississippi and beyond.  Camp Wesley Pines is able through their unique setting to reach 
out and touch lives of churched and non-churched persons by offering so many opportunities of growth.  
And when people come they discover that Wesley Pines is not only a special place but a place to discover 
and experience God.  

We will be living out The POWER of We through our apportioned mission shares totaling $128,000.

MS UM CAMPING AND RETREAT CENTERS
Fund 22: Seashore Assembly

Seashore Assembly serves as the primary encampment for the Coast region.  With a rich history 
spanning 140 years, Seashore Assembly serves as a place of renewal and growth for clergy and laity.  Our 
primary calling and ministry is to create an atmosphere and programs that foster spiritual growth and 
empowerment cross-generationally.

Seashore Assembly (SUMA) will continue to use the apportioned mission shares as a portion of 
funds needed to update our current facilities.  

We will be living out The POWER of We through our apportioned mission shares totaling $78,782.  

MS UM CAMPING AND RETREAT CENTERS
Fund 23: Gulfside Association, Inc.

Gulfside Association, INC is located in Waveland, Mississippi.  The Gulfside ministry is unique 
because since 1923 Gulfside Association, INC has been and still is an institution designed for and com-
mitted to the commemoration of the contribution and heritage of Blacks in the historical Wesleyan 
tradition.  They advocate for diversity and cultural development of all God’s people across the church.  

Although located in the bounds of the Mississippi Conference in the Seashore District, they are 
an agency formally of the Central Jurisdiction.  They have a number of stake holders from across civic, 
religious, and denominational groups.  Their history has been and still is service to all.  They serve the 
Catholic, Baptist, Lutheran, non-denominational, civic and community groups as well as the General 
Board of Discipleship, General Board of Global Ministries, and the United Methodist Rural Fellowship.  

Gulfside provides programs that further the development of ministries to the whole person through 
education, spiritual nurture and family support for all ages.  Gulfside inspires, engages and transforms lives 
through six pathways to fruitful ministry. 

We will be living out The POWER of We through our apportioned mission shares totaling $30,000.

UM GENERAL/JURISDICTIONAL
Fund 24: Episcopal Fund 

(Apportioned by General Church)
The Episcopal Fund, raised in accordance with paragraph 817.3 shall provide for the salary and 

expenses of bishops from the date of their consecration and for the support of retired bishops and surviving 
spouses and minor children of deceased bishops.  This support includes moving cost, health insurance, 
pensions and residences.  The Episcopal Fund provides funding to all conferences for the operation of the 
Episcopal Area offices and partial funding for the Episcopal Residence.  In 2015, Mississippi will receive 
$91,400. 

We will be living out The POWER of We through our apportioned mission shares totaling $452,137.  
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UM GENERAL/JURISDICTIONAL
Fund 25: General Administration Fund  

(Apportioned by General Church)
The General Administration Fund (paragraph 813) finances those general church agencies that are 

specifically administrative as contrasted with programmatic, missional, or ecumenical. The General Fund 
provides interpretation resources and the quadrennial general conference.  Funding for General Council 
on Finance and Administration, General Commission on Archives and History, and Judicial Council is 
provided by these funds.  

We will be living out The POWER of We through our apportioned mission shares totaling $181,965.

UM GENERAL/JURISDICTIONAL
Fund 26: Southeastern Jurisdiction Programming

The Mississippi Conference and the 14 other conferences make up the Southeastern Jurisdiction.   
At the 2012 conference, the 2013-2016 budget was cut in half of the 2008-2012 budget because the 
agencies of the jurisdiction have become self-supporting programmatically.  In the effort to move in this 
direction, funding for debt was included in the 2013-2016 budget for Lake Junaluska and Hinton Rural 
Life. Lake Junaluska is the home of the Intentional Growth Center and World Council of Methodism 
headquarters. 

The 2013-2016 budget of $4,435,156 provides for administrative work of the jurisdiction including 
the 2016 session and the debt retirement of $2,351,200.  The Mississippi Conference is responsible for 
$259,771.   The future apportioned mission shares will be reduced.  In the event we have an over collec-
tion, the funds will be placed in reserve for the 2017-2020 budget. 

We will be living out The POWER of We through our apportioned mission shares totaling $111,918.

UM GENERAL/JURISDICTIONAL
Fund 27: Interdenominational Cooperation Fund  

(Apportioned by General Church)
The Interdenominational Cooperation Fund provides basic support for ecumenical agencies through 

which the United Methodist Church participates in God’s mission in cooperation with other Christian 
communions.

We will be living out The POWER of We through our apportioned mission shares totaling $40,496.
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B. Board of Trustees

A. Conference-Owned Property
The Conference Trustees are entrusted with the care of all property that is in the service of the annual 

conference as a whole. These properties in Jackson consist of the United Methodist Building and the 
Episcopal Residence in Jackson.  

There are two permanent buildings constructed by the recovery efforts.  They are owned by the con-
ference and were built on land contractually leased for 35 years from Vancleave UMC and Nugent UMC.  
Now that the Katrina recovery efforts are complete, the buildings are being used by those local churches 
where the property was constructed.  In the event of a future recovery need, the property by contractual 
lease will revert to those recovery efforts. 

B. Conference Center
The Conference Center move to the Briarwood UMC location has proven to be a very good decision.  

Adequate space for meetings and parking has facilitated committee meetings.  The building is in good 
repair and cost of operation has not significantly increased given the additional footage and lawn acreage.

C. Episcopal Residence
The Episcopal Residence is in good repair.  A new roof was installed in 2013. The Trustees are work-

ing very closely with the Episcopacy Committee to maintain the residence is good repair and comfortable 
for the Episcopal family.   

D. Insurance
All properties of the conference insured under the conference wide insurance program are properly 

insured. The conference wide insurance program is adequate at the present time. The Trustees believe 
the conference as a whole is better protected as a result of the minimum coverage standards adopted in 
2004 and the conference wide program adopted in 2005. A. J. Gallagher Risk Management located in 
Ridgeland, MS continues to provide the program administration and risk management services for the 
conference wide program.  The conference wide program is financially stable and continues to insure 858 
entities with a total insured value of $753,915,395.  

The churches that are not insured by the conference wide insurance program shall be required to 
submit by January 31 of each year a copy of their current policy proving that they are in compliance 
with the minimum coverage standards described in E. below.   To provide protection for the conference 
and all of the churches of the conference, churches not in the conference wide program shall list the 
Mississippi Conference United Methodist Church as an additional insured on their policy.  It shall be the 
responsibility of the treasurer’s office to receive and track all of this information.   

E. Minimum Coverage Standards
The required levels of insurance approved at the 2004 Annual Conference are as follows:

 1. Pastoral Professional Liability
  Limit Each Claim / Annual Aggregate $1,000,000 / $3,000,000
 2. Directors and Officers Liability – Claims Made Coverage
  Limit Each Claim / Annual Aggregate $1,000,000 / $1,000,000
 3. Bodily Injury and Property Damage Liability (limit per accident)
   Leased Vehicles / Hired and Non-Owned Vehicles $1,000,000
 4. Physical or Sexual Abuse Liability (Sexual acts liability) $1,000,000
 5. Commercial Automobile Liability
  Church Owned Vehicles $1,000,000
 6.  Volunteer Liability
  Church Members With Respect to Duties As Such $1,000,000
 7. General Liability $1,000,000 / $3,000,000

F. Abandoned and Discontinued Church Property
Abandoned and discontinued church property that belongs to the conference is being studied and 

tracked to determine that conference approved actions are followed.  Property received by the trustees for 
sale or distribution is being done in the most expedient manner as possible.                           



G. Records and Legal Documents
The legal documents and records are held in the treasurer’s office. Deeds to all churches are being 

collected by the District Superintendents are placed in the permanent file in the treasurer’s office.                                  

H. Debt on Conference Property
There is no debt on any of the conference owned property.        

I. Relationship Statement
In compliance with paragraph 2517 of the 2012 Discipline, the Annual Conference Trustees are to 

enter into covenant through a relationship statement for those organizations who use the official United 
Methodist insignia or the term “United Methodist” in its name, mission statement, publications, or pro-
motional or marketing material.  The trustees are completing this work and the statements are on file in 
the Conference Treasurer’s Office.      

                              Dr. George E. Jones, Chair 
David Stotts, CPA Conference Treasurer/Director of Finance & Administration 

C. Board of Pensions 
Report #1

Funding
Paragraph 1507 (2) of the 2012 Discipline states “the Council on Finance and Administration shall 

report to the annual conference the amounts computed by the board that are required to meet the needs 
of the pension, benefit and relief programs of the conference.” This report is found in Report #3 in the 
Council on Finance and Administration report. 

Pension Benefits and Liaison Offices
The work of the Board of Pensions is carried out through David Stotts the Conference Benefits 

Officer who is also the Conference Treasurer.  Working in the Conference Benefits Office is the Benefits 
Administrator, Larry Davis and Benefits Liaison Officer, Byrd Hillman. The Conference Benefits Office 
interfaces with the General Board of Pension and assists the Bishop and Cabinet in pension matters. The 
office is also available to assist participants with questions that relate to pensions and health benefits.

The benefits officer can be contacted through the conference treasurer’s office at 601-354-0515 or 
866-647-7486 or at 320-A Briarwood Drive, Jackson, MS 39206.

Unfunded Liability
Virtually all of the United Methodist clergy appointed by the Mississippi Annual Conference prior to 

1982 are covered by Supplement One to the Ministerial Pension Plan. All assets of the plan are available 
to pay all benefits of the plan regardless of the annual conference from which contributions came or under 
which the benefits accrued. However, because each annual conference controls certain benefit provisions 
of the plan, funding requirements are determined separately for each conference.

Each year the Actuarial Department of the General Board of Pension values the benefits provided 
under the plan and review our conference funding plan. The opinion of the General Board of Pension 
and Health Benefits on the conference funding plan may be read in its entirety in the 2014 Journal under 
the conference Board of Pension report # 4.

Our liability increases when we increase the past service rate, and we reduce our liability when we 
make annual payments in accordance with our funding plan. 

Actuarial experience and investment performance are factors in this computation. Investment 
performance during the past year has challenged money managers to review long-term strategies. Your 
Board of Pension is studying various plans to maximize return on invested funds.  The revised plans will 
acknowledge reduced rates of returns for the short-term. 

The 2012 General Conference passed legislation that requires the full funding of any increase in the 
per service year rate. The Board reported to the Conference Council on Finance and Administration that 
it did not elect to increase the PSR for 2014 but to look at reserves and investment earnings in December 
2014 to see if special grants can be made to those whose PSR is in the range of $502-$518.

 The Board is recommending an increased PSR for 2015 to $512.  Payment for that increase must be 
paid on December 31, 2014.  The Report #3 of the Council on Finance and Administration shows where 
the funding will come from to provide for the increase.  The Board will continue to review the level of 
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the PSR determining future funding needs for any proposed increases and reporting these needs to the 
Conference Council on Finance and Administration.    

Funding for Pension Plan Must Be Paid in Full
Each pastor and each church must understand the necessity of paying the Clergy Pension Benefit 

billing in full each year. Following is the text of The 2012 Discipline paragraph 639 (4) a and b.

 4. Proportional Payment- The board shall compare the records of the amounts paid by each pastoral charge 
for the support of pastors and for pension and benefit programs, computing the proportional distribution thereof 
and keeping a permanent record of defaults of the churches of the conference that have failed to observe the fol-
lowing provisions pertaining to proportional payment, and shall render annually to each church that is in default a 
statement of the amounts in default for that and preceding years.

a) When the apportionment to the pastoral charge for the pension and benefits program of the annual con-
ference has been determined, payments made thereon by each pastoral charge shall be exactly proportionate to 
payments made on the salary or salaries of the ordained minister or clergy serving it.

b) The treasurer of the pastoral charge shall be primarily responsible for the application of proportional pay-
ment; but in the event of the treasurer’s failure to apply it, the pastor shall adjust cash salary and payment according 
to the proper ratio, as provided above, before the pastor enters the respective amounts in the statistical repost to 
the annual conference.

The annual conference must fund the retirement payments to clergy. Surviving spouses and depen-
dent children of deceased clergy may also be a recipient of benefits. 

The Conference Board of Pensions in their March 2014 meeting received a report of arrearages in 
2010, 2011, 2012 and 2013 Clergy Pension Benefit invoicing. This information was forwarded to each 
district and may be seen in the following Report #5.  Unpaid balances carry forward each year.  It is the 
plan of the Conference Board of Pensions to keep careful records of non-payment and to contact district 
superintendents where this has occurred.  An aggressive plan for collection has been provided to the 
Conference Benefits Office and the plan shall be followed.

Arrearage information will be available for review in the Conference Benefits Office at the end of 
any month.    

Conference Action Requested for Past Due Direct Invoices
The Board believes strongly that the benefits cost must be paid in accordance with the 2012 

Discipline.  It is the recommendation of the Board that no raise be offered to or accepted by a pastor who 
is serving a church with a past due balance in the direct invoice plan.  The Board asks the 2014 Annual 
Conference to go on record concurring with this recommendation.

The Board requests that the 2014 Annual Conference go on record recommending that the funds 
received from a church that is merging or closing be first applied to the unpaid direct invoices of the 
church.

Investments
The money of the Conference Board of Pension is invested with the Mississippi United Methodist 

Foundation, Hancock Bank, and General Board of Pension.  All of our investments are made with the 
consent of the conference board.  The operating account is at Trustmark National Bank.

At year-end, we had general funds of $85,386 at Trustmark National Bank, $441,612 invested with 
the General Board of Pension, Superannuate funds of $1,219,677 invested at the General Board of 
Pension, $4,525,580 CRSP and Pre-82 Funds invested at the Mississippi UM Foundation, and $329,992 
invested in the Leo Seal Fund at the Hancock Bank. 

Minister’s Personal Contributions
Each minister is given the opportunity to participate in the United Methodist Personal Investment 

Plan (UM PIP) of the General Board of Pension and Health Benefits. Ministers can decide how much 
they want to invest each month. It can be tax paid or tax deferred. The minister may choose one of two 
ways to contribute the money: (1) salary reduction – The check must be sent by the church treasurer in 
order to qualify, and it should be so stated to the General Board. The amount is to be deducted from the 
W-2 form, and Social Security is not paid on this amount; the amount is not subject to income tax until 
withdrawn. (2) tax paid – Under this plan, the minister must pay income tax on the amount contributed 
but will not pay tax on interest received until it is withdrawn.
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If a minister moves he/she must make a new contract with the new church for his/her UM PIP and 
report it to the General Board.

The Conference Board highly encourages every full-time participant to participate in the up to 1% 
matching portion of the CRSP defined contribution.  

Retired Ministers
Rental/housing allowances. A resolution in regard to a rental/housing allowance has been prepared 

for action at this session of annual conference. Each retired minister is requested to study this resolution 
carefully. Let it also be emphasized that adequate records must be kept in order to justify expenses claimed.

Should a retired minister die during the year, exclusion for rental/housing allowance is available with 
respect to the income of the minister during the time he or she was alive.  However, the exclusion is not 
available to the surviving spouse.

Moving Expense 
The Board has recommended to the Council on Finance and Administration that the moving 

expense for retirees moving to their retirement home be paid out of the Board of Ordained Ministry fund 
based on the guidelines that have been recommended by CFA.

Special Arrangements for CPP and Death Benefit
The conference Board of Pensions acknowledges that the benefits for clergy should be provided on 

an equal basis for all. Therefore, to be uniform in providing the CPP death and disability benefits, the 
Board recommends that all full-time clergy covered by CRSP be covered in the CPP program with the 
cost paid by the local employing unit.  

The board believes that coverage for death and disability should also be available to all eligible clergy 
who are on a covered leave status or Elders appointed to less than full time service.  The coverage is avail-
able through the General Board of Pension CPP program. The conference Board of Pensions recommends 
that the coverage be made available with the cost to be paid by the insured participant.

Conference Authorization
It is the policy of the Conference Board of Pension, through its treasurer, to place with the General 

Board of Pension or the Mississippi United Methodist Foundation such funds as it receives from time to 
time. Such funds are to be invested in the General Board of Pension or the Mississippi United Methodist 
Foundation for the use and benefit of said conference Board of Pension, to transfer among accounts an 
amount required for the monthly and annual payments to the General Board of Pension for the cost of 
our pension program. 

Education Programs on Pensions
We encourage districts to initiate programs for education on the pension plans.  The conference 

Board of Pension will be glad to arrange programming and education events to district ministers and their 
spouses, and to any called meeting of ministers and laypersons. Adequate time for full presentation and 
questions should be allowed.  Contact the Conference Benefits Office to arrange one of these meetings.

On August 18-19, 2014 we plan to offer The 3 “L” Academy again.  This education event was started 
in 2009.  The event will be highlighting (1) structuring the salary compensation package, (2) explanation 
of the available retirement plans, (3) workshops for those contemplating retirement within the next 5 - 7 
years, (4) a lifetime planning seminar for interested pastors and their spouses and (5) various other infor-
mation on connectional giving, stewardship, and wellness.  This event will be in Jackson with speakers 
coming from the General Board of Pension, various general church agencies and other local resources.

The Conference Benefits Officer offered a one day meeting in 2013 and 2014 to offer assistance to 
those retiring in the current year with their forms.  Information regarding health insurance opportunities 
and other assistance was also discussed.  This was a very helpful forum and will also be offered in April 
of 2015.

The General Board of Pension provided a educational session in Atlanta, GA for the young clergy.  
The Conference board offered to send all of our 80 clergy under 39 to that event in October.  We were 
pleased to have 25 to attend.  Mississippi Conference was proud that Reverend Reagan Miskelly was the 
preacher for one of the worship services.  We plan to encourage attendance at the 2014 event that will 
be held in Atlanta in October. 
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Gifts and Wills
In 2009 the Board was notified of the inclusion of the pension program in the Leo Seal Trust.  Since 

2009 $282,149 has been received and is in the Hancock Bank.  The original purpose of the gift was for 
building and equipment.  The Board has received approval from the court system and trustee for the inter-
est on the endowment fund to be transferred annually to the conference board of pension in an effort to 
begin to reduce the amount of the funding requirements. The conference Board of Pension will begin an 
education process of encouraging others (both lay and clergy) to add to this endowment through their wills.

In early 2014, the Conference Benefits Officer received notice and subsequent funding of a $50,000 
bequest from the estate of Mrs. Doris Kelly for funding the Pre 82 “O For a Thousand” .  Those funds have 
been placed into the Pre-82 funding program. Mrs. Kelly and her husband were long time members of Van 
Winkle UMC in Jackson.

Social Security for Ministers
Social Security is a vital part of a minister’s financial plan. This gives protection for retirement, disabil-

ity, and survivor benefits, as well as Medicare. If a minister has any questions related to his/her relationship 
to social security, please contact your local social security office.

“O For A Thousand” Program
At the 2010 Annual Conference, the “O For A Thousand” program was announced. The purpose of 

this program and fund was to provide funding for the unfunded liability of the Pre-82 program.  The Board 
hopes that all churches either as a church or as groups in the church will fund “O For A Thousand.”  We 
pray that Mrs. Kelly’s generosity and concern for retired pastors will inspire us all to participate in this 
program.  

It is the pleasure of this board to serve those who serve each local church.

Reverend Tim Prather, Chairman
David Stotts, Conference Benefits Officer

Report #2
Conference Board Of Pension  

 2015 2014 2013 Actual
 Budget Budget Budget  12/31/13

Receipts: 
Pre 82 Mission Share Funding   $ 615,000   $ 475,000   $ 300,000   $ 254,508 
Direct Invoices For Pre 82  $ 300,000   $ 300,000   $ 450,000   $ 402,216 
Clergy Pension Benefit Funding-Ft  $ 4,294,495   $ 4,495,000   $ 5,596,162   $ 5,683,167 
Clergy Pension Benefit Funding-
  Less Than Full Time  $ 432,968   $ 242,750   
     Less To Assistance Reserve         $ (89,265)
     Less Ach Credits        $     (36,048)
General Board Pension Grant = To Cpp       $ 1,311 
Pre 82 Funds On Hand At Gbophb/Um Fndn     $ -  
Other Interest  $ 90,000   $ 90,000   $ 75,000   $ 89,061 
Leo Seal Trust Disbursements  $ 75,000   $ 30,000   $ 61,000   $ 77,931 
Hancock Bank (Gain/(Loss) )        $ 38,393 
Annual Conference Offering-
  O For A Thousand    
Gifts To Pre 82 Liability-
  O For A Thousand  $ 20,000   $ 25,000   $ 50,000   $ 61,795 
Interest Gifts From Various Trusts  $ 18,000   $ 5,000   $ 12,000   $ 18,238 
Interest On Superannuate  
  Endowment  $ 150,000   $ 100,000   $ 27,500   $ 177,888 
General Sef Distribution  $ 30,430       $ 30,430 
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 2015 2014 2013 Actual
 Budget Budget Budget  12/31/13

Chartered Fund Distribution  $ 1,093       $ 1,093 
Interest On Pre 82 Funds  $ 60,000   $ 85,000   $ 110,000   $ 59,596 
Gain On DIF And MAS Accts 
  Including Interest  $ 15,000   $ 60,000   $ 50,000   $ 11,902 
Total Receipts  $ 6,101,986   $ 5,907,750   $ 6,731,662   $ 6,782,216

Disbursements:          
Cost Of Pension Benefits     
CRSP-DB  $ 2,442,075   $ 2,384,975   $ 3,668,799   $ 3,668,799 
Pre 82 Payment  $ 1,377,301   $ 1,494,607   $ 1,057,580   $ 1,057,580 
CRSP-DC  $ 926,210   $ 870,000   $ 938,640   $ 912,210 
Less Than Full Time  
  Pension Contributions  $ 311,196   $ 242,750   
CPP  $ 926,210   $ 870,000   $ 938,640   $ 902,783 
Subtotal Cost of 
  Pension Benefits $ 5,982,992   $ 5,862,332   $ 6,603,659   $ 6,541,372 

Operating Expenses    
Salaries And Benefits  $ 57,493   $ 55,281   $ 55,281   $ 55,326 
3 “L” Academy  $ 15,000   $ 20,000   $ 20,000   $ 13,931 
Travel Meals Meetings  $ 8,000   $ 16,000   $ 13,000   $ 7,840 
Revitup Young Clergy Event  $ 25,000       $ 11,815 
Professional Fees  $ 11,000   $ 11,500   $ 12,000   $ 10,663 
Payment To Dependent Children  $ 4,733   $ 4,300   $ 4,800   $ 4,733 
Annual Conf. Retirees Luncheon  $ 6,500   $ 7,500   $ 7,500   $ 5,921 
Bank Charges  $ 6,200   $ 7,000   $ 7,000   $ 6,108 
Dues  $ 125   $ 125   $ 125   $ 125 
Grave Markers  $ 1,200   $ 2,400   $ 1,200  
Special Grants-& Gbop Payments  $ 4,613   $ 4,650   $ 4,800   $ 4,613 
Office Expense  $ 5,600   $ 10,500   $ 6,000   $ 5,480 
Per Diem Annual Conf-
  Surviving Spouses  $ 1,200   $ 1,500   $ 1,400   $ 1,055 
Bad Debt Allowance        $ 107,428 
Subtotal Operating Expenses  $ 146,664  $ 140,756  $ 133,106   $ 235,038 
Total Disbursements  $ 6,129,656  $ 6,003,088   $ 6,736,765   $ 6,776,410 

Net Receipts Over 
  (Disbursements)    $ (27,670)  $ (95,338)  $ (5,103)  $ 5,806 
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Report #3

Board of Pensions
Item No. 1
Following are the conference claimants for the 2013-2014 through February 28, 2014.  A full report 
for the conference year will be presented in the Conference Journal:

minister of ConferenCe  DAte of DeAth
Jimmie E. Gunn July 1, 2013
Harry W. Gay July 3, 2013
Inge Mobley Halbert July 20, 2013
William Jennings Poole July 20, 2013
Roy Nelson Barlow July 24, 2013
Calvin Howard Jackson August 24, 2013
Howard Thomas Lips, Sr September 7, 2013
George Price October 8, 2013
Thomas Edwin Hightower October 10, 2013
Carl Ezekiel Jackson November 13, 2013
Henry Carroll Clay, Jr November 22, 2013
Dock Everett November 23, 2013
John Lowry Ash, Jr December 7, 2013
Elisha Allen Bailey December 23, 2013

DeCeAseD sPouses minister of ConferenCe DAte of DeAth
Helen L. Allen Preston Allen Brooks July 7, 2013
Orell R. Hedgepeth Hiram J. Hedgepeth July 10, 2013
Clydean Headrick J. Harold Hedrick August 17, 2013
Clessie Porter Ballow Joseph Roland Ballow September 1, 2013
Erwin A. Baylot Sylvia McGuffie Baylot September 9, 2013
Elise C. Moragne Herbert A. Moragne September 12, 2013
Faye C. Hunter Charles A. Hunter September 24, 2013
Addrinna I. Howell Elder Hank Howell October 24, 2013
Bessie Mae Barnes Jimmy Lloyd Barnes January 21, 2014
Sybal Geraldine Kemp William Vance Kemp January 24, 2014
Gloria Hampton Gary Hampton February 2, 2014
Mattie Irene Waugh William David Waugh February 28, 2014

Item No. 2
Incapacity leave and renewal of  incapacity leave are granted only if disability benefits are approved 
from the Comprehensive Protection Plan (CPP) by the Disability Committee of the General Board of 
Pensions.  We recommend that incapacity leave be granted to the following ministers:  

Item No. 3
The Board of Pensions recommends that the following dependent adult children of deceased ministers be 
granted a child’s benefit based upon the pension credit of the minister:

ChilD minister yeArs

E. Dean Gemeny Edgar D. Gemeny 15.75
Beulah Irving William R. Irving 4.75

Carolyn Abrams
Larry Darnell  Bolton
Cora Crumble
John Clinton Burkes, Jr.
Harry Bryan Davis
Phillip Dearman
Stephen A. DeVore

Stephen G. Dial
Fredrick Leon Gerber
Dale F. Glenn
Thomas C. Hawks
Charles Andrew Johnson
William G. Joyner
Edwin C. Kirby, Sr

Carlos Perez-Bonilla
Jeffrey G. Pruett
Thomas Lionel Samson
Richard Ray Sebren, Jr. 
John Howard Staggs
John Thomas Tucker
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Isaac M. Leverette Harold Leverette 18.5
Virginia Presley Earl Presley 37.5

Item No. 4
The following ministers serving in Extension Ministries in 2013-2014 served with pension responsibility 
on the conference:

Item No. 5
The following ministers serving in Extension Ministries in 2013-2014 served with pension responsibility 
on the institution or agency served:

Item No. 6
The policy of the Board of Pension in determining pension responsibility for Extension Ministries 

is the pension responsibility lies with the salary-paying institution or agency.  If the appointment’s sal-
ary support is paid by the conference, then the pension responsibility belongs to the conference.  If the 
appointment’s salary support is paid by the institution or agency, then the pension responsibility belongs 
to the salary-paying unit.  Note that ministers who are serving in an Extension Ministry must assume 
responsibility to see that their pension is being cared for.  The Board of Pension has entered into agree-
ments with those extensions ministries who desire to cover their clergy by CRSP.  The cost shall be paid 
by the extension ministry.

Item No. 7
Annuity payments related to pre-1982 service in the Mississippi Annual Conference have been 

reviewed and have been found to be accurate.  A copy of the detailed report has been filed with the 
Conference Benefits Officer, David Stotts, and is available for review upon request.

Reverend Tim Prather, Chairperson
David Stotts, CPA Conference Benefits Officer

Jimmy Lloyd Barnes
Cynthia A. Cross
John Foster
Mattie Gipson
Hugh Milton Griffith, Jr. 
Warren Patrick Hutto

Vera Hall-Stamps
Heather K. Hensarling
Embra Knox Jackson, II
John C. Moore
Billy Owen
Henderson Rasberry

Samuel Andrew Ray
Connie M. Shelton
Timothy Charles Thompson, II
William Edward Willis
Victoria Leigh White
Wayne Webster

Martha Ann Alexander
Terri K. Armstrong
Loye B. Ashton
Michael Ray Baker
Sylvia Blackwell  
  (Through 9-1-2013)
Dorothy Claire Biedenharn
Diane L. Braman
Alice Carol Burnett
Johnny Crosby
Charlene Cheney
A W Crump, Jr.
Dorothy Dickson-Rishel
Roger A. Flowers
Stephanie Camille Foretich
Walter L. Frazier
Elisabeth Ann Garvin  
John Robert Hall

Hubert Dale Hathorn
Richard Michael Hicks
Sherry Bryant Johnson
Theon Johnson
Marvin R. King
Michael Lobasso
Walter N. Leverette 
Gerald Liu
Toby Eugene Lofton
Gerald Douglas Lord
Frenchye Magee
Earl McAnally
William H. Miskelly
Thomas Emory Miller
Samuel O. Morris (Thru March 
1, 2014)
Dale Y. Owen
Nathan Joseph Payne

John Douglas Pepper
Joseph T.  Ranager
Joseph T. Reiff
Chris Brooking Richardson
James W. Richardson
Felix Lloyd Rollins
David Cary Sellers
Casey Marion Smith, Jr.
Richard E. Stoglin
Annie Louise Travis
Stephen L. Vinson
David White
Kristen Williams 
Earl Wilson III
Jacob Dale Wilson
Susan Lee Woodard
J. Daniel Young
Rebecca Carol Youngblood
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Report #4
The Mississippi Annual Conference 2015 Comprehensive Benefit Funding Plan has been filed with 

the General Board of Pension and Health Benefits. The funding plan incorporates, to the best of our 
knowledge, the conference’s obligations and funding of the following benefits provided to clergy and laity. 

■ CRSP DB, CRSP DC, 
■ MPP Annuities, MPP Future Annuities, 
■ Pre 1982, 
■ Post-Retirement Medical, 
■ Active Health, 
■ CPP, 
■ UMPIP, 
■ Less than full time clergy beginning 1-1-2014, 
■ Moving Expense for retirees and those going onto disability medical leave.

The funding plan was signed by the Conference Benefits Officer and Conference Board of Pension 
Chair on March 6, 2014.

The General Board of Pension and Health Benefits will issue an opinion that will be included in the 
2014 Annual Conference Journal.  

Report #5

Following are the past due Clergy Pension invoices as of 12-31-2013.

entity# AnD nAme  BAlAnCe

1030 Little Zion  $507.50 
1031 Salem  $348.00 
1070 Little Rock  $380.00 
1071 New Hope (Copiah)  $39.30 
1072 St James (Bridgeville)  $174.00 
1091 Hawkins Chapel  $284.81 
1100 Brookhaven: Kynett  $2,336.35 
1130 Centreville  $21.87 
1222 Natchez: St John’s  $390.00 
1240 Foxworth  $2,175.00 
1292 St Morris  $9,637.08 
1305 Hopewell (Wilkinson)  $1,206.36 
1315 Kokomo  $1,305.00 
1335 Belle Hill  $218.00 
1341 Cane Ridge  $274.89 
1360 Magnolia: First  $279.43 
1460 Mount Carmel  $500.00 
1502 Thirkield  $1,486.25 
1570 Pleasant Grove (Monticello)  $567.72 
1576 Zion Ridge  $174.00 
1586 Mount Salem  $1,890.08 
1590 Sandy Hook  $2,460.93 
1620 Summit  $145.00 
1651 New Bethel  $457.35 
1653 St James (Walthall)  $3,780.20 
2030 Brandon: First  $433.63 
2200 Lynch Chapel (Forest)  $1,535.58 
2202 Mars Hill  $133.16 
2250 Greenfield  $131.25 
2261 Brandon:trinity  $568.33 
2320 Brandon: St Marks  $670.83 

2442 New Chapel  $319.26 
2491 Mount Pleasant  $1,882.14 
2492 Mountain Ridge  $499.24 
2600 Taylorsville  $1,733.83 
2640 Johnson Chapel  $130.52 
3040 Evans Chapel  $8,299.05 
3041 Hales Chapel  $26.25 
3070 Binford Chapel  $6,960.00 
3121 Midway  $2,487.21 
3140 Durant: First  $12,249.80 
3161 Ebenezer: Mt. Zion  $157.60 
3183 Seneasha  $144.00 
3220 Greenville: Trinity  $1,270.62 
3231 Jones Chapel  $270.66 
3260 Greenwood: Wesley Mem  $773.39 
3280 Grenada: Grace  $12,250.14 
3283 Gore Springs  $154.00 
3290 Grenada: Vincent  $19,627.39 
3300 Holcomb  $73.33 
3320 Georgeville  $182.80 
3321 Spring Hill  $1,740.00 
3330 John Wesley  $93.90 
3360 Indianola: Rasberry  $20,512.83 
3410 Leland  $946.06 
3441 Sunflower  $331.34 
3470 Drew Beasley  $214.86 
3501 Kilmichael: Mt Zion  $65.18 
3595 Chapel Hill (Duck Hill)  $131.25 
4011 Ovett  $140.69 
4020 L L Roberts Mem(Bassfield)  $481.84 
4042 Spring Hill (Montrose)  $3,898.68 
4043 Warren Hill  $2,308.93 



4052 Holders  $483.32 
4055 Beaumont: Bolton Chapel  $213.88 
4070 Buckatunna  $174.38 
4080 Chapel Hill  $72.52 
4115 Dudley Chapel  $1,112.87 
4151 St John  $3,610.12 
4290 Laurel: Kingston  $3,007.32 
4320 Laurel: St Paul  $1,478.56 
4381 Maxie  $87.50 
4420 Little Creek-Bolton Chapel  $1,007.37 
4421 Moody’s Chapel  $23.98 
4430 Mclaurin  $4,273.92 
4440 Montrose  $939.60 
4441 Garlandville  $730.80 
4620 Seminary  $445.22 
4663 New Hope  $1,596.50 
4670 Wayne Haven  $4,610.58 
4680 Mount Carmel  $881.75 
4681 Mount Zion (Waynesboro)  $1,570.70 
4682 Pleasant Ridge  $1,928.16 
4700 Williamsburg  $6,468.88 
4701 Lone Star  $165.00 
5133 New Hope (Dekalb Parish)  $9,770.02 
5170 St. John  $384.10 
5180 Elizabeth  $649.60 
5191 Little Zion  $1,870.92 
5220 Lake  $1,283.76 
5223 Pleasant Valley  $966.26 
5230 Lake Central  $149.86 
5232 Union Chapel  $248.34 
5251 Mellen  $189.56 
5280 Meridian: Bonita  $1,264.56 
5370 Cornerstone Umc  $8,841.15 
5440 Great Spirit  $9,443.63 
5452 Stallo  $65.64 
5510 Hopewell (Philadelphia)  $187.26 
5512 Prairie Chapel  $3,379.80 
5520 Philadelphia: Southside  $296.04 
5550 Porterville  $1,181.52 
5575 Quitman: Grace  $2,894.17 
5580 Rose Hill  $1,375.66 
5590 Mount Zion (Newton)  $551.00 
5631 New Beginnings  $567.92 
5641 Silver Spree  $3,784.34 
5642 Spring Hill (Shubuta)  $1,340.07 
5643 Sweet Pilgrim  $1,525.92 
5670 New St. Matthew  $1,871.00 
5680 Stonewall  $9,056.80 
5730 Wesley Chapel (Meridian)  $2,002.11 
6010 Buford  $4,409.04 
6011 Providence  $356.93 
6020 Beverly  $87.00 
6061 Shady Grove (Corinth)  $1,083.15 
6120 Corinth: Box Chapel  $4,960.00 
6130 Corinth: Christ  $5,745.14 
6140 Corinth: First  $2,726.82 

6150 Corinth: Gaines Chapel  $1,155.02 
6160 Corinth: Mt Moriah  $1,942.56 
6170 Crossroads  $252.29 
6192 Golden Hill  $58.00 
6210 Hickory Flat  $8,026.16 
6241 Mt Evergreen  $40.00 
6250 Pleasant Hill (Iuka)  $1,731.75 
6261 Harmony  $146.67 
6281 Pleasant Hill (Kossuth)  $815.20 
6360 New Albany: Mallalieu  $2,168.39 
6401 Midway  $145.00 
6421 Abbeville  $1,497.60 
6440 Potts Camp  $5,440.32 
6451 Bethel (Rienzi)  $522.00 
6520 Walnut  $326.25 
7036 Sweetwater  $4,316.52 
7160 Coalville  $43.29 
7200 Gateway  $6,863.22 
7251 White Plains  $126.67 
7270 Gulfport: St Mark  $16,281.83 
7340 Mount Pleasant (Lucedale)  $3,803.15 
7362 New Zion  $724.98 
7460 Pascagoula: Faith  $1,536.30 
7482 St. Stephen  $634.98 
7615 Waveland  $100.00 
8030 Batesville: St Paul  $4,741.18 
8041 Fountain Head  $348.00 
8140 Courtland  $183.75 
8290 Lula  $1,328.20 
8300 Lyon  $1,179.32 
8321 Taylors  $1,410.71 
8370 Olive Branch: Maples Mem  $1,596.87 
8460 Life Spring  $11,459.68 
8475 St Mary  $908.46 
8478 Strickland  $2,616.04 
8501 Red Banks  $331.32 
9021 Rockport  $261.00 
9040 Baldwin  $2,231.55 
9042 Wesley (Brooksville)  $480.24 
9045 Bellefontaine  $1,942.50 
9050 Brooksville  $2,262.00 
9060 Buffalo  $106.74 
9062 Mt Vernon  $458.22 
9110 Brownlee  $2,992.80 
9141 Wrights Chapel  $58.00 
9200 Marvin Chapel  $83.71 
9201 Pierce Chapel  $85.47 
9240 Bell Chapel  $2,068.38 
9242 Zion Cypress  $869.84 
9310 Macon: St Paul  $2,739.99 
9311 Mt Moriah (Macon)  $3,566.88 
9313 New Salem (Macon)  $1,452.96 
9361 Mount Pisgah  $125.20 
9371 St Michael  $1,121.36 
9382 Plair  $357.36 
9420 Shuqualak: Asbury  $504.80 
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9491 Piney Jordan  $135.36 
10070 Amory: St James  $9,644.10 
10130 Carolina  $27.34 
10132 New Chapel (Nettleton)  $240.96 
10220 Mantachie  $525.64 
10230 Mooreville  $64.41 
10232 Andrews Chapel  $64.41 
10241 Mt Olive (Houston)  $1,065.60 
10261 Pleasant Grove (Nettleton)  $268.13 
10265 New Chapel (Plantersville)  $2,219.00 
10266 Big Hill  $3,028.00 
10311 Union  $226.20 
10352 Mt Nebo  $652.50 
10353 Pleasant Grove (Pontotoc)  $435.04 
10354 Usher Valley  $275.37 
10360 Prairie Mount  $1,289.45 
10370 Saltillo  $264.97 
10392 New Bethel  $150.21 
10451 Oak Hill  $452.08 
10491 Grady’s Chapel  $1,750.02 
11041 Midway UMC  $289.11 

11091 Seven Springs  $7,150.22 
11120 Clinton: St Paul  $4,769.12 
11121 Blessed Trinity  $13,191.36 
11151 Bethany  $2,187.50 
11171 Pleasant Hill (Yazoo Co)  $378.50 
11292 Wesley Chapel (Benton)  $137.75 
11300 Jackson: Leavell Woods  $5,495.04 
11360 Louise  $1,686.32 
11391 Learned  $82.47 
11420 Rolling Fork  $156.04 
11512 Lynch Chapel (Yazoo City)  $266.91 
11540 Yazoo City: St Stephen  $413.74 
11560 Madison: Parkway Hills  $685.42 
12038 Camp Wesley Pines  $6,001.04 
12039 MS UM Foundation  $1,531.25 
12049 Trinity Mission  $2,835.00 
12053 Co Lin  Wesley Fndn  $46.19 
12059 Pepper Doug-Cpp Only  $221.25 
12130 Meridian District Office  $25.53 
Total Invoices Due  $  437,453.90

Report #6
The Joint Committee on Medical Leave worked with the Cabinet, Conference Board of Pension 

and Conference Board of Ordained Ministry to prepare the following guidelines and procedures for 
those clergy requesting to go on medical leave or return to active service.  The following is presented for 
information purposes only.

Process for Granting Clergy Medical Leave
Applying for Disability Income Benefits

Background:
Guidance relating to the process for granting medical leave and applying for disability income ben-

efits can be found in ¶357, 2012 Book of Discipline.
The Conference Joint Committee on Clergy Medical Leave, consisting of members and staff from 

the Conference Board of Ordained Ministry, the Conference Board of Pension, and the Cabinet, is 
responsible for the entire process of reviewing requests for Medical Leave and Disability Income Benefits.  

Obtaining Medical Leave and Disability Income Benefits, involve two separate decisions, and have 
separate qualifying criteria.  

■ Medical Leave.  Upon recommendations of the Joint Committee on Medical Leave, and approval 
of the Conference Board of Ordained Ministry and the Conference Board of Pension, and by a majority 
vote of the executive session of clergy members in full connection, a clergy may be granted annual medi-
cal leave without losing their relationship to the annual conference.  

■ Disability Income Benefits.  The Conference Board of Pension is responsible for administering the 
clergy application for Disability Income Benefits.  However, the General Board of Pension and Health 
Benefits is solely responsible for determining one’s eligibility to receive Disability Income Benefits.

Having made these distinctions, it is important to know that in order to receive Disability Income 
Benefits from the General Board of Pension and Health Benefits; one must be placed on Medical Leave.  
On the other hand, one may be placed on Medical Leave, yet not be approved to receive Disability 
Income Benefits. 

Procedures for Medical Leave and Disability Income Benefits: 
The process of applying for Medical Leave and Disability Income Benefits has been combined into 

this single document and is as follows:
1. In the event of a request for Medical Leave, the clergy applicant must request the change in status 

to Medical Leave by contacting his/her District Superintendent.



2. The District Superintendent will request the Conference Benefits Officer to forward a Disability 
Income Benefit “Claim Packet”, consisting of numerous forms required by the General Board of 
Pension and Health Benefits, to his or her clergy applicant. 

3. The District Superintendent, Conference Benefits Officer, the Chair of the Joint Committee 
on Medical Leave, and the Director of Clergy Ministerial Services confer to determine if a face 
to face interview is needed with the applicant. If an interview is needed, the chair of the Joint 
Committee contacts the applicant to make arrangements for the interview.

4. The Chair of the Joint Committee will designate a member of the committee to be in contact 
with clergy applicant. The purpose of this contact is to establish a designated line of communi-
cation for the clergy applicant, and to provide pastoral and administrative support to the clergy 
applicant and his or her family throughout this period of transition.

5. The Joint Committee on Medical Leave shall review the request for change in status to Medical 
Leave and shall make a recommendation to the Director of Ministerial Services and Chair of 
the Conference Relations Committee of the Board of Ordained Ministry  regarding the clergy 
applicant’s request for  medical leave.   

6. Between sessions of the annual conference, after review by the Joint Committee and with the 
approval of a majority of the district superintendents, after consultation with the executive com-
mittee of the Conference Board of Ordained Ministry and the Board of Pensions,  Medical Leave 
may be granted by the bishop for the remainder of the conference year. 

7. The Mississippi Conference Board of Pension may pay a disability grant during the determination 
process not to exceed the conference year.

8. Information obtained by the Joint Committee on Medical Leave is held in the strictest confi-
dence.  Additionally, the Joint Committee may not obtain Personal Health Information which 
will be protected in accordance with The Health Insurance Portability and Accountability Act 
of 1996 (HIPAA) as administered by the MS Conference Board of Pension.

Process for Requesting a 
Change from Medical Leave to an Active Appointment

The clergyperson making the request would do the following:
1. Initiate the following “consultation sessions”:
 a. One with your district superintendent by January 15 of the year of the anticipated return to  

 discuss returning to ministry;
 b. One with the Mississippi Conference Benefits officer by January 15 of the year of the antici- 

 pated return regarding the impact on the status of your benefits in returning to ministry.
2. Send a letter to the Bishop, with a copy to your district superintendent, Director of Ministerial 

Services, and the Conference Benefits Officer by January 30 of the year of the anticipated return 
requesting a pastoral appointment for the up-coming conference year, including a statement indi-
cating the progress you have made regarding your capability for active ministry.

3. Request your physician or counselor to send a report to the Director of Ministerial Services provid-
ing evidence that you have recovered sufficiently to resume ministerial work.  Medical Leave Due 
to Medical and Disabling conditions that Prevent Performance of Ministerial Duties (¶357.3) and 
the Duties of the Pastor (¶ 340) should be reviewed by the physician or counselor and addressed 
in the medical report.

4. If your disabling condition has been diagnosed as a psychological condition,
psychological assessment by an approved clinician in compliance with ¶357.3   may be required and 

if so, reports shall be sent to the Joint Committee on Medical Leave prior to its recommendation 
to the Board of Ordained Ministry for discontinuing medical  leave.  This assessment would be paid 
for by the Joint Committee on Medical Leave. 

5. Request a letter of recommendation from your district superintendent to the MS Conference 
Board of Ordained Ministry by March 15 of the year of the anticipated return.

6. Interview with the Joint Committee on Medical Leave to determine capability for active ministry.
7. A recommendation from the Joint Committee on Medical Leave will be sent to the Board of 

Ordained Ministry regarding conference relationship (¶652 d). 
8. The effective date of terminating Medical Leave is July 1 following the request, unless the Bishop 

appoints between sessions of the annual conference, in which case the Bishop determines the 
effective date of the appointment.
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D. Board of Medical Benefits
The Board of Medical Benefits is seeking to continue to provide a financially sound and diverse 

benefit plan for the PPO and HDHP plan while remaining in compliance with the Affordable Care Act 
(ACA).  Utilizing Northwestern Mutual as our plan consultants, Blue Cross Blue Shield as our plan 
administrators, Amazing Pace’s program of wellness and disease management, and the dental and vision 
ancillary products, the plan is a well-rounded program for managing health care and promoting wellness.   
Karleen Green of Phelps Dunbar continues to provide the legal guidance to the board.  The Board is 
recommending the continuation of the plan with no changes in plan design or eligibility.

The Board added two administrative processes in 2014:
1. To determine the eligibility for the ¾ time clergy participants, a person must be earning 75% 

of the minimum salary for a full time local pastor as defined by the Equitable Compensation 
Commission.  This report is found in the Commission’s report in the conference journal each year 
as adopted by the annual conference.

2. The $300 annual incentive for enrolling into the HDHP will be continued by a reduction of 
premium of $25 monthly.  This is reflected in the rate schedule below.

The rates for the self-insured plan for 2015 will change due to the taxes being required by the ACA.   
While there is much publicity about increased cost coming out of the Health Care Reform, the Board 
believes there is no need for programmatic changes in rates for 2015.  The ACA now requires taxes on 
plans on a covered life basis.  Those taxes are passed on to the participant in the 2015 rates as reflected 
in the rate schedule below. 

The ancillary fully insured programs (dental and vision) may experience a cost increase which will be 
passed on to the participants if they are incurred. 

The rates for the fully insured Medicare Supplement are not under the control of the Board or the 
Annual Conference.  The plan will experience a modest increase of 6% which by conference rules and 
plan design will be passed on to the participants in 2015. The Board is studying ways to reduce this cost 
through plan design which will be reported to the 2015 annual conference.

Following is the rate schedule for 2014 and 2015.  It should be noted that the annual $300 incentive 
for the HDHP deductible will be factored into the premium beginning 2015.  Rates for the ancillary cover-
age (dental and vision) will be announced as soon as they are received in the fall of 2014.

 2014 Rate 2014 Rate 2015 Rate 2015 Rate
Basic Plan Paid by Paid by Paid by  Paid by
Premium Category  Check Draft Check Draft

Salary Paying Unit  $ 682   $ 682   $ 682   $ 682 
Employee Rate  $ 125   $ 123   $ 132   $ 129 
Spouse under 65  
  Includes Employee  $ 593   $ 582   $ 607   $ 594  
Dependents Includes Employee  $ 513   $ 503   $ 527   $ 515 
Full Family Includes Employee  $ 784   $ 769   $ 805   $ 787 
*Participant on Medicare A & B  $ 342   $ 335   $ 363   $ 355 
Spouse on Medicare A & B  $ 342   $ 335   $ 363   $ 355 

*Retiree credit is based on service in the Mississippi Conference.  The rate is  $7 per service year per month as 
recorded by the General Board of Pension at retirement of clergy.  We round down to the full year and the maxi-
mum is 35 years.  

 2014 Rate 2014 Rate 2015 Rate 2015 Rate
Premium Plan Paid by Paid by Paid by  Paid by
Premium Category  Check Draft Check Draft

Salary Paying Unit  $ 682   $ 682   $ 682   $ 682 
Employee Rate Includes Employee  $ 105   $ 103   $ 86   $ 84 
Spouse under 65  
  Includes Employee  $ 511   $ 501   $ 498   $ 488 
Dependents Includes Employee  $ 437   $ 429   $ 426   $ 416 
Full Family Includes Employee  $ 667   $ 654   $ 662   $ 647 
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NOTE APPLIES TO ALL PLANS:    
■ 5% Late charge if not paid by 25th  of the month    
■ At the death of the clergy, surviving spouses who are on the plan may continue at the lower of the 2 
rates prior to the clergy death.
■ The $300 credit in 2014 for the HDHP is factored into the premium in 2015. 

Reverend Curtis Bray, Chairperson
David Stotts, CPA, Conference Benefits Officer





Se c t i o n  iV

Clergy and 
Ministerial  

serviCes 





Section iV

Clergy and Ministerial serviCes

Board of Ordained Ministry
The Board of Ordained Ministry is charged with oversight of the process of credentialing healthy 

and effective servant leaders for ordained ministry as well as attending to the ongoing educational 
needs of each local pastor, deacon, and elder so that all clergy may be leaders in making disciples of 
Jesus Christ for the transformation of the world. I am thankful for the strong and committed clergy 
and lay leaders who are serving the local churches of the Mississippi Annual Conference by giving of 
their time, energy, and prayer through the work of the board.   

As we entered the season of interviewing the candidates, all board members were given insightful 
and practical training led by a team of colleagues experienced in the interview process. Additionally, 
the interview process requires extensive time, preparation and prayer by those participating on the 
teams.  The entire board then comes together for two days of discernment as we hear the initial reports 
from the interview and finance teams.  In this work we are engaging in holy conferencing by listening 
to one another and asking for the guidance of the Holy Spirit.  

For the second consecutive interview season, the Board of Ministry has recommended commis-
sioning/ordination or continuation based on group discernment rather than voting. This process has 
created a culture of prayer and unity as we move through the interviews and follow-up discussions.   
We hold this responsibility of discerning readiness or effectiveness as a sacred trust empowered by 
the Holy Spirit. This year we are delighted to recommend to the executive session of the annual 
conference 13 persons for commissioning and provisional membership, 12 persons to be ordained as 
elders and received in full connection, and four experienced local pastors who are being received as 
associate members.

The board is currently expanding the work of the Financial Health Task Group so that all pastors 
entering relationship with the annual conference will have manageable levels of debt and a realistic 
plan for addressing that debt. Debt from student loans is almost unavoidable but is manageable. With 
full support of the Bishop, Cabinet, and District Committees, the Board has now established criteria 
so that persons may not be accepted as candidates for ministry until their total debt and financial 
health is at an acceptable level. Future candidates will be supported on their journey to financial 
health with financial counseling resources and seminars.

For the third year, the Cabinet and Board are providing transition seminars for all clergy chang-
ing appointments. We believe that these seminars are having a positive impact and are providing a 
much needed resource for both clergy and congregations as changes in pastoral leadership are made. 
Another important development in training pastors is a new partnership with the Center for Ministry 
to coordinate Licensing School. Here we will be able to benefit from the Center’s expertise and expe-
rience related to course of study.  

Under the leadership of Bishop Swanson, the Joint Task Force on Clergy Excellence has been 
charged with the goal of designing a process which will both challenge and encourage clergy on their 
journey of life-long learning and commitment to fruitfulness in ministry. This group met several times 
in the previous year with representatives from the Cabinet, the Board, and the Center for Ministry as 
we considered helpful ways of assessing clergy effectiveness so that we can provide enhanced support 
and accountability for the continuing education of our Mississippi clergy. We will have a full report 
on this work at the 2015 annual conference session.  

We give thanks to God for the privilege and responsibility of serving as the Board of Ordained 
Ministry for the Mississippi Annual Conference. We pray that our efforts will contribute to highly 
equipped and passionately committed clergy leadership as we make disciples for Jesus Christ for the 
transformation of the world!

Reverend Vicki L. Hughes,
Chair of the Board of Ordained Ministry
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Equitable Compensation Committee
It has been a joy serving as a part of the Mississippi Annual Conference Commission on Equitable 

Compensation.  According to the 2012 Book of Discipline ¶625, the commission’s purpose is to sup-
port full-time clergy serving as pastors in the charges of the annual conference by: (a) recommending 
conference standards for pastoral support; (b) administering funds to be used in base compensation 
supplementation; and (c) providing counsel and advisory material on pastoral support to district 
superintendents and committees on pastor-parish relations.

This year the Commission studied extensively compensation being paid by local churches. We 
examined the salary needs of our full-time clergy.  We studied the salary levels of other annual confer-
ences.  It is needless to say we need to increase the minimums.  Therefore, our research has led us to 
believe a 2.5% increase is warranted.  Please note below in the compensation ranges for our full-time 
clergy.

We consider our work with Equitable Compensation sacred because we are helping to make our 
clergy whole as they serve Christ in The United Methodist Church.

                                    Rev. Jim Fisher,
  Chair of Commission on Equitable Compensation

Compensation Ranges and Guidelines
Classifications of Clergy Compensation 

For 2015 base compensation shall be: 
 ■ Full Connection  $35,041
	 ■ Provisional (education requirements for elder completed)  32,221
	 ■ Provisional (education requirements for elder not completed)  29,643 
	 ■ Associate Member   29,643
	 ■ Full-Time Local Pastor   27,270

	 The policy of this Commission is to supplement no more than 25% per appointment and there-
fore the local charge is strongly encouraged to pay an amount at least equal to the following in each 
category:
Note: See Charge Qualifications, 1b.
 ■ Full Connection   $26,281
 ■ Provisional (educational requirements for elder completed)   24,166
 ■ Provisional (educational requirements for elder not completed)   22,232
 ■ Associate Member  22,232
 ■ Full-Time Local Pastor   20,453
Local churches without a parsonage are encouraged to consider providing a housing allowance in 
addition to the required minimum compensation.

Qualifications for Receiving Supplementary Compensation Support
The qualifications listed below shall apply to all churches requesting Equitable Compensation 

support:
	 ■  Average worship attendance for the charge shall be equal to or greater than average worship 

attendance (previous calendar year) of churches across the Conference. Proof of attendance 
shall be attached to the application.

	 ■  Percentage of appointments paid by the charge shall be equal to or greater than the aver-
age percentage of apportionments paid (previous calendar year) by the churches across the 
Conference.

	 ■  A pastor must live within the bounds of the charge to which he/she is appointed. Pastors serv-
ing charges without a parsonage or one member of a clergy couple may be exempt from this 
requirement by Executive Committee action in consultation with the Cabinet.

 ■ A pastor must work at least 40 hours on his/her charge and no more than 15 hours per week 
at any other employment.  This must be certified by the Pastor-Parish Relations Committee of 
the charge and the district superintendent.

 ■ Pastors (local pastors, associate members and elders) who have completed educational require-
ments must meet the continuing education requirements set by the conference Board of 
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Ordained Ministry. Local Pastors must meet educational requirements as established by The 
Book of Discipleship and Conference Board of Ordained Ministry.

 ■ Pastors must hold a valid local pastor’s license.
 ■ Those serving a church or charge of less than three churches employing more than one person 

on its professional staff, including the pastor, will not be eligible for a compensation supple-
ment.

 ■ Every church and clergy that receives any category of equitable compensation shall attend 
every two years a seminar on stewardship presented by the Mississippi United Methodist 
Foundation.

Arrearage Policy on Equitable Compensation 
 ■ The annual conference shall protect the local church full-time pastor and annual conference 

from any potential impending arrearage whereby the full-time local pastor is unable, due to 
financial constraints, to receive his/her regular payroll or housing allowance.  Once the local 
church treasurer is aware of any such situation, notification shall be given to the pastor, lay 
leader and appropriate chairs of local church committees.  It shall be the responsibility of the 
chair of the staff parish relations committee to investigate the financial situation and seek 
remedies.  No remedy shall include a reduction of the pastor’s compensation for the current 
conference year.

 ■ If it is determined that the local church is facing a potential long-term financial crisis, then 
the chair of the staff parish relations committee shall notify the local pastor and district 
superintendent of a need for a subsidy grant on equitable compensation or change in pastoral 
compensation/appointment for the following conference year.

 ■ Should the situation arise that a pastor’s compensation has been delinquent for more than thir-
ty (30) days, it shall be responsibility of the district superintendent to notify the Commission 
on Equitable Compensation, with power given to that committee, to seek resolution of the 
issue.  This may or may not include the fact that the local church is already receiving a sub-
sidy grant from the committee on equitable compensation and such factor shall be taken into 
account.

 ■ Other measures may be taken if the local church is delinquent in compensation for more than 
thirty (30) days, especially in light of the pastor’s direct billed pension and benefits.  The con-
ference treasurer may begin a process whereby a written payment plan with the local church 
shall be developed, so that the conference receives full payment of pension and benefits by the 
end of the conference year.

 ■ All discretionary spending (any expense not requiring payment under contractual or confer-
ence obligations) shall be suspended until the district superintendent, treasurer, the staff parish 
relations committee agree on a remedial plan.

 ■ Under no circumstances will the local church’s real property be mortgaged to pay for current 
or budgeted expenses, including arrearages, nor may the sale of any such property be used for 
arrearage (¶2543 The Book of Discipline).

 ■ It is the responsibility of the local church to provide minimum compensation for its appointed 
clergy, but it is equally the responsibility of the full-time pastor to provide evidence of an arrear-
age by proper documentation.

Categories of Equitable Compensation and Qualifications
The following are the four categories of Equitable Compensation and the qualifications of each. 

These qualifications are in addition to those listed above which apply to all categories of Equitable 
Compensation.
 1. Salary Supplement:
  a. Charges must pay at least seventy-five percent (75%) of the equitable compensation scale for 

the current pastor serving the charge.
  b. No charge will participate in the fund if it reduces the compensation level below the previous 

year, unless such a reduction is deemed justifiable by the Commission after recommendation 
by the District Superintendent in writing.

  c. The church or charge must have at least 150 members and/or three churches on the charge.
  d. Charges with pastors receiving supplementary support will have a service of worship every 

Sunday, with due consideration for adequate services for each church.
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  e. The charge whose minister receives supplementary support will provide a minimum of two 
(2) weeks paid vacation, including two (2) Sundays annually for the minister; and will pro-
vide expenses for a guest minister or lay speaker in the minister’s absence.

  f. Salary Supplement grants are limited to five successive years.
 2. Cooperative Ministries:
  a. The “director” or “coordinator” must be a full conference member who has other clergy per-

sons under his/her supervision.  The clergyperson serving as ‘director’ or coordinator’ must 
live within the bounds of the parish.

  b. The maximum amount that the Equitable Compensation Commission may provide per year 
for this support is $1,200 over the maximum Equitable Compensation support.  If the director 
is not receiving regular Equitable Compensation supplements, a maximum of $3,600 annu-
ally may be available.

  c. Before funding will be granted for successive years, the director shall submit an annual evalu-
ation of the progress of the ministry made the previous year.

  d. In no case will Equitable Compensation funds be used to support a minister beyond 150 
percent of the applicable Equitable Compensation scale.

  e. There is no limit to the number of years a cooperative ministry may receive support.
 3. Ethnic Congregational Development:
  a. Church shall articulate special leadership needs in an ethnic congregation.
  b. A maximum of $10,000 per project may be allocated annually.  For each additional year that 

approval is granted, the funding will be reduced by 25 percent from the beginning support 
figure.

  c. The pastor must be a seminary graduate or have experience and proven ability to produce in 
the area of the particular need.

  d. The Cabinet must approve the projects.
  e. Ethnic Congregational Development grants are limited to four successive years.
 4. Unique Ministries:
  a. This category is designed to give additional support for “special situations” by providing a. 

This category is designed to give additional support for “special situations” by providing 
Equitable Compensation for a pastor assigned by the bishop to serve an unusual appointment 
in which the charge cannot pay an adequate compensation.

  b. Requests for funding will be initiated and approved by the Bishop and Cabinet.  The request 
will identify the uniqueness of the church and the specific qualifications of the pastor.  In 
addition, the request will identify the specific goals for advancement in ministry, which the 
grant is anticipated to enable.

  c. Funding for a Unique Ministry will be decided annually by the Commission on Equitable 
Compensation.

  d. Unique Ministries grants are limited to six (6) successive years of funding for the approved 
project for each additional year that approval is granted, the funding will be reduced by 
fifteen (15) percent of the beginning support figure.

If a situation arises which does not meet the guidelines but falls within the realm of respon-
sibility of the Commission on Equitable Compensation, funding may be made available from the 
Contingency Fund of the Commission on Equitable Compensation.

Residency In Ministry
All candidates moving to ordination as Elders or Deacons must participate in a program designed by 

the Board of Ordained Ministry to provide provisional members of the Mississippi Annual Conference 
support and guidance through theological development, spiritual formation and skill acquisition.  
According to the 2012 Book of Discipline, “Provisional members are on trial in preparation for member-
ship in full connection in the Annual Conference as deacons or elders.  They are on probation as to 
character, servant leadership, and effectiveness in ministry” ¶327.  The Residency in Ministry Program 
has three broad goals:

1. Extending theological education by using covenant groups and mentoring to support the practice 
and work of servant leaders.

2. Contemplating the grounding of ordained ministry.

The Mississippi ConferenCe — 201498



The Mississippi ConferenCe — 2014 99

3. Understanding covenant ministry in the life of the Conference.
The Residency in Ministry Program is a minimum of three years. During these three years the 

residents participate in peer groups, have a mentor, attend an annual Residency In Ministry Formation 
Retreat and participate in a lay on site visit. We appreciate the following persons who coordinate the 
Residency in Ministry Programs:

1. Peer Groups – Reverend Raigan Miskelly
2. Mentoring – Reverend Kim Parker
3. Lay on Site Visits – Janis Roberts
The Council provides training for the clergy mentors and lay on site visitors.  
There are 40 residents in the Residency in Ministry Program for 2013-2014. Twelve of those residents 

will be ordained and voted into the full connection at the 2014 annual conference session. 
We welcome the 13 persons that will be commissioned at the 2014 annual conference as residents in 

the Mississippi Annual Conference of the United Methodist Church.
The Residency in Ministry Council expresses appreciation to the Board of Ordained Ministry for its 

ongoing support.
Please pray for our important work!

                                                                     Rev. Kevin Carter,
Chair of Residency In Ministry Council
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Section V

Vital Congregations Updates

Revitalization Committee
The mission of the Committee on Church Revitalization is to assist congregations that relocate 

or merge; congregations in the process of transformation; and districts seeking to recover their vitality 
by undergirding effective ministries. Our vision is to help make disciples of Jesus Christ who transform 
the world by revitalizing congregations. One of the primary ways we accomplish this is by funding 
grants for ministry in the local church that help bring vital, relevant and effective witness to The 
POWER of We! 

The Committee on Church Revitalization serves persons from New Albany to the Delta to 
the Gulf Coast in afterschool programs, homeless ministries, food pantries and meals on wheels for 
seniors, young people outdoors and districts with leadership training needs and churches engaged 
in cooperative ministries to name some of our beneficiaries.  The target areas of ministry include: 
urban churches like Jackson’s Central UMC, transitional communities and churches such as Living 
Branches, a new cooperative ministry in Coldwater along with the large church initiative, relocated/
merged churches, exceptional growth settings, and districts such as Senatobia and Greenwood seeking 
to undergird multiple churches and ministries in becoming more fruitful through leadership training.

One unique characteristic of this committee is that we promote and encourage churches and 
districts that have cooperative and cooperating ministries within and beyond the local church. These 
ministries sometimes happen in spite of a church’s faltering or inadequate budgets, infrastructures and 
sometimes personnel. Our committee works with creative and vibrant ministries like these that serve 
at-risk communities as well as with communities willing to re-frame into new creations that serve 
diverse and changing cultures to reach more people. 

The Committee on Church Revitalization supports ministries that promote relationship-building 
through service to others (ex. afterschool programs, ministry with youth). Disciple relationships are 
found and shaped through these ongoing encounters so it is our aim to seed and support these efforts. 
Also, we build relationships with these ministries through follow-up and encouragement, technical 
support and referrals to other connectional services. In this way, we demonstrate The POWER of We. 

Small Membership Committee
The Small Membership Committee exists to provide leadership and assistance in strengthening 

the ministries of small membership (125 members or less) and congregations located in transitional 
and transient areas throughout the Mississippi Annual Conference.

This is done through several ways. One way is through grants. These grants are used to support 
new innovative ministries around the conference. For example, these grants have been used to support 
cooperative ministries, intern programs, food pantries and mission agencies within the conference. 

We also select a Small Membership Church of the Year. Through the district offices, one church 
in each district every year is awarded and honored as the District Small Membership of the Year. 
From this group one church will be selected as the Small Membership Church for the Conference. 
These awards are given at the small membership church banquet at annual conference. Through this 
program we hope to spread enthusiasm and ideas for ministry in the small membership church.

Workshops will be held once or twice a year in different locations of the conference. Clergy and 
laity are encouraged to attend this one day workshop for ideas and spread enthusiasm about serving 
and making disciples of Jesus Christ. The workshops are led by very qualified people in the small 
membership church setting.

This committee is unique because its focus is on the small membership church. The goals are 
achieve by what was mentioned above. By helping the small membership church to becoming more 
effective, then the church will be making disciples of Jesus Christ in their community and transforma-
tion of the world.
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New Church Development
Our vision and mission is to start healthy churches with healthy church planters for the Kingdom 

of God and the transformation of the world.  We aim to do this by identifying and training potential 
planters in areas where there is good potential for fruitfulness. We hope to partner with existing 
churches to shepherd and support the planter and new church plant.

Our ministry is unique in that it is a new way of doing church, being the church and seeing the 
church.  These new churches may look and feel different, yet the intention is to reach those who want 
or need something different in the church they seek.

We have to identify potential planters, equip them with education and training and identify 
potential church partners who will lead emotional and financial support.

AdvocAcy Ministry

Report of The Commission on Religion and Race
Purpose: The goal of the Commission on Religion and Race is to assist our agencies, connectional 

ministries, and other church structures, insuring full and equal participation of all racial and ethnic 
constituencies in the total life and mission of the whole church in the Mississippi Annual Conference.

Participants: Members of the Commission on Religion and Race are diverse representing African 
American, Asian, Caucasian, and Hispanic ethnicities.  Our diversity is also representative of our purpose 
and goal of engaging our districts in the work of equity throughout our conference. 

Monitoring: We have sought to speak for the voiceless, to take notice when there is difficulty, and to 
address issues of inequality as we monitor for inclusiveness.  Our monitoring is much very much like blood 
pressure, blood sugar, or oxygen level monitors for the body. We are currently in the process of establishing 
new ways of monitoring equity and inclusiveness as we engage the agencies, connectional ministries, and 
other church structures of our annual conference. 

During 2014 we have sought out “bright spots” of ministry in our districts.  These bright spots have 
elevated the work of reconciliation and restoration being done by faithful laity and clergy.  The agency 
of The Circuit Rider has been used to celebrate these bright spots and point to the way God is moving 
through our local churches. 

We continue to lift up places where equality is being lived out and recognize those whose work has 
created a place of inclusiveness and sacred equality.

We seek to draw others into partnership and joint effort in this endeavor. 
We strive to make training and resources for cultural competency, linguistics, strategic planning in 

areas of diversity available to all of our local churches. 
We have endeavored and will continue in the next conference year to address these issues as the work 

of the Commission on Religion and Race of the Mississippi Annual Conference.
Respectfully Submitted by Commission on Religion and Race Co-Chairs

Rev. Kathy A. Price and Rev. Stephen Cook

General Commission on the Status and Role of Women
The General Commission on the Status and Role of Women advocates for full participation of 

women in the total life of The United Methodist Church.  GCSRW is one of 13 general agencies of 
The United Methodist Church and is financed through the World Service Fund. The commission is 
accountable to the General Conference, the church’s chief law-making body, and is a member of the 
Connectional Table, which coordinates the program and administrative life of church-wide agencies. 
Through the work, dialogue, fellowship, and resources of this arm of the United Methodist Connection, 
there is a greater ability for churches and congregations to recognize every person—clergy and lay, women 
and men, adults and children—as full and equal parts of God’s human family.  We believe that a fully 
engaged and empowered membership is vital to The United Methodist Church’s mission “to make dis-
ciples of Jesus Christ for the transformation of the world.”

Through training, education, research and monitoring, GCSRW:
■ Addresses gender discrimination and sexism within church structure
■ Nurtures clergy and lay leaders in the church
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■ Raises awareness of women’s issues and opportunities
■ Educates church leaders and seminarians on sexual ethics and policies
■ Supports victims/survivors of sexual harassment or abuse
■ Develops guidelines for inclusive and expansive language
■ Trains and supports Central Conferences women
■ Monitors annual conferences and the General Conference for inclusiveness
This year we are pleased that one of our own Mississippi Conference lay members, Becky Williams, 

has joined the COSROW staff in Chicago as senior director of Advocacy and Sexual Ethics. Williams 
oversees sexual harassment/sexual misconduct prevention and intervention in the United Methodist 
Chruch.  

In the coming year our goal in the Mississippi Conference is to facilitate a deeper community of 
sharing and support among clergy and lay women as we seek to celebrate together being created in the 
image of God as we partner in ministry and service to the glory of God. To that end our committee will 
offer intentional gatherings for dialogue, fellowship, and celebration on behalf of the COSROW arm of 
the connection. 

Annual Conference Report for Disability Ministry
Our Mississippi Annual Conference, in connection with the general church, remains commit-

ted to the work of disability ministries in the local churches and communities throughout our state. 
Approximately 60 million persons in the United States have a disability. This means 20 percent or 
one out of every five persons in our nation has a disability. The rate of physical and mental impairment 
is actually increasing due, in part, to better healthcare, an aging population, and the wars in Iraq and 
Afghanistan. Our goal is to invite all persons, regardless of ability, to live fully into our core values of love, 
justice, generosity, and apprenticeship. We are excited that our United Methodist Women are focusing on 
this important work in the 2014 Mission u study. This year’s study, titled “The Church and People with 
Disabilities” will enlighten our minds, move our souls, and set our hearts on fire for disability ministry in 
new and diverse ways. We invite anyone with a passion for ministry with individuals and families with 
disabilities to connect with Rev. Dr. Eric Pridmore, Disability Ministries chair. 

Rev. J. Eric Pridmore, Ph.D., First United Methodist Church – Poplarville, MS
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Africa University
Greetings from Africa University! Our students, alumni, faculty, staff and trustees are immensely 

thankful to the local congregations of the Mississippi Conference for their ongoing investment in the 
Africa University Fund (AUF) apportionment. Every dollar you invest in gifts to this ministry is vital to 
teaching, learning and the nurture of global leaders at Africa University. 

In 2013, the local congregations of the Mississippi Conference invested 77.7% of their asking for the 
AUF. Sadly, there was a shortfall in giving to the AUF of $10,339, which represents the cost of tuition 
for four students for a year.

Enrollment: Sustained by the steadfast investment of Annual Conferences of The United 
Methodist Church, Africa University’s enrollment grew to 1480 full-time students from 25 African coun-
tries in 2013. Female students now account for 53% of that total enrollment.  

Scholarships: Second mile giving by individuals and churches enabled Africa University to dis-
tribute more than $1.8 million in scholarships and financial aid to its students. Africa University also 
launched the Girl Child Scholarship Fund to help address the challenges African women face in access-
ing higher education. Through new initiatives that include a $50 million Campaign for Endowment 
and outreach to increase financial contributions from its alumni and others in Africa, the institution is 
working towards greater sustainability.

Leadership and Service: 450 students were awarded degree certificates in June 2013, bringing 
the total number of Africa University graduates to almost 5,000. Every day, these graduates manifest the 
promise and power of the Gospel in communities across sub-Saharan Africa and beyond.

In August, three 2013 graduates were commissioned as young adult missionaries by the General 
Board of Global Ministries, pushing the total number of Africa University alumni serving internationally 
as mission interns to seven in just two years. 

“I have taken with me a life of service and courage… A life that I saw from all the staff on campus 
when they went beyond the ordinary to ensure that I had something to eat, a place to sleep, to be safe 
and to be successful, not just academically but professionally,” said Albert Longe, a mission intern assigned 
to a community development agency in the Philippines. “That AU experience has become my reference 
point.”

We thank you, the members of the Mississippi Conference, for helping to shape Africa University as 
a place of opportunity, and spiritual and professional growth! 

The transformative impact of Africa University’s ministry is growing thanks to your generosity and 
prayers. In 2014, we urge you to continue working towards a 100% investment in the Africa 
University Fund. This will allow for the university to channel more support to orphans, refugees and 
other students with extremely limited financial means; and meet its day-to-day and operational expenses 
without uncertainty.

Your support matters greatly, so please: 
■ Urge your local church to make a second-mile gift by becoming an annual scholarship donor. 
■ Consider leading an effort to have your church or district invest in an endowed scholarship which 

can support one student a year in perpetuity. 
■ Take advantage of our new Dream Insurance program and donate all or a portion of the proceeds 

of an affordable Term Life Insurance plan to Africa University.
■ Remember to include Africa University in your will.  
■ Continue to pray for the ongoing success of this important effort to equip disciples who will shape 

the future of their nations and of our global church.
Together, we are changing Africa: Learning here. Living here. Leading here. Serving God. 

All the time. Everywhere.
James H. Salley, Associate Vice Chancellor for Institutional Advancement
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Boston University School of Theology
Greetings in the Spirit of Jesus Christ! Thank you for your prayers and support for United Methodist 

theological education. This has been a bountiful year for Boston University School of Theology, begin-
ning with the arrival of a passionate community of students from 35 states and 16 countries. The year 
has had many highlights.

Breaking News: 
■ Doctor of Ministry: The School has unfolded a new Doctor of Ministry program designed to enrich 

church leaders in traditional and non-traditional settings and to deepen their theological understand-
ing and commitment to the practice of ministry. The DMin focuses on transformational leadership. It 
includes four intensive seminars on campus in August and January, a series of online courses, and oppor-
tunities for students to work closely with faculty as they research their own unique questions and visions.  

■ Community Center: The School’s renovated Community Center has become a favorite gathering 
space – sustainable, hospitable, and accessible. It is the welcoming home for weekly community lunches, 
study, conversation, play, seminars, retreats, and parties.

■ Religion and Conflict Transformation (RCT) Clinic: The RCT Clinic sponsors projects to address 
conflict in congregations, interfaith peacebuilding, restorative justice, and mediation.

■ Expanded Scholarship Options: The School has expanded its scholarship options to include full 
tuition scholarships for UMC certified candidates for ordained ministry, African American Thurman 
scholars, Latino/a Raices scholars, and School of the Prophets scholars.

Deepening Spiritual Life: The community enhances spiritual growth in many ways.
■ Building intentional living communities: The School sponsors and helps support Theology House, 

Green House, and Beane House of Study, where students live with intentional and communal practices.
■ Enhancing spiritual life through weekly worship, reading retreats, winter retreat, daily morning 

prayer, and small groups.
■ Offering spiritual journeys, including the Vocations Vacation to ministry and service sites and the 

Seminary Singers tour to local churches.

Engaging The World: BU School of Theology students and faculty have traveled and served extensively 
in the world during the past year: 

■ Giving  hundreds of volunteer hours across the Boston region, U.S. and world in church camps, 
homeless shelters, peace organizations, global United Methodist programs, and other settings. 

■ Traveling in study groups to Turkey (Ephesus), Israel & Palestine, Cuba, rural and urban ministry 
sites, and churches and service organizations across the US 

■ Sponsoring conferences on global Christianity and the Dictionary of African Christian Biography 
■ Serving in local churches and community agencies in contextual education placements, courses, 

and special internships. 

Pondering Critical Issues: The School’s annual theme was “Free at Last,” to honor Martin Luther King, 
Jr. and his immortal “I Have a Dream” speech. The community engaged in urgent questions regarding 
race, sexual orientation and gender identity, and poverty, creating open and respectful spaces to discuss 
themes that are important to, and controversial in, the church and larger society.

The ministry of the Boston University School of Theology is to partner with you in serving the 
church and in caring for the larger human family and God’s precious creation. 

Mary Elizabeth Moore
Dean, Boston University School of Theology 

Candler School of Theology
Candler School of Theology prepares real people to make a real difference in the real world. Our 

commitment to authentic discipleship and relevant ministry enables us to develop uniquely well-rounded 
leaders who are challenged academically, encouraged spiritually, and immersed in Christian service from 
the first day they arrive on campus.

As one of the 13 official seminaries of The United Methodist Church, Candler is grounded in the 
Christian faith and shaped by the Wesleyan tradition. As one of seven graduate professional schools of 
Emory University, Candler provides a rich context for learning and formation supported by the exten-
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sive resources of a top-tier research university. As a school located in the metropolitan area of Atlanta, 
Candler offers a learning environment that reflects the highly diverse communities of our 21st century 
world. There is no better place for ministry preparation that addresses our major denominational pri-
orities: developing leaders, starting and growing churches, ministry with the poor, and improving global 
health.

Candler celebrates its Centennial in 2014, marking our 100th anniversary with commemorative 
events that reflect on our past and a conference on theology and the church that envisions the future. 
The yearlong celebration begins in August with the opening of the second phase of Candler’s new 
128,600-square-foot, LEED-certified building, seven years in the making. 

Not only is Candler expanding its physical space this year—it is expanding degree offerings as well. In 
response to the changing needs of the church, Candler is introducing five new degrees to equip Christian 
leaders: the Doctor of Ministry, the Master of Religious Leadership, the Master of Religion and Public 
Life, and two dual degrees pairing divinity and social work and divinity and development practice. With 
these newest additions to our degree programs, Candler graduates truly will be ready to lead wherever 
God calls.

Candler’s student body reflects the diversity and breadth of the Christian faithful. Our enrollment 
stands at 441, with 340 seeking the Master of Divinity, 47 the Master of Theological Studies, 21 the 
Master of Theology, 15 the Doctor of Theology, and 18 enrolled as Non-Degree students. The student 
population is 32 percent U.S. ethnic minority, 49 percent women, and the median age of the entering 
class is 27. Students represent 39 denominations, with half identifying as United Methodist. 

We continue to emphasize preparing our students for leadership in an increasingly global context, 
and now offer 14 academic exchanges with theology schools in 12 countries across five continents. 
In addition, Candler has an ongoing summer internship program with the Methodist Church in the 
Bahamas, and participates each year in travel seminars to the Middle East and in World Methodist 
Evangelism Institute evangelism seminars, traveling in 2014 to Nigeria, Costa Rica, and Brazil.

Candler draws considerable strength and inspiration from its relationship with The United Methodist 
Church. Our ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries in 
the world depends upon your support, gifts, and prayers. Thank you for the countless ways you advance this 
vital ministry in the life of our denomination. Visit us in person in Atlanta or online at candler.emory.edu 
to see firsthand how Candler prepares real people to make a real difference in the real world. 

Jan Love, Dean and Professor of Christianity and World Politics

 Duke Divinity School
The academic year 2013–2014 has been an exciting year in which we completed an intensive period 

of hiring new faculty. We believe that a strong faculty is at the heart of any great theological school, and 
we are thankful that the men and women who have joined us are characterized by excellent scholarship, 
generous character, and a deep commitment to the church. In the past three years, we have hired 18 new 
faculty, which means that 36 percent of current faculty have been hired since 2010. Half of those appoint-
ments are United Methodist, bringing our total regular-rank faculty to 42 percent Methodist. 

Some of our new faculty hires were in response to retirements or departures; others were in response 
to the growth in our new degree programs, the Master of Arts in Christian Practice (M.A.C.P.), Master of 
Arts in Christian Studies (M.A.C.S.), and the Doctor of Ministry (D.Min.). Other hires help expand our 
expertise into crucial areas. Xi Lian, professor of world Christianity, is a leading scholar of Christianity in 
China; Meredith Riedel, assistant professor of the history of Christianity, studies Byzantine Christianity 
and its engagement with the Muslim world; and Luke Bretherton, associate professor of theological ethics, 
works in Christianity and contemporary politics and community-building in a pluralistic culture. 

Other new faculty builds on our traditions of strength in historical, theological, ministerial, and bibli-
cal studies. Ross Wagner and Brittany Wilson both have Wesleyan commitments to reading Scripture 
that influences their scholarship in New Testament; Valerie Cooper, a self-described “fifth-generation 
Methodist,” does singular work in historical studies and biblical hermeneutics. Edgardo Colón-Emeric, 
assistant professor of Christian theology, continues our rich legacy of engagement between Methodist and 
Catholic theologies; and Jeff Conklin-Miller brings a wealth of experience as a United Methodist minister 
and youth programs director to his position in Christian formation.  
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All of our faculty members in all of our academic programs are committed to training talented, com-
mitted men and women for ministry. We continue to welcome students from a range of backgrounds who 
are called to serve God and the church. In 2013, our total enrollment was 635 students: 434 are enrolled 
in the M.Div. degree program; 60 in the M.T.S.; 18 in the Th.M.; 43 in the Th.D.; 36 in the D.Min.; 25 in 
the M.A.C.P.; 17 in the M.A.C.S.; and 12 who are special students. Thirty-seven percent of our students 
are United Methodist, with an additional 4.5 percent from other Wesleyan traditions. Eleven percent are 
Baptist, 10 percent are Anglican or Episcopal, 6 percent are Roman Catholic, 6 percent are Presbyterian, 
with the remaining 6 percent from other denominations or nondenominational churches. 

In addition to the ongoing excellent academic and field education work done by students each year, 
several students had notable achievements. Griff Gatewood M.Div.’13 was awarded a fellowship by the 
Fellowships at Auschwitz for the Study of Professional Ethics, one of only 14 seminarians selected for 
the award. Andrew Barnhill M.Div.’13 was selected by a Duke University campus committee to deliver 
the student speech at the university’s 161st Commencement Ceremony in May, the first time a Divinity 
student has been selected for that honor. Two M.Div. students, Kayla Harward and Carmen Gonzalez-
McKernie traveled to South Korea to represent the Divinity School at the World Council of Churches 
10th Assembly.

Duke Divinity School does not view our work as only academic or “ivory tower.” Our departments, 
centers, initiatives, and programs continue to engage with the church and social and cultural issues. The 
important work of the Clergy Health Initiative will be extended, thanks to a $5.74 million grant from The 
Duke Endowment. In August its research was published in the Journal of Primary Prevention. Findings 
include that the rate of depression among clergy is nearly double the national rate. Factors contributing 
to depression include job stress, sense of guilt about not doing enough, and social isolation. In response to 
these findings, the Clergy Health Initiative has introduced a theologically framed curriculum for United 
Methodist Churches. Pastor & Parish is designed to strengthen relations between clergy and congrega-
tions, and it provides a scriptural foundation for Staff-Parish Relations Committees to engage in construc-
tive ways to promote health and unity for the church and pastor. 

Duke Initiatives in Theology and the Arts (DITA) co-sponsored the Dean’s Songwriter Series with 
the Dean’s office. The series promotes an ongoing conversation about songwriting, performance, and 
music in relation to Christian faith. Guests included singer-songwriter Pierce Pettis and his daughter 
Grace Pettis, David Wilcox, and Carrie Newcomer. Events include lunch concerts and discussion with 
students and evening concerts open to the community. DITA also introduced an informal film study 
for Divinity School students, “Image & Word,” hosted by postdoctoral fellow Daniel Train. The study 
includes short lectures, film viewings, and group discussion in order to deepen imaginative and pastoral 
acumen. 

Leadership Education at Duke Divinity (LEADD) has launched a new website that describes its 
programs in denominational leadership and resources to strengthen institutional resources: http://leader-
ship.divinity.duke.edu. The online journal Faith & Leadership continues to draw hundreds of thousands 
of readers. Greg Jones, senior strategist for LEADD and professor of theology, has been named to the 
leadership team for the Duke Innovation and Entrepreneurship Initiative, where he will serve as a senior 
strategist for education. 

The Center for Reconciliation sponsored the fifth annual Summer Institute at Duke Divinity School, 
hosting nearly 145 Christian leaders involved in diverse reconciliation ministries around the world. 
Participants included representatives from World Vision International, InterVarsity Christian Fellowship, 
the National Immigrant Youth Alliance, and organizations in South Korea, Japan, Burundi, South Sudan, 
and Uganda. For the first time the Summer Institute featured a seminar on Muslim-Christian dialogue, 
led by Professor Ellen Davis and Duke’s Muslim chaplain, Abdullah Antepli. 

The Duke Youth Academy for Christian Formation (DYA) is expanding to a yearlong program that 
combines a week of summer residency at Duke University with a year of ongoing engagement and prac-
tice. The new format will allow high-school students to build on the intensive summer residency experi-
ence throughout the year with the support of the DYA community and a local mentor. The program 
includes lectures by Divinity School faculty, workshops, theological reading, online community forums, 
and a self-directed final project on Christian practice. 

The second phase began of Thriving Rural Communities, a partnership between Duke Divinity 
School, The Duke Endowment, and the North Carolina and Western North Carolina Conferences 
to help divinity students, pastors, laity, districts, and conferences cultivate and strengthen Christian 
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leadership and United Methodist congregations in rural North Carolina. Eight new partner churches are 
participating, and over the next five years approximately 70 Thriving Rural Communities Fellows will be 
serving in United Methodist Churches across North Carolina. Brad Thie has been named the director; he 
has previously served as pastor of United Methodist churches in Charlotte, Asheboro, and Newton, N.C.

We remain deeply grateful for the relationships among the United Methodist Church, this Annual 
Conference, and Duke Divinity School. We look forward to working with you in the task of preparing men 
and women for Christian ministry. To learn more about Duke Divinity School, please visit our website at 
www.divinity.duke.edu. 

Dean Richard B. Hays

Gammon Theological Seminary
Gammon Theological Seminary, located in Atlanta, GA, is the United Methodist constituent 

member of the Interdenominational Theological Center (ITC), a consortium of six historically African 
American theological schools.  Gammon/ITC is a co-educational, professional graduate school of theol-
ogy.  Its faculty personifies vigorous scholarship, rigorous academic discipline, and significant research 
in the service of the church and other communities in the world.  Gammon/ITC is the world’s premier 
resource for black church scholarship and faith-based solutions to the spiritual and socio-economic chal-
lenges confronting the African American community and beyond.

Founded in 1883 by the Methodist Episcopal Church and with assistance from the Freedman’s 
Aid Society, today Gammon Theological Seminary is one of the 13 theological schools of the United 
Methodist Church.  The faculty and administration of Gammon/ITC create an environment in which 
critical thinking, investigative reflection, decision making, and responsible action are fostered.  Gammon/
ITC is a member of the Atlanta University Center Complex, the world’s largest enterprise of African 
American higher education.  It is also a member of The University Center of Georgia and the Atlanta 
Theological Association.  The school is fully accredited by the Association of Theological Schools and 
the Southern Association of Colleges and Schools.

Gammon/ITC offers the following degree programs: the Master of Divinity, the Master of Arts in 
Religious Education, the Master of Arts in Church Music, the Doctor of Theology (Th.D.) in Pastoral 
Counseling, and the Doctor of Ministry (D.Min.). There are also a number of dual degree programs offered 
in cooperation with seminaries and schools in the Atlanta Theological Association. Admission is open to 
qualified men and women of the United Methodist Church.  

Because of the support of this Annual Conference, Gammon/ITC students carry on a proud tradition.  
They are taught to think independently and communicate effectively.  They are also challenged to become 
involved in finding solutions to problems that affect the human condition, and to become active in the 
community beyond this campus.  Additionally, graduates of this institution are encouraged to maintain a 
lifelong desire for intellectual growth, spiritual development, and the acquisition of skills for the practice 
of ministry. 

Gammon/ITC has had a very exciting and busy year living out its mission, which is to recruit, sup-
port and educate pastors and leaders for the United Methodist Church.  Included below are just a few of 
the examples of how this great historic institution of the church has lived out its mission and furthered 
its vision:  

1) In previous reports to this Annual Conference, we shared the great news of Gammon enrolling 
some of its largest entering classes on record. Gammon continues to shatter previously set enrollment 
records as it welcomes new cohorts of called and principled young leaders who are excited about the claim 
of God upon their lives. Under the current President-Dean (Dr. Albert D. Mosley), the institution has 
developed and implemented an Enrollment Enhancement and Retention Plan that has led to an increase 
in enrollment by over 50%, and an increase in the retention rate from a decade-long low of 60% to 85%. 

2) In October of 2013, Gammon held its second annual Trailblazers Justice Conference, in con-
junction with the institution’s 130th Founders’ Day Celebration.  Former United States Ambassador & 
Presidential Medal of Freedom Recipient Andrew Young delivered the keynote address to a standing-room 
only crowd in attendance at this phenomenal event.  Ambassador Young reflected upon the church’s 
role in encouraging and pushing him to become involved in the civil rights movement.  Additionally, he 
implored the audience to continue their work towards justice and equality for all of God’s children.  As the 
“school of the prophets,” Gammon has a unique and rich history of involvement in many civil and social 
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rights issues, including serving as the founding place for the Atlanta Student Movement (an entity that 
would later become the core of the Student Nonviolent Coordinating Committee – SNCC).  

3) “Voices of Prophets: Speaking to Public Policy, Ethics, and Justice” was the theme of the institu-
tion’s 130th Founders’ Day Celebration.  A panel featuring several area judges and elected officials delved 
into an intense conversation about the mass incarceration of young African American men, and the 
impact this mass incarceration has upon the black community.  This panel event, which also took place 
before a standing-room only audience, explored the black church’s historic role as social agitator and 
advocate for justice, and offered suggestions for how the black church can continue to honor its historic 
legacy of justice.   This particular event, as well as most of the other public events sponsored by Gammon 
during the past academic year, was aimed at equipping our students to become public theologians who are 
fully capable of addressing modern day issues that impact the black church and beyond.  

Gammon Theological Seminary is extremely grateful to this Annual Conference for your support of 
theological education, and for your commitment to ensuring that God’s church will be served by persons 
who are called and trained to lead us forward. 

Dr. Albert Mosley

Garrett-Evangelical Theological Seminary
Garrett-Evangelical Theological Seminary continues its commitment to develop and nurture skilled, 

bold and articulate leaders for the church, the academy and the world.  Since its founding 161 years ago, 
we have articulated and lived our core purpose: to know God in Christ and, through preparing spiritual 
leaders, help others know God in Christ.  

Last fall, we welcomed 171 new students, bringing the fall Master of Divinity enrollment to 399.  The 
gender/ethnic profile is:  51% female; 55% white; 20% Black; 5% Asian; 3% Hispanic/Latino/a. Fourteen 
percent of the student body is international.  Thirty-five denominations, four continents, thirteen coun-
tries and thirty-three states are represented in the student body. 

Seventy-percent of the students in all degree programs are United Methodist. Currently, two students 
from The Mississippi Annual Conference are enrolled in the various degree programs at the seminary.

Garrett-Evangelical is committed to making seminary education affordable, and easing the financial 
stress on students. This academic year, the seminary awarded over 2.5 million dollars in financial aid, 
offered numerous federal work-study positions, and assisted with paid internship opportunities in diverse 
settings through field education.

In fall 2014, Garrett-Evangelical Theological Seminary begins a guaranteed tuition rate initiative for 
master’s level students. Students are guaranteed the same tuition rate for two or three years, depending on 
the program in which they enroll.  Tuition rates for new Master of Divinity students will be guaranteed 
through the Summer 2017 Term.  Tuition rates for new Master of Arts or Master of Theological Studies 
students will be guaranteed through Summer 2016 Term.  This initiative is yet another step in insuring 
students enter the world of ministry with as little student debt as possible.

In September 2013, the seminary celebrated the establishment of the fully-endowed Rueben P. Job 
Chair of Spiritual Formation.  At the same time, we installed Dr. Frederick W. Schmidt as the Rueben P. 
Job Associate Professor of Spiritual Formation.  Garrett-Evangelical is the first among Protestant seminar-
ies in the United States to have a fully funded chair in spiritual formation.

Two revered faculty retired this past year. Larry Murphy, professor of the history of Christianity, retired 
after 39 years of service.  He was a key individual in developing the seminary’s Center for the Church and 
the Black Experience.

Ruth Duck, professor of Christian worship, retired in December.  A world-renowned hymnist, her 
most recent book, Worship for the Whole People of God: Vital Worship for the 21st Century, was published 
in October 2013. 

Several initiatives to support clergy and lay education are under way.  During the spring semester, 
fifteen academic classes were offered in an online format, some with a continuing education option.  
Among the options are:

■ Plus, a first-of-its-kind cooperative executive education program of Garrett-Evangelical and 
Northwestern University’s Kellogg School of Management, involving two-years of seminars led by experts 
in non-profit and church leadership for professionals in ministry;

■ Intersection, an online continuing education opportunity, incorporating readings, online presenta-
tions by seminary faculty, and reflection on contemporary issues of life and ministry. Topics range from 
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theology, biblical interpretation, and church history to ethics and the church in society. Continuing 
education credit is available. Additional information is available at http://www.garrett.edu/intersection.

■ A Doctor of Ministry program offering five tracks of study: Congregational Leadership; African 
American Congregational Leadership; Spiritual Direction; and Mission in the Contemporary United 
States; and the Association of Chicago Theological School’s (ACTS) D.Min. program in preaching.

In the coming months, Garrett-Evangelical will roll out new programs—online, in Evanston, in 
congregational settings, and on the campuses of select United Methodist-related colleges.

Garrett-Evangelical serves over 550 students in degree-related courses, certificate programs and the 
summer Course of Study School. We encourage you to visit our website, www.garrett.edu, and to visit us 
on campus.  We are grateful to serve The United Methodist Church and the church at large.

On January 1, 2014, I became president of Garrett-Evangelical Theological Seminary.  I am grateful 
for the opportunity to serve the seminary and the church in this capacity.  Garrett-Evangelical is blessed 
with a great heritage and a strong future. Please let us know if there are ways we can work with you as we 
continue to seek to be a seminary for the church and the world. Thank you for your prayers and support.

Lallene J. Rector, President

Memphis Theological Seminary
Memphis Theological Seminary (MTS) is an ecumenical graduate school of religion that provides 

theological education for 300+ students each semester, representing close to 30 denominations.  The semi-
nary is accredited by SACS and ATS and is approved by the University Senate to prepare ordained 
leaders for The United Methodist Church. In any given semester, total enrollment includes 25-35% 
Methodist students, by far the largest denominational percentage.  

Curriculum for United Methodist Students
In addition to the seminary’s core curriculum, many courses are offered specifically for Methodist stu-

dents. Some of those that have either been taught recently or are planned for upcoming semesters include:
■ Early Methodism: History, Doctrine, & Polity
■ American Methodism: History, Doctrine, & Polity
■ The Means of Grace in the Wesleyan Tradition
■ Evangelism and Discipleship in the Wesleyan Tradition
■ Models of Wesleyan Pastoral Leadership
■ Women in Methodist History
■ Pastoral Care in the Wesleyan Tradition
■ The Practical Theology of John Wesley
MTS also offers these and all of our courses to auditors, which is a convenient and relevant way for 

United Methodist clergy to earn CEUs and lay people to enhance their skills and knowledge.

New Initiative: The Methodist House of Studies
 At MTS, we have begun to envision a new possibility that will greatly expand our work with the 

United Methodist Church. Traditionally, many people have perceived a gap between “the academy” and 
“the church.” We have become convinced that such a binary way of thinking is deeply flawed. The rela-
tionship between seminary and church ought to be marked by an organic, mutually beneficial partnership. 
Within that partnership, it is the seminary’s calling to be in service to the church—preparing women and 
men for pastoral leadership and resourcing the current ministry needs of pastors and congregations. In 
other words, we believe that there is a point of intersection between the mission of the seminary and the 
mission of the church. Our commitment is to focus our resources and attention at that point of intersec-
tion.

Our answer to the challenge of focusing our work at the intersection of seminary and church comes 
in the form of a major new initiative in the life of MTS—the Methodist House of Studies. Under the 
direction of Dr. Andrew C. Thompson, the Methodist House of Studies will serve as a “community 
within a community” where our Methodist students can take advantage of the best in Wesleyan theologi-
cal formation within MTS’ richly ecumenical context. The House of Studies will also serve as a vehicle 
for connecting the resources of MTS with the needs of the wider church, which will bear fruit by offering 
pastors and congregations new avenues and contexts for mission and ministry.

Part of our reflection on how to better serve the church has included an examination of what it is that 
both seminary and church are called to do at this present time in history. We believe that a seminary is 



called to the work of theological formation. We use that term “formation” because we think it is broader 
than the conventional term “education.” Theological formation involves preparing women and men for 
ministry in holistic ways—by shaping their minds, hearts, hands, and feet through an immersion in the 
texts, habits, and practices of the Christian tradition.

At the same time, we believe that the church is called to be engaged in missional evangelism. That’s 
a term meant to capture what it means to share the good news (evangelism) through a set of practices 
guided by God and focused on the calling of all followers of Jesus Christ to go out into the world to make 
disciples (mission). Missional evangelism has been described in this way: “Empowered by the Holy Spirit, 
the Church proclaims and embodies God’s reconciling work in Jesus Christ for the salvation of a broken 
and alienated world” (Dietterich & Warner). By thinking of the church’s calling as a calling to missional 
evangelism, we can embrace a vision of the church as continually pursuing the charge given to us in 
Matthew 28:18-20.

So a seminary is called to the work of theological formation, and the church is called to the work of 
missional evangelism. What does this mean for the seminary’s posture toward the church if the seminary’s 
relationship to the church ought to be defined by service in supplying the church with what she needs 
to flourish? What does it look like for a seminary to commit its work to the intersection point of theo-
logical formation and missional evangelism? These are the questions that will guide the direction of the 
Methodist House of Studies in the coming years. 

New Initiative:  Certificate in Wesleyan Studies
We are also happy to report one initial fruit of this work: Our first concrete outcome is the creation 

of a Certificate in Wesleyan Studies available to any student who successfully completes a prescribed 
curriculum within one of our master’s-level degree programs geared toward Wesleyan theology, history, and 
pastoral ministry. This certificate program has been approved by the MTS faculty and is now available to 
any enrolled student.

Our ecumenical partnership with the United Methodist Church goes back for decades—and from a 
strong foundation we believe a vital future can be cultivated and grown. At this crucial juncture in the 
life of both seminary and church, we are excited to anticipate advancing the relationship between the two 
by the coming growth and development of the Methodist House of Studies.

On-going partnership with the United Methodist Church
Each quarter, MTS welcomes the UM Council to a luncheon, were in addition to food and fellow-

ship, clergy experience a classroom-style presentation by a faculty member.  This gathering is open to any 
United Methodist clergy, whether or not they graduated from MTS.

Of the full-time teaching faculty of 13, four are United Methodist:  Dr. Lee Ramsey, Professor of 
Pastoral Theology and Homiletics; Dr. Andrew C. Thompson, Assistant Professor of Historical Theology 
and Wesleyan Studies; Dr. John Kilzer, Director of the Theology & Arts program; and Rev. Billy Vaughan, 
Director of the Formation for Ministry program.

United Methodist adjunct faculty include Dr. David Bush, Dr. Bradley Gabriel, Dr. Jonathan Jeffords, 
Dr. Herbert Lester, Dr. Scott Morris and Dr. Stephen Shapard. 

Our board of trustees has 24 members, four of whom are United Methodist, representing the four 
Annual Conferences we primarily serve.

■ Rev. Rick Kirchoff, retired as senior pastor from Germantown United Methodist Church, serv-
ing now with The Clergy Coaching Network through the Center of Excellence in Faith and Health at 
Methodist Healthcare in Memphis;

■ Rev. Tom Bell, retired District Superintendent of the North Alabama Conference, also retired from 
the Alabama Army National Guard as a Colonel;

■ Rev. Robert Marble (M.Div. ’96), pastor of Mabelvale UMC in Little Rock, AR, who serves on the 
Central District of Arkansas Conference Board of Trustees;

■ Mr. Johnnie Coombs, businessman, attends Blue Mountain UMC in Blue Mountain, MS, where 
he is Chairman of the Board, Alternate to Annual Conference, and member of the Pastor Relations and 
Grounds & Maintenance committees

In addition, two District Superintendents in the Memphis Annual Conference are MTS alumni:  Rev. 
Sandra Leatherwood Clay (Asbury) and Rev. Steve Cavitt (Dyersburg).

Jesus taught us the importance of a solid foundation for any building.  Here at MTS, we are building 
faith and skills for ministry in the men and women God is calling to serve the church.  It is my prayer and 

The Mississippi ConferenCe — 2014116



The Mississippi ConferenCe — 2014 117

my commitment that we build on the solid foundation of the gospel, staying grounded in tradition and 
open to the Spirit.  We are grateful for your partnership and support in this essential work.  

Daniel J. Earheart-Brown, Ph.D. 
President and Professor of Theology

Perkins School of Theology 
Perkins School of Theology is thankful for our connections with the Mississippi Annual Conference, 

including one student currently enrolled in our Doctor of Ministry degree program.
Perkins celebrated a record spring 2014 enrollment of 24 new students, in addition to 81 new 

students who enrolled in fall 2013. Among all Perkins students, approximately two-thirds are United 
Methodist and more than one-third are ethnic minority students. Our gender balance between male 
and female students in Master’s degree programs remains almost exactly 50%. The Doctor of Ministry 
program continues to grow with students from southern Asia taking classes in Singapore and Dallas. Our 
Ph.D. program includes two Latino Ph.D. students supported through a grant from the Luce Foundation 
to Perkins’ Center for the Study of Latino/a Christianity and Religions.

Rev. Jeannie Treviño-Teddlie was honored for faithful service as director of the Mexican American 
Program and UM Regional Course of Study School from 2002 until her retirement in 2013. Dr. Philip 
Wingeier-Rayo, currently professor of Religion at Pfeiffer University in North Carolina, has been named 
new director of the Mexican American and Hispanic-Latino/a Church Ministries Program, effective June 
1, 2014. Dr. Wingeier-Rayo also will be nominated to serve as director of the regional Course of Study 
School, and will hold the title “Professor of Christian Mission and Intercultural Studies.”

Perkins was excited to welcome two new faculty members in fall 2013: Tamara Lewis (Ph.D., 
Vanderbilt, 2014), instructor, History of Christianity; and Natalia Marandiuc (Ph.D., Yale, 2013), assis-
tant professor of Christian Theology.

Perkins recently received two significant grants from the Lilly Endowment. A $500,000 grant will 
support our newly established Center for Preaching Excellence, with Alyce McKenzie, Le Van Professor 
of Preaching and Worship, serving as director. A second grant of $249,981 will support research to study 
the indebtedness of theological students and help improve the economic well-being of future ministers.

Perkins is blessed with gifted faculty and staff members, inspiring students, beautiful facilities, and 
vibrant ministries. We thank our many colleagues, friends, and alumni/ae across the connection for con-
tinuing generous support, including referrals of prospective students.

Perkins asks for your prayers and support as we continue our vital mission of preparing women and 
men for faithful leadership in Christian ministry.

William B. Lawrence
Dean and Professor of American Church History

Southern Methodist University
SMU is commemorating a major milestone as the University celebrates the centennial of its found-

ing in 1911 by the Methodist Episcopal Church, South, and its opening in 1915.
■ SMU’s total fall 2013 enrollment was 10,929, including 6,357 undergraduates and 4,572 graduate 

students. Enrollment continues to increase in ethnic, socio-economic and geographic diversity. Ethnic 
minority students made up 25 percent of total enrollment in fall 2013. A record international enrollment 
of 1,445 students represented 97 foreign countries, with the largest numbers coming from China, India 
and Saudi Arabia.

■ SMU consistently ranks in the top one-fourth of “best national universities” in U.S. News & World 
Report. In 2014, SMU ranks 60th among 281 national universities.

■ The Carnegie Foundation for the Advancement of Teaching classifies SMU as a “high research 
activity” university. During 2012-13, SMU received $19.9 million in external funding for research and 
sponsored projects worldwide. Current research subjects include natural hazards, water quality, cyber 
security and treatments for cancer and diabetes.

■ Because of the early success of SMU Unbridled: The Second Century Campaign, the campaign 
goal was raised from $750 million to $1 billion. To date, SMU has received more than $844 million in 
gifts and pledges for scholarships, academic programs, endowed faculty positions and campus improve-
ments and facilities.
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■ Campaign gifts are helping to fund renovations of existing facilities and new construction. Moody 
Coliseum reopened in December 2013 after extensive renovation and expansion.

■ SMU’s new Residential Commons complex, to open in fall 2014, consists of five new residence halls 
and a dining facility. The complex will enable SMU to implement a residency requirement for sophomores 
along with first-year students. The new halls will include classrooms and accommodations for live-in fac-
ulty. Six other SMU residence halls are being modified as Residential Commons.

■ The year 2013 was designated the Year of the Library, marking the 100th anniversary of the begin-
ning of SMU’s library collections, which recently passed the four-million-volume mark. Major renovations 
are planned for Fondren Library Center and Bridwell Library of Perkins School of Theology.

■ The George W. Bush Presidential Center, consisting of Library, Museum and independent Institute, 
was dedicated at SMU in April 2013, with all five living U.S. presidents participating. Under sponsorship 
of the Bush Institute, symposia have been conducted on subjects that promote economic growth, educa-
tion reform, global health and human freedom. Dr. Eric Bing, a renowned expert on global health issues, 
is the first to hold concurrent appointments as a new SMU faculty member and senior fellow of the Bush 
Institute.

SMU treasures its Methodist heritage, and we ask for your continued prayers and support.
R. Gerald Turner

President Southern Methodist University

Wesley Theological Seminary, Washington, DC 
The past year has brought many blessings, change and growth to Wesley Theological Seminary. We 

continue to focus our work on preparing our students for leading churches that go out into the world and 
moving people to live the Great Commandment and Great Commission. Here are a few of the newest 
developments at Wesley: 

■ The Rev. Dr. Robert K. Martin joined the seminary as Dean and Professor of Christian Formation 
and Leadership. 

■ The Rev. Dr. F. Douglas Powe joined Wesley as the James C. Logan Professor of Evangelism and 
Urban Ministry. He directs the Urban Ministry program and Course of Study. Paul Kang-Kul Cho is 
serving as assistant professor of Hebrew Bible. The Rev. Dr. Doug Tzan is now teaching Church History 
part-time and is mentor to United Methodist students. 

■ Mike McCurry (former press secretary in the Clinton presidency) has been named Distinguished 
Professor of Public Theology and co-director of the National Capital Semester for Seminarians. The Rev. 
Dr. H. Beecher Hicks, senior minister of Metropolitan Baptist Church in Largo, Maryland, will serve 
as Distinguished Visiting Professor of Homiletics. With support from Lilly Endowment Inc., the Rev. Dr. 
James P. Wind (former president of the Alban Institute) has joined the faculty as Visiting Distinguished 
Professor. He joins our faculty for three years to lead a research project studying large congregations and 
the leadership they and their pastors wield in church and society. 

■ Lilly Endowment Inc. awarded Wesley a grant to research and develop a program to strengthen 
United Methodist elders’ and future elders’ financial literacy and financial-management skills. 

■ The Lewis Center for Church Leadership celebrated ten years of offering resources to help congrega-
tions reach more people and fund their ministry. See www.ChurchLeadership.com.

■ Our Heal the Sick Initiative has graduated its inaugural classes for the Health Minister certificate 
and the Faith Community Nurse Certificate. The initiative is a unique program at Wesley to help congre-
gations become involved in public health initiatives in their parish, part of our Center for the Missional 
Church.

■ Lewis Center director the Rev. Dr. Lovett Weems and Wesley Board of Governors Chairman the 
Rev. Tom Berlin released the book Overflow: Increase Worship Attendance & Bear More Fruit.

■ Completed construction of a new, LEED-certified residence hall.
■ Now offers course auditing for $100 per credit hour and CEUs for $100 per unit. 
■ Five pastors from Beijing, China, joined us for the spring semester in a special program of study 

through the work of the Rev. Dr. Kyunglim Shin Lee, Vice President of International Relations.  
■ Wesley was named to Faith3.org’s list, Seminaries that Change the World. This list was announced 

in the Huffington Post on November 12, 2013. One of the several reasons for the attribute was Wesley’s 
Center for the Missional Church, which is headquartered at Wesley Downtown, in the heart of 
Washington, D.C.
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Please be in prayer for Wesley Theological Seminary. We cannot do our ministry alone, and your 
participation with us in the greater mission of God enhances us mightily. We are striving to provide you 
with the kinds of educational opportunities that will take your ministry to the next level. In turn, we 
depend upon your participation in and contribution to our ministry as well. So, pray for us often, avail 
yourself of the school’s offerings, give to Wesley, and identify and send us persons who are called and who have a 
high capacity for fruitful ministry.

David McAllister-Wilson, President
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Section Vii

Rules, Policies and action items

Standing Rules 
The Mississippi Annual Conference

Preface

“The Annual Conference, for its own government, may adopt rules and regulations not in conflict 
with the Discipline of The United Methodist Church;” (Par. 604, The Book of Discipline of The United Methodist 
Church, 2008, hereinafter referred to as The Book of Discipline.)  The Annual Conference is incorporated 
under the laws of the State of Mississippi as The Mississippi Annual Conference of The United Methodist 
Church, Incorporated, a non-profit corporation.  All references to “Conference” or “Annual Conference” 
shall mean The Mississippi Annual Conference of The United Methodist Church, Incorporated.

[Purpose and Core Values
In addition to the Mission, as defined by the Book of Discipline, the Mississippi Annual Conference – empow-

ered by love, generosity, justice and apprenticeship – forms spiritual leaders, faith communities and connections so 
more disciples of Jesus Christ transform the world.]

Rule 1: Rules of Procedure and Voting
 A. The Annual Conference shall be ordered by The Book of Discipline and Wesley’s Rules(.) otherwise, 

the latest edition available through The United Methodist Publishing House of Robert’s Rules of 
Order shall provide guidance.  In addition, the Standing Rules of the Annual Conference, the Rules of 
Order of the preceding General Conference and the current edition of Robert’s Rules of Order, Newly 
Revised, shall provide guidance.  For the purpose of transacting business, the quorum shall be those present 
and eligible to vote.

 B. The official roll call of the Annual Conference shall be those who have registered and received voting badges.  
The record of attendance shall be made from this roll.

 C. Lay members of boards, councils, commissions and committees; lay members of the Conference Staff, and 
lay persons who are heads of Conference Institutions supported by the Annual Conference, who are not 
members of the Annual Conference, shall have the privilege of the floor without vote.

 D. A copy of any motion made on the floor of the Annual Conference must be submitted in writing to the 
Conference Secretary as soon as the person making the motion returns to his or her seat.

 E. Any report of a board, council, commission or committee duly presented to the Annual Conference for 
its action shall be deemed properly before the Conference without the necessity of a motion to adopt and a 
second thereto.

 F. At any session of the Annual Conference there shall be Tellers which shall conduct voting as the Annual 
Conference directs.  The Tellers shall include (1) clergy and (1) lay person from each district, nominated by 
the District Superintendent.  The Tellers shall be organized under the direction of the Conference Secretary.

 G. Voting shall be by voice or by show of hands or otherwise as ordered by the Bishop as chair of the 
Conference.  A standing, balloted, or electronic vote may be ordered on call of the presiding Bishop when 
necessary.  Voting for the election of Lay and Clergy Delegates to General and Jurisdictional Conferences 
shall be organized by the Conference Secretary according to the appropriate guidelines as set forth by the 
Annual Conference.

 H. The Annual Conference, at the request of the Conference Secretary, shall fix the voting area, also known 
as the bar of the Conference, at the opening business session and all voting must take place within this 
designated area.  Voting shall be by official badge only.  Only those members with the proper badges who 
are within the bar of the Conference shall vote on Annual Conference matters.

 I. There shall be a Consent Calendar for the session of the Annual Conference composed of items to be 
“moved to the record without reading” and such other items which do not necessarily require deliberation 
by the Conference in open session. The Committee on the Annual Conference, under the direction of the 
Bishop and Conference Secretary shall determine items to be placed on the Consent Calendar and shall 
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distribute a list of those items in the pre-conference materials.  Items placed on the Consent Calendar shall 
be limited to items requiring a simple majority vote for adoption.  The Consent Calendar shall be presented 
to the floor of the Annual Conference during the opening business session by the Conference Secretary 
for consideration and adoption.  Prior to adoption, a request may be made to the Conference Secretary 
to remove any item from the consent agenda.  This request must have the support of 10 members of the 
Annual Conference.  This request being in order, the item shall be removed and considered at an appropriate 
time as determined by the Conference Secretary and presiding Bishop.

Annual Conference Membership & Expenses
Rule 2: Conference membership shall consist of the following:
 A. Clergy Membership shall include those identified in The Book of Discipline
 B. Lay membership shall include those identified in The Book of Discipline.
 C. Equalizing lay and clergy membership:

When necessary, additional at-large members, as certified by the conference secretary, shall be named 
by the district superintendent in consultation with the district lay leader, to assure an equal number of lay 
and clergy members as set forth in The Book of Discipline.  If not voting members in their own right, all Directors 
and Senior Conference Staff, including the Executive Director of the Mississippi United Methodist Foundation, 
shall serve as equalizing members.  Additional These equalizing members shall may include; Chairpersons of 
all Conference Boards, Committees, Councils and Commissions (if laypersons), District Presidents of the 
United Methodist Men, United Methodist Women, and United Methodist Youth; Conference Director of 
Lay Speaking, and District Directors of Lay Speaking Servants. Priority shall be given to consideration and 
election of additional young adult and youth members.  When the number to be elected is unequal to the 
number of districts, the district(s) with the larger memberships shall elect an additional member in order 
of size.  The Annual Conference shall provide their per diem expenses.

The Conference Council on Finance and Administration shall provide funding for the expenses of 
the Annual Conference.

Rule 3: Committee on the Annual Conference 
The Bishop shall gather and convene this committee to develop the Annual Conference agenda, 

program, worship, and local arrangements.

Annual Conference Order
Rule 4: Annual Conference Order
 A. The basic Conference Order shall be established in compliance with The Book of Discipline.
 B. The Connectional Leadership Team of the Annual Conference will serve as the steward of the 

vision of the annual conference and focus on aligning the resources of the conference with the mis-
sion of the conference.  That team will be composed of no more than 25 members. It shall include: 
Annual Conference Lay Leader (Convener), Resident Bishop, Conference Secretary, Director of 
Connectional Ministry and other leaders as determined by the nominating committee. (This team 
will serve in the role of BOD and BDGM.) [The Vital Congregations Team is a discernment body that 
ensures the ongoing effectiveness and Oneness of Annual Conference churches, ministries and commit-
tees.  The team will recommend future directions and/or improvements as determined in part by 
feedback from charge conferences and goal achievements from the  three groups (spiritual leader formation, 
faith community formation and connecting ministries).  The team also seeks to keep the Annual Conference 
focused on long-term, big picture items like living into the Purpose (including the Core Values).  This body 
seeks to represent the needs and interests of the local church in a wide diversity of ministry contexts rather 
than conference roles. The Extended Cabinet will nominate membership.  Membership is comprised of nine 
churches (each represented by a pastor plus a lay member).  Selection is informed by Vital Signs metrics 
and a demonstrated presence of the Core Values.  There will be an intentional effort to ensure diversity of 
church size, race/ethnicity and area (north, central, south), gender and age.  The Director of  Connectional 
Ministries and Communications convenes this Team and the Bishop and Conference Lay Leader resource 
as non-voting members.]

  C. The following Operational Committees will serve to conduct the ongoing administration and mis-
sion of the Annual Conference in compliance with the current discipline.
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 Mission and Ministry
 1. UMVIM
 2. Disaster Response
 3. Mission Committee
 4. Camping Ministries
 5. HECM
 6. CORR
 7. Hispanic
 8. Native American
 9. SBC
 10. Justice and Mercy
 11. Christian Unity
 12. COSROW
 13. Church and Society
 14. Parish and Community
  a. Small Church
  b. Revitalization
  c. New Church
  d. Grant Comm.
 Clergy and Lay Leadership
 1. Board of Laity
 2. Board of Ordained Ministry
 3. Lay Speaking Ministry
 4. A.C. UMW
 5. A.C. UMM
 6. CCYM
 Administrative Ministry
 1. Episcopacy
 2. Personnel
 3. Nominations
 4. Communications Commission
 5. CFA
 6. Trustees
 7. Board of Pensions
 8. Board of Medical Benefits
 9. Equitable Compensation
 10. Resolutions and Petitions
 11. Standing Rules
 12. AC Planning
 13. Archives and History
 14. Journal
 15. Joint Committee on Incapacity
 16. Disability Comm.
 D. The Conference Leadership Team may establish groups to resource the ministry and mission as 

needed as long as they are within the scope of the budget and foci of the conference.
 [C. The following Operational Groups will serve to conduct the ongoing administration and mission of the 

Annual Conference in compliance with the current discipline.
   1. Forming Spiritual Leaders Group: (Director of Spiritual Formation, Rule # 18)  Staff, boards and com-

mittees work together to continually call, equip, assess and deploy excellent clergy and laity into all areas of 
vital ministry.  The committees associated with this area include:

 n Board of Ordained Ministry
 n Committee on Equitable Compensation
 n Board of Higher Education
 n Board of Laity, including Lay Servant Ministries, United Methodist Men representatives, United 

 Methodist Women representatives and representatives from the Conference Council on Youth   
 Ministries
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 n Collaborative Spiritual Leadership team made up of four Board of Ordained Ministry members, 
  four Board of Laity members and the Director of the Center for Ministry.  They will be tasked with  
  assessing, developing and evaluating spiritual leadership formation experiences for lay and clergy.

  2. Forming Vibrant Faith Communities Group: (Director of Faith Community Formation, Rule # 19)  
  Staff, District Superintendents and committees work together to lead and assist in the development of  
  vital communities of faith by creating new faith communities and encouraging vitality in existing com- 
  munities of faith.  

    The committees associated with this area include:
    n Committee on New Church Starts
    n Committee on  Revitalization (which includes functions of the Board of Discipleship, the Commission 

     on Small Membership Church, the Committee on Parish and Community Development)
    n Multicultural and Racial/Ethnic Ministry (which includes functions of  Hispanic/Latino Ministry and   

    Native American Ministry)
  3. Connecting Ministries Group: (Director of Connectional Ministries and Communications, Rule #  

  20) Staff, boards, agencies and committees work together to uphold and promote the shared ministries  
  of the Annual Conference, Jurisdictional Conference, and General Conference as each local church  
  embodies our Core Values.  The committees associated with this area include:  

    n Mississippi Partnerships  
    n United Methodist Women  
    n United Methodist Men  
    n Conference Council on Youth Ministries
    n Church and Society  
    n Board of Global Ministries (which includes functions of Missions, the United Methodist Committee  

    on Relief, United Methodist Volunteers in Mission, and Health and Welfare). 
    n Congregations for Children 
    n Personnel Committee
    n Journal Committee
    n Committee on Resolutions and Petitions
    n Conference Committee on Standing Rules]

Annual Conference Reports
Rule 5: Pastors’ Reports
 A. The pastors shall file the annual statistical report for each church served, as directed by the confer-

ence statistician.
 B. Reports originating in Annual Conference agencies and groups that are to be presented to the Annual 

Conference for action or information shall be submitted electronically to the Conference Secretary or his/
her designee by the date set for Pre-Conference Journal production.

Rule 6: Conference Committee on Standing Rules
The committee shall review the Standing Rules annually and make recommendations regarding 

Standing Rules to the Annual Conference (.) no later than the morning session of the second day.  The 
recommendations shall lie on the table to be considered and acted upon the next day.  The committee shall 
be authorized to make non-substantive, editorial changes as needed.

Rule 7: Reports and Resolutions and Petitions
 A. Reports and resolutions originating in Annual Conference agencies to be presented to the Annual 

Conference for action shall be typewritten, in triplicate, and shall be in the possession of the 
Annual Conference office on the date set by the conference Leadership Council.

 A. B. Procedures: Resolutions and Petitions initiated by the Cabinet or in one of the duly constituted confer-
ence councils, boards, commissions, committees, or agencies are properly before the Annual Conference 
without the necessity of referral. All resolutions and petitions presented to the Annual Conference 
which do not originate in the cabinet or in one of the duly constituted conference councils, boards, 
commissions, committees, or agencies shall be submitted electronically shall be sent to the Conference 
Secretary and to the conference office by March 31st for printing in the Pre-Conference Journal 
conference workbook addendum no later than thirty (30) days prior to the opening session. Copies 
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shall be in proper form, ready for printing, and may be sent electronically or by mail.  These resolu-
tions or petitions shall be referred to the conference Committee on Resolutions and Petitions for 
concurrence, non-concurrence, amendment, or appropriate referral; and the committee shall report 
back to the Annual Conference. These resolutions shall be sent to each district superintendent 
prior to the pre-conference briefings as practicable, to be distributed at that time to the voting 
members of the Annual Conference.

 B. All individual or groups presenting Resolutions or Petitions following the March 31st deadline will be respon-
sible for print copies for all members of the Annual Conference and for submitting a copy to the Conference 
Secretary prior to the opening business session of Annual Conference.  Any submissions following the open-
ing session will be referred to the Committee on Resolutions and Petitions for consideration at the following 
Annual Conference.

 C. Conference Action: The Conference Committee on Resolutions and Petitions shall state its posi-
tion concerning each resolution or petition and the rationale for such position at the time that the 
resolutions and petitions are first presented to the session of the Annual Conference.  Resolutions 
and petitions shall lie on the table for at least 24 hours after being presented prior to being consid-
ered by the Annual Conference.  As each resolution or petition comes up for consideration, the 
conference Committee on Resolutions and Petitions shall again present its position and the under-
lying rationale.  If present, the first and last floor speaker shall be the designated representative for 
the person or organization that submitted the proposal, irrespective of any other limit placed by the 
Annual Conference on debate of the proposal.  The conference committee shall make a statement 
after all floor speakers but prior to the final vote by the Annual Conference. 

Rule 8: Budget Changes at Annual Conference
The Proposed Budget, as presented to the Annual Conference by the Committee on Finance and 

Administration, will be required to lie on the table for 24 hours before final adoption.When any proposal is brought 
to the floor of Annual Conference to change the budget that is lying on the table and is approved, the amendment 
to the budget must be referred to CFA for a funding recommendation before the final vote on the budget is taken.

Elections
As mandated and defined by the Book of Discipline, paragraphs 140 and 502A, the 

Mississippi Annual Conference will endeavor to ensure that all elected representation will 
be a fair and inclusive depiction of the Conference.

Rule 9: Election of Clergy Delegates to the General and Jurisdictional Conferences
The following system of nomination and election shall be followed in the election of clergy delegates:
 A. Clergy delegates to the General and Jurisdictional Conferences shall be elected from the ordained ministe-

rial members in full connection, pursuant to the provisions of the Book of Discipline, with the exception of 
clergy on Involuntary Leave of Absence.

 B. All eligible clergy members shall be listed on the ballot prepared by the Conference Secretary.  Those wishing 
not to be considered for election have the right to decline.

 C. All clergy who accept their election express their willingness to be a nominee, to attend and participate in 
the conferences as elected, and to attend all meetings and trainings of the delegation.

 D. Delegates elected to serve for the General Conference shall automatically serve on the delegation for 
Jurisdictional Conference.  The remaining delegates to Jurisdictional Conference shall serve as alternates, 
in order of election, to General Conference.

Rule 10: Election of Lay Delegates to the General and Jurisdictional Conferences
The following system of nomination and election shall be followed in the election of lay delegates:
 A. Lay delegates to the General and Jurisdictional Conferences shall be elected from the voting membership of 

the Annual Conference.
 B. Each lay member who wishes to be considered for election must electronically submit a completed nomina-

tion form to the Conference Secretary on or before March 1 of the election year.  All nominees shall be 
required to have an endorsement by a District Board of Laity, District Council, Conference Organization, 
or an Administrative Board/Council of a local church.

 C. Nominations forms shall include biographical information including age, race, gender, prior years elected to 
General and/or Jurisdictional Conferences, participation on boards, councils, commissions or committees of 
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the Annual Conference, and a written summary of qualifications of up to fifty (50) words in length by the 
nominee.  

 D. All nominees express their willingness to be a nominee, to attend and participate in the conferences as 
elected, and to attend all meetings and trainings of the delegation.

 E. Delegates elected to serve for the General Conference shall automatically serve on the delegation for 
Jurisdictional Conference.  The remaining delegates to Jurisdictional Conference shall serve as alternates, in 
order of election, to General Conference. 

Rule 9 11: Official Journal and Yearbook
The Journal Editor, under the direction of the Conference Secretary, shall be responsible for editing 

and publishing the Annual Conference Journal each year and shall work in cooperation with the Office of 
Connectional Ministries and Communications be authorized to contract and draw funds from the Conference 
Administration Fund for the cost of preparing and distributing mailing the Journal.

The Secretary shall recommend to the Annual Conference the material to be included in both the 
Pre-Conference and Official Journals.  All material to be published shall be in the hands of the conference 
secretary within seven days following adjournment of the Annual Conference. In addition, the Conference 
Secretary, in cooperation with the Office of Connectional Ministries and Communications, will release a schedule 
for the submission of information for the production of both the Pre-Conference and Official Journals.  Electronic 
copies will be provided to the clergy and laity members of the Annual Conference.  Access to hard copies 
will be provided to retired ministers. Hard copies may be purchased by individual order.

Rule 10 12: Memoirs
Memoirs shall be published in the conference Journal for deceased ordained clergy, diaconal ministers, 

and local pastors, their spouses, and their dependent children.  A bronze plaque is to be presented by the 
Conference Board of Pensions to the families of deceased clergy.

Conference Leadership Groups and Nominations & Elections

Rule 11 13: Conference Committee on Nominations
 A. Each year between August 1st and December 31st, a period of self nomination shall be offered. 

Additionally, during this timeframe Connectional Ministries shall lead an ongoing process by invit-
ing gifted persons to serve and called persons to respond to leadership responsibilities at the Annual 
Conference Level.

 B. Beginning January of each year, the Nominating Committee will consider those who self nominate 
and are nominated by Connectional Ministries.  In the spring, the nominating committee will 
interview candidates for leadership on conference teams and committees. 

 A. There shall be a Conference Committee on Nominations of twenty-two (22) members composed of 
two representatives (one clergy and one laity) from each district.  They will be nominated by the District 
Superintendents and elected by the Annual Conference, with an emphasis on adequate and fair representa-
tion. Additional members shall include: the resident Bishop, the Conference Lay Leader, the Conference 
President of United Methodist Women, the Conference President of United Methodist Men and the 
President of the Conference Council on Youth Ministries.  The chairperson shall be elected by the Annual 
Conference, based on nomination by the Committee on Nominations at the beginning of each quadrennium.  
The committee shall elect additional officers at its first regular meeting in the new quadrennium.  

 B. The following shall be ex-officio members and resource the work of the committee: [The Director of Spiritual 
Leadership, the Director of Faith Community Formation], the Director of Connectional Ministries and 
Communications, the Director of Finance and Administration, the chairperson of the Commission of the 
Status and Role of Women, the chairperson of the Commission on Religion and Race and the Dean of the 
Cabinet.

 C. The committee shall make the following nominations for the Annual Conference:  a secretary, a 
statistician, trustees of property, a lay leader, members of all quadrennial councils, boards, commis-
sions, and committees as specified by The Book of Discipline and Annual Conference Standing Rules. 
(See Rule 4, Parts C and D.)  When the Book of Discipline or Standing Rules require nominations be 
made by other agencies of the Annual Conference, those nominations shall be reported to the Committee for 
publication in Pre-Conference and Official Journals.

 D. Nominations of chairpersons of all quadrennial boards, councils, commissions, and committees, whose 
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election is not prescribed by the Book of Discipline or other sections of these Standing Rules shall be a nomi-
nated member of that board, council, commission or committee and shall be submitted by the Committee 
on Nominations to the Annual Conference for election.  Additional officers shall be elected by the board, 
council, commission or committee at the first regular meeting of the new quadrennium.

 E. Current members of the Committee on Nominations shall not be nominated for membership on any board, 
council, commission or committee whose membership arises from the nominations of this committee.  
Ex-officio members of the Committee on Nominations are excluded from this rule.

 F D. The committee, in making nominations, shall develop a process that ensures inclusive repre-
sentation on all councils, boards, and commissions; and may choose to add up to three additional 
persons on any board, commission, or committee to ensure inclusiveness or expertise. 

 G E. The committee shall prepare and mail submit its quadrennial report to the Conference Secretary 
by March 31st for publication in the Pre-Conference Journal. each member of the Annual Conference 
no later than twenty (20) days prior to the opening session of the Annual Conference; provided 
that amendments to the report shall be submitted in writing no later than the morning of the first 
full day of the conference; and provided further that, except for those nominations which require 
immediate election in order that the business of the Annual Conference session may proceed, the 
report shall lie on the table until the day following the completion of the report of the Committee 
on Nominations.

 H F. Within 90 days, after the adjournment of Annual Conference all conference boards, committees, 
commissions, and councils shall meet and elect officers.  The bishop shall appoint a convener and 
a nominating committee for those boards, committees, or commissions that are designated by the 
Book of Discipline to elect their own officers.

 I. Nominations from the Floor: The privilege of nominating from the floor shall be reserved for members of the 
Annual Conference and shall be referred to the Committee on Nominations to ensure that all requirements, 
guidelines and equality mandates are met.

Rule 14: Conference Committee on Personnel
There shall be a committee on personnel policy and practices which shall consist of a chairperson nominated

by the committee on nominations, the Director of Connectional Ministries and Communications, the 
Conference Treasurer, the Director of Faith Community Formation, the Director of Spiritual Leadership, the 
Assistant to the Bishop, two lay persons with specific expertise in the field of human relations, personnel, and com-
pensation, and a member designated by each of the following: the Council on Finance and Administration, the Board 
of Pensions, the Board of Medical Benefits, the board of ordained ministry, the Committee on Religion and Race the 
Conference Board of Laity, and the Cabinet.  At least one of the clergy must be serving in a multi-staff appointment. 
Its duties shall be to establish uniform and equitable policies and practices in the employment and compensation of 
personnel, in consultation and cooperation with the aforementioned bodies. These policies and practices shall be in 
accordance with the Social Principles (¶ 162 A, E, F, G, H and I).  The committee shall receive and review the 
rationale for any new position and be satisfied that existing funding to finance the position is available or appropriate 
plans to acquire the same are being followed.  No member of the committee shall participate in discussions, delibera-
tions or vote on any issue which directly affects any aspect of that member’s or that member’s immediate family’s 
compensated employment. (¶ 613.13 as interpreted by Judicial Council Decision 952).

Rule 12 15: Expectations of Conference Leadership Groups
 A. Tenure:  Unless The Book of Discipline or institutional charters direct otherwise, no clergy or layper-

son shall serve more than eight consecutive years on any quadrennial council, board, commission, 
committee, or board of directors or trustees; further, each member shall not be renominated until 
four years has lapsed.

 B. Limitation of Membership:  No clergy or layperson shall serve on more than one quadrennial body, 
provided that this rule does not apply to those committees which function only during sessions of 
the Annual Conference (Refer to Rule 10.R, 10.S, 10.T, 10.U), or to ex-officio members. 

 C. Conflict of Interest:  It is provided that members of committees are to avoid any conflict of interest 
in their service and therefore, any member who serves on a committee, commission, board or coun-
cil who has a personal interest in or is a recipient of a grant, loan or other monetary award to either 
that member or to the church she/he serves, which is paid from that committee’s disbursements, 
shall not vote on considerations affecting his or her position and shall abstain from participating in 
the discussion regarding the same.



 D. Nominations from the Floor: The privilege of nominating from the floor shall be reserved for mem-
bers of the Annual Conference.

 D. E. Attendance at Meetings: Elected members of a council, board, commission, or committee shall 
forfeit membership when they are absent from two consecutive regular meetings of which they have 
been duly notified, unless they have notified the chairperson of valid reasons for nonattendance.  
The Committee on Nominations shall be notified of such absences by the chairpersons before April 
1, so that a replacement can be placed in nomination at the Annual Conference in accordance with 
Rule 11 of the Annual Conference Standing Rules.

 E. Unless otherwise provided in the Book of Discipline, a vacancy in the membership of a board, council, com-
mission, or committee may be filled, ad-interim, by the board, council, commission or committee, with the 
approval of the Extended Cabinet, for the remainder of the Conference year in which the vacancy occurs.  
At its next session the Annual Conference shall fill the vacancy for the remainder of the unexpired term.  
The respective board, council, commission or committee shall inform the Committee on Nominations of the 
vacancy and action by the Extended Cabinet.

 F. Open Meetings: Unless otherwise provided in the Book of Discipline, the meetings of councils, boards, 
commissions, committees, and boards of directors or trustees shall be open to all members of The 
United Methodist Church within the conference.  This rule does not apply to cabinet meetings.  
Those planning to attend a stated meeting shall give the chairperson at least a week’s notice, so 
that adequate space can be provided.  Persons attending such meetings shall have the right to speak 
only with the permission of the body but shall not have the right to vote.  The Board of Ordained 
Ministry shall hold executive sessions for the purpose of examining candidates for conference mem-
bership or other relationships under its jurisdiction.  Boards of trustees or directors may vote to hold 
executive sessions when it is deemed necessary.

 G. E-meetings: Councils, boards, commission, and committees may use such technical means such 
as telephone conferences or secure Internet links to conduct electronic meetings, provided all 
members have access to such means.  Members shall receive adequate notice of such meetings, and 
recorded minutes shall be required.

Annual Conference Staff

[Rule 16: Extended Cabinet
As defined by the resident Bishop, the Extended Cabinet may include, but is not limited to: the District 

Superintendents, the Assistant to the Bishop, the Conference Lay Leader, the Director of Forming Spiritual Leaders, 
Director of Forming Faith Communities, Director of Connectional Ministries and Communications, the Executive 
Director of the Mississippi United Methodist Foundation and the Director of Finance and Administration and 
Conference Benefits Officer.]

Rule 13 [17]: Bishop’s Administrative Assistant Assistant to the Bishop
The resident bishop may appoint a clergy member in full connection to serve as administrative assis-

tant to the bishop.  The bishop’s assistant shall be a member of the Cabinet and have the same limit on 
term of service as district superintendents.  The administrative assistant to the bishop shall serve to fulfill 
such administrative functions as the bishop shall assign. [This position may include working with the Advocacy 
groups, the Administrative Review Committee, the Conference Committee on Episcopacy and the Episcopal 
Residence Committee.] The position shall be accountable to the bishop and the Conference Personnel 
Committee.

Rule 14 [18]: Director of Ministerial Services Director of Spiritual Leadership
The resident bishop may appoint a clergy member in full connection to serve as the director of 

Ministerial Services [Director of Spiritual Leadership.  This office is charged with the intentional equipping of the 
saints for the work of discipleship through the ongoing theological and spiritual formation of clergy and laity in the 
Conference.  Additionally this office helps sow the core value of apprenticeship deep in the soil of the Conference.  
The Director of Spiritual Leadership is supported by Ministerial Administrative Services and by an Assoicate Director 
of Spiritual Leadership, who shall be a lay person. A limit to the term of service for the director shall be the same 
as district superintendents.] The position shall be accountable to the bishop and the Conference Personnel 
Committee.
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[Rule 19: Director of Faith Community Formation
The resident bishop may appoint a clergy member in full connection to serve as the Director of Faith 

Community Formation.  This office will be tasked with the leading and resourcing the creation of vital faith com-
munities.  This includes 

a.)  assisting congregations in measuring their effectiveness and spiritual development in living into the Core 
Values so churches can be resourced in the areas needed to become perfected in fulfilling God’s calling and

b.) determining where the fields are ripe for the harvest of disciples so that new congregations can be planted.  
The Director will be assisted by an administrative assistant and up to three Associate Directors of Faith 

Community Formation accountable to the Director.  The director shall be accountable to the bishop and the 
Personnel Committee.  A limit to the term of service for the director shall be the same as district superintendents.]

Rule 15 [20]: Director of Connectional Ministries
The resident bishop may appoint a clergy member in full connection to serve as There may be a Director 

of Connectional Ministries and Communications.  The director shall be accountable to the bishop and 
the Personnel Committee. The director shall exercise oversight and coordination to the conference 
Connectional Ministries staff, and work with the conference [Vital Congregations Team] Leadership 
Council, the district staff, and local churches to promote relationships of ministry, service, and mission 
between and among local congregations for the fulfillment of the primary task of local churches, which is 
the making of disciples for Jesus Christ for the transformation of the world, [as embodied in the Core Values.]  
A limit to the term of service for the director shall be the same as district superintendents.

Conference Finances & Property
Rule 16 21: Fiscal and Administrative Policies

The fiscal and administrative year of The Mississippi Annual Conference shall be from January 1 
to December 31.  The conference Council on Finance and Administration shall develop, maintain, and 
administer a comprehensive and coordinated plan of fiscal and administrative policies, procedures, and 
management services for the Annual Conference as set forth in Par. 611.1, The Book of Discipline.

Rule 17 22: Capital Funds Campaigns 
There shall be only one Annual Conference capital funds campaign during two consecutive quadren-

nia. The campaign may begin and end at any time during the eight-year period.  No pay period may begin 
sooner than three years from the end of the previously designated pay period.

Rule 18 23: Advanced Notice of Proposed Action
When the board of trustees or directors of any institution belonging to, related to, or governed by The 

Mississippi Annual Conference of The United Methodist Church, whether in whole or in part, or any 
persons or group of persons desiring the approval of authority of The Mississippi Annual Conference on 
any matter or proposed action concerning the properties or funds of the Annual Conference or institution, 
the trustees, directors, or persons shall:
 A. File a written petition and resolution stating concisely the action that is desired and the reasons 

therefore, no less than sixty (60) days prior to the opening session of the Annual Conference.  
Copies shall be filed with the following:

  1. The presiding bishop,
  2. Conference secretary,
  3. Chairperson of the Council on Finance and Administration; and
  4. Chairperson of the related board or committee which has a responsibility and interest in the    

    proposed action.
 B. A true copy of the proposal and resolution shall be mailed to the lay and clergy members of The 

Mississippi Annual Conference at least twenty (20) days before the opening of the conference 
conference submitted to the Conference Secretary by March 31st to be printed in the Pre-Conference 
Journal and distributed to the members of the Annual Conference.

 C. No conference action shall be taken on any proposal concerning properties or funds of the Annual 
Conference or any of its institutions unless advance notice is given.
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Rule 19 24: Sale of Conference Property
When Annual Conference abandoned property is sold, the mineral rights shall be reserved for the 

conference with any net proceeds received to be used by the Parish and Community ministry table.
The Book of Discipline Par. 2548.3 indicates that the conference trustees are ultimately responsible for 

the disposition of any abandoned local church property within the bounds of the annual Conference. To 
help the conference trustees be efficient stewards of this responsibility, when the disposition of the property 
of a discontinued or abandoned church is handled locally or by the district trustees, a report of the comple-
tion of the sale/transfer and distribution of any funds shall be forwarded to the conference trustees for their 
records.

Rule 20 25: Trustees/Directors of Conference Institutions
All trustees or directors of institutions related to or belonging to The Mississippi Annual Conference 

shall be elected by the Annual Conference upon nominations made in accordance with the pertinent 
paragraphs of The Book of Discipline. When the election is otherwise provided for in the charter of an insti-
tution, this rule shall not apply; in which case, however, the names of the trustees shall be submitted to the 
Mississippi Annual Conference for ratification. The Camping Ministries Committee, in consultation with 
the trustees/directors of conference camping facilities, shall serve in an advisory capacity to the conference 
nominating process for selecting trustees/directors of those institutions.

District Matters
Rule 21 26: Number of Districts

There shall be eleven (11) districts in The Mississippi Annual Conference. The districts shall organize 
themselves according to the current Book of Discipline.  

Amendments

Rule 22 27: Standing Rules may be amended by a two-thirds vote of members present and voting at the 
Annual Conference(.) only after the proposed amendment has been presented in writing, and reviewed by 
the Standing Rules Committee. During a session of the Annual Conference, all proposed changes to the Standing 
Rules must be submitted in writing to the Conference Secretary for referral to the Committee on Standing Rules for 
a response following a period of at least twelve (12) hours for committee deliberation.  The Committee on Standing 
Rules will then present any proposed amendments to the Annual Conference with or without concurrence.
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Living Out The POWER of We Structure Proposal
In a season of discerning God’s purpose for the Mississippi Annual Conference, the Connectional 

Leadership Team and the Mission Alignment Task Force have endeavored to acknowledge and clarify 
our Core Values. At the 2013 Annual Conference Session and charge conferences congregations were 
asked,“How is the POWER moving in your congregation and what are your next steps to join God’s mis-
sion in the world?” This work continues as faith communities and leaders engage and surrender our lives 
and ministries to God’s mission. 

The Mission Alignment Task Force believes our next steps in joining God’s mission in the world 
together is to more intentionally organize and align the work of staff, boards, agencies and committees to 
be more responsive to the movement of the Holy Spirit and our purpose:

The Mississippi Annual Conference—empowered by 
love, generosity, justice and apprenticeship—forms spiri-
tual leaders, faith communities and connections so more 
disciples of Jesus Christ transform the world.

While keeping our values at our core, we – as an Annual 
Conference – are primarily responsible for forming spiri-
tual leaders, forming vital faith communities and connecting 
ministries, all of which are supported through networking 
ideas, telling our stories and administrative ministry. The 
following structural overview depicts the authority of Annual 
Conference and core functional leadership roles that will help 
us better live out the POWER of We.

Vital Congregations Team: This newly formed team 
is a discernment body that ensures the ongoing effec-
tiveness and Oneness1 of Annual 
Conference churches, ministries 
and committees. The team will rec-
ommend future directions and/or 
improvements as determined in part 
by feedback from charge conferences 
and goal achievements from the three 
groups (spiritual leader formation, 
faith community formation and con-
necting ministries). The team also 
seeks to keep us focused on long-term, 
big picture items like living into our 
Purpose (including our Core Values). 
This body is a departure from the 
Connectional Leadership Team and 
other governing structures in that it seeks to represent the needs and interests of the local church 
in a wide diversity of ministry contexts rather than conference roles. The Extended Cabinet2 will 
nominate membership. Membership is comprised of nine churches (each represented by a pas-
tor plus a member). Selection is informed by Vital Signs metrics and demonstrated presence of our 
Core Values. Once the call is accepted, the congregation recommends a pastor and a congregational 
member with demonstrated leadership ability. Ultimately, members are elected at a session of Annual
Conference. There will be an intentional effort to ensure diversity of church size, race/ethnicity, area 
(north, central, south), gender and age. The Director of Connectional Ministries and Communications 
convenes and bishop and conference lay leader resource this team as non-voting members. 

1 Ephesians 4:1-13 (The Message)
2 Extended Cabinet includes: the Bishop, 11 District Superintendents, the Assistant to the Bishop, the Conference Lay Leader, 
the Director of Forming Spiritual Leaders, Director of Forming Faith Communities, Director of Connectional Ministries and 
Communications, Executive Director of the Mississippi United Methodist Foundation and the Director of Finance and Administration 
and Conference Benefits Officer.
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Forming Spiritual Leaders Group: Staff, boards and committees work together to continually call, 
equip, assess and deploy excellent clergy and laity into all areas of vital ministry. This group is intentional 
about equipping the saints for the work of discipleship through ongoing theological and spiritual forma-
tion of clergy and laity in our conference. Additionally this group helps sow the core value of apprentice-
ship deep in the soil of the conference. This group is led by a Director of Spiritual Leadership and a new 
Associate Director of Spiritual Leadership. This group includes:
	 n Board of Ordained Ministry, 
	 n Committee on Equitable Comp, 
	 n Board of Higher Education, 
	 n Board of Laity, (Lay Servant Ministries, United Methodist Men representatives, United Methodist 

Women representatives and Council on Youth Ministries)
	 n A newly formed Collaborative Spiritual Leadership team made up of four Board of Ordained Ministry 

members, four Board of Laity members and the Director of the Center for ministry. They will be 
tasked with assessing, developing and evaluating spiritual leadership formation experiences for lay 
and clergy.

Forming Vibrant Faith Communities Group: Staff, district superintendents and committees work 
together to lead and assist in the development of vital communities of faith by creating new faith communi-
ties and encouraging vitality in existing communities of faith. This includes a) assisting them in measuring 
their effectiveness and spiritual development in living into our Core Values so churches can be resourced 
in the areas needed to become perfected in fulfilling God’s calling and b) determining where the fields are 
ripe for the harvest of disciples so that new congregations can be planted. Pending a thorough assessment 
by the newly hired Director of Faith Community Formation, there may be up to a total of five new full-time 
positions added to this area as funding becomes available: a Director of Faith Community Formation, an 
administrative assistant and up to three Associate Directors of Faith Community Formation accountable to 
the director. The committees associated with this area include:
	 n Committee on New Church Starts, 
	 n Committee on Revitalization (which includes functions of Board of Discipleship, Commission on 

Small Membership Church, Committee on Parish and Community Development) and
	 n Multicultural and Racial/Ethnic Ministry (which includes functions of Hispanic/Latino Ministry and 

Native American Ministry). 

Connecting Ministries Group: Staff, boards, agencies and committees work together to uphold and 
promote shared ministries of the Annual Conference, Jurisdictional Conference, General Conference as 
each local church embodies our Core Values. This group is led by the Director of Connectional Ministries 
and Communications. Committees include: 
	 n Mississippi Partnerships (Millsaps College; Rust College; Wesley Pines Conference, Camping, and 

Retreat Center; Camp Lake Stephens; Seashore United Methodist Assembly; Gulfside Association, 
Inc.; Methodist Children’s Homes of Mississippi; Choctaw Mission; Good Shepherd Community 
Center, Inc.; Edwards Street Fellowship Center; Moore Community House; Wesley House 
Community Center, Inc.; Bethlehem Center, Inc.; St. Andrew’s Mission; United Methodist Hour; 
The Baddour Center), 

	 n United Methodist Women
	 n United Methodist Men
	 n Church and Society 
	 n Board of Global Ministries (Missions, United Methodist Committee on Relief, United Methodist 

Volunteers in Mission, and Health and Welfare), 
	 n Council on Youth Ministries and
	 n Commission on Communication.

Other areas of care include: Congregations for Children, Personnel Committee, Journal, Resolutions 
and Petitions and Standing Rules.

NOTE: In developing this new structure we are following the guidelines in ¶610 of the Book of Discipline: “Annual Conferences are permit-
ted the flexibility to design conference and district structures in ways that best support the mission of making disciples in an increasingly 
global society….” See Appendix A for that paragraph and a complete list of committees and changes. See Appendix B for each area’s 
organizational chart.
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In developing this new structure we are following the Book of Discipline: “Annual Conferences are permitted the flexibility 
to design conference and district structures in ways that best support the mission of making disciples in an increasingly 
global society….” (¶610) and have maintained all mandated boards and agencies. Below is a complete list of committees 
and changes.

Mandated Book of Discipline (BOD) Name Our Name or Status 
(if different than BOD)

Area

¶611 Conference Council on Finance and Administra-
tion

Administry

¶639 Conference Board of Pensions Board of Pensions & 
Board of Benefits

Administry

¶640 Board of Trustees Administry

¶636 Conference Administrative Review Committee Episcopal Office

¶637 Conference Committee on Episcopacy Episcopal Office

¶635 Conference Board of Ordained Ministry Spiritual Leader 

¶641 Commission on Archives and History Administry

¶647 United Methodist Women Connecting Ministries

¶648 United Methodist Men Connecting Ministries 

Additional

¶648 Joint Committee on Clergy Medical Leave Administry

¶629 Board of Church and Society Connecting Ministries

¶629 Board of Global Ministries Connecting Ministries

¶653 Committee on Disability Concerns Church and Society Connecting Ministries

¶657 Committee on Criminal Justice and Mercy 
Ministries

Church and Society Connecting Ministries

Christian Unity and Interreligious Concerns Episcopal Office

¶632 Conference Committee on Ethnic Local Church 
Concerns

Episcopal Office

¶643 Commission on Religion and Race Episcopal Office

¶644 Status and Role of Women Episcopal Office 

Committee on New Church 
Starts

Faith Community 

¶625 Commission on Small Membership Church Committee on Revitaliza-
tion

Faith Community 

¶633.5 Committee on Parish and Community Develop-
ment

Committee on Revitaliza-
tion

Faith Community 

¶654 Native American Ministry Multicultural and Racial/
Ethnic Outreach

Faith Community 

¶655 Hispanic/Latino Ministry Multicultural and Racial/
Ethnic Outreach

Faith Community 

¶¶266-269 Lay Servant Ministry Spiritual Leader

¶2706 Committee on Investigations Spiritual Leader

¶625 Equitable Compensation Spiritual Leader 

¶631 Board of Laity Spiritual Leader

¶634 Board of Higher Education Spiritual Leader

¶628 Board of Discipleship functions have been 
distributed 

Spiritual Leader &
Faith Community



Appendix B: Organizational Charts per Strategic Area
Only executive and new staff positions are represented. No existing positions are being cut. Upon approval of 

structure, all other staff positions will be re-evaluated and have the potential to be repurposed to best meet the objec-
tives of their respective group. Just like in the local church, much of the ministry is led by servant leaders who serve 
as unpaid staff in teams and/or committees. Those types of committees are represented by ovals in the charts below 
and staff positions are represented by rectangles. New staff positions are noted by the rectangles filled in black. The 
Center for Ministry is a contracted organization represented by a slanted rectangle.

The Mississippi ConferenCe — 2014 137

Episcopal Office

Forming Spiritual Leaders Group
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Forming Faith Communities Group

Connecting Ministries Group
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Administry Group



Living Out The POWER of We:  
Frequently Asked Questions

Top Three Foundational Questions

Why are we doing this? To better follow the Holy Spirit together as a unified body of Christ. The 
image Paul gave to the church in Ephesus speaks to us today: “Working within Christ’s body, the church, 
until we’re all moving rhythmically and easily with each other, efficient and graceful in response to God’s Son, fully 
mature adults, fully developed within and without, fully alive like Christ.”1 Without some logical teaming, clear 
objectives and lines of accountability, it is unlikely that we will achieve different results than we have in 
the past. 

Whose idea was this? It was a God-thing. At the session of the Mississippi Annual Conference 2012, 
the Holy Spirit moved the assembly to respond to a stewardship video called, “The Power of WE.” Bishop 
Swanson understood the high value of generosity in Mississippi and took the rest of the year to discern 
what other values were ours to reclaim. From January-April of 2013, thanks to the work and prayer of the 
Connectional Leadership Team, the Core Values of love, generosity, justice and apprenticeship and the 
shift to POWER2 of We emerged. A smaller group, the Missional Alignment Task Force, was asked by 
Bishop Swanson to discern how to better align the conference as a whole to these values and our mission 
of making disciples of Jesus Christ for the transformation of the world. We shared our discernment across 
the conference in January-February of this year and listened to many rejoice in having a clear framework 
of accountability and collaboration around a meaningful purpose.

What will this cost? As we focus and prioritize our resources and aim them toward making local 
churches more vital, the overall budget will not increase because:
	 n In 2012, when we realized that we weren’t organized in a way that would help us be effective, we 

decided not to expend funds until we had staffing and structure in place to help local churches 
become vital. 

	 n The Vital Congregation Task Force has approved funding the Director of Faith Community forma-
tion and the administrator for that area for the next two years.

	 n Mission shares undergird the programmatic part of the Faith Community Formation group.
	 n The portion of the mission offering from 2013-14 for new places for new people will be available for 

use as well in the area of Faith Community Formation.
	 n The current ministerial services and connectional ministries budget will be reappropriated to subsi-

dize the cost of the new Associate Director of Spiritual Leadership. 
We anticipate the focus on leadership and congregational formation will produce an increase in 

vitality that will show itself in increased generosity, that will continue to fund staffing in subsequent years. 

Top Three Questions Asked By Laity

How does this impact me and my church? It is our prayer that all congregants in the Mississippi 
Annual Conference will become neighborhood-changing disciples of Jesus Christ empowered by the Holy 
Spirit, grounded in love, generosity, justice and apprenticeship. Furthermore, staff being added in the 
spiritual leader and faith community formation groups will be of direct benefit to you and your church. 
Both of these groups are designed and oriented toward equipping leaders and congregations. There are no 
apportionment or mission share increases associated with this new framework for ministry. 

Where are churches represented in the org chart? All 1,058 churches are the annual conference 
(the governing body) and are also represented within the Vital Congregations Team. They are represented 
not just in presence within these bodies but in terms of focus. We are intentionally connecting charge 
conference and statistical data from every church in our consideration of what staff and boards and com-
mittees need to start doing, stop doing and keep doing.
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1 The quote is from the last verse of Ephesians 4:1-13 (The Message). 
2 It’s not about us, but about God, through the power of the Holy Spirit, enabling us to make disciples of Jesus Christ for the transformation 
of the world in love, generosity, justice and apprenticeship



What has the Annual Conference done for me lately? For too long we have operated as “us” 
(local church) and “them” (Annual Conference staff). This is an artificial and unhelpful division that 
doesn’t honor the potential and possibility of collaborating as a larger body of Christ in the world. We 
are the Annual Conference together. This framework for collaborative ministry is designed to increase 
relevance of staff and committee work on the life and vitality of the communities of faith across the con-
ference. One reason for the proposal before you is to  acknowledge that we can all work together in better 
ways. We are adding and reallocating staff to better participate with leaders and congregations to make 
disciples of Jesus Christ for the transformation of Mississippi and the world.

Top Questions About Details

What is the difference between previous structure and staffing and this new one? We are cur-
rently operating without a formal structure. Boards and committees have functioned more or less depend-
ing upon their essential nature for running the conference, but there has been no coordinated effort or plan 
to achieve collaborative goals or alignment.

There is only one new director level position being added and the other new positions are focused on 
forming spiritual leaders (lay and clergy) and vibrant faith communities (new and existing).
	 n A new Associate Director of Spiritual Leadership (to be filled by a lay person) collaborates with the 

Director of Spiritual Leadership (a re-purposed Director of Ministerial Services) to improve lay and 
clergy spiritual leadership in the church and the world.

	 n A new Director of Faith Community Formation is accountable for starting, growing and revitalizing 
vibrant faith communities. In the first year, this new director will:  

  – Hire a new administrator for the Faith Community Formation area.
  – Assess what staffing and/or contracting model best serves the needs of local congregations (e.g., up 

to three full-time Associate Directors of Faith Community Formation). 
We expect staff to be focused on the needs of local church and to equip the entities within their groups 

to set and achieve goals essential to their function and in line with the overall purpose of the group rather 
than doing all of the work for the committee or micromanaging the committee’s work, so that everyone is 
serving and operating within their gifts.

Are any staff positions being eliminated? No. Three staff positions that directly work with leaders 
and congregations are being added this year with up to three more in coming years. Some existing staff 
positions are being repurposed. If in doing so more than 25% of the job description changes, the position 
will be posted. Present staff would be eligible to apply.

Are any existing committees or groups going away? Yes and no. The Connectional Leadership 
Team and the Board of Discipleship will go away in name, but their functions will be picked up by different 
entities. In Appendix A there is a list of existing and mandated committees and how they will be cared 
for in the new structure. 

What is the difference between the Connectional Leadership Team and Vital Congregations 
Team? With great intentionality the local church will be at the center of discerning the vision and strate-
gies of Annual Conference.
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Connectional Leadership Team Vital Congregations Team

Coordinating body Discernment and Oneness body

Invitation based upon position Invitation based on vitality with an eye toward 
diversity

No new people involved in the life of the Annual 
Conference

Opportunity for a significant number of people 
from local churches who are not currently engaged 
with the Annual Conference to get involved

No authority to recommend improvements to 
Annual Conference but influence with Annual 
Conference staff and boards/committees

Authority to recommend improvements to Annual 
Conference and to evaluate work of groups that 
include staff and boards/committees



I’m concerned that the 18 people on the Vital Congregations Team will not be able to rep-
resent the entirety of the Annual Conference. They can’t. Nor can 50 people. Annual Conference 
Session still is the place where major decisions are made. We believe that we need to position this team 
to succeed in its task of ensuring the ongoing effectiveness and Oneness of Annual Conference churches, 
ministries and committees. A part of this is creating a smaller size team of diverse people who have “caught” 
discipleship.

Questions About Next Steps
What is the implementation timeline? Upon affirmative vote at Annual Conference 2014, we would 

vote to suspend Standing Rule #11 to allow the extended cabinet to bring forth nominations of churches 
for the Vital Congregations Team for Annual Conference vote. We would begin implementing the struc-
ture in phases. Specifically:

 June 2014 
	 n Convene Vital Congregations Team for orientation so that they can begin discerning best metrics, 

processes and prototypes for evaluating and supporting the Annual Conference in achieving its mis-
sion

	 n Post position for the Director of Faith Community Formation 

 Fall 2014
	 n Post position for the Associate Director of Spiritual Leadership
	 n Vital Congregations Team begins listening to local congregation needs through charge conference 

feedback

 Fall 2014-Spring 2015
	 n Director of Faith Community Formation hired and oriented
  – Post and hire administrator following appropriate personnel procedures
  – Conducts a thorough needs assessment with districts and congregations to determine the best 

staffing model 

 January 2015
	 n Associate Director of Spiritual Leadership hired and oriented

 Annual Conference Session 2015
	 n Vital Congregations Team shares assessment, accountability process and model
	 n Updates and recommendations for completing the staffing in Faith Formation presented and if a vote 

is required, one will be taken.

Is this in line with what other Annual Conferences are doing? Many Annual Conferences are seeking 
to improve coordination of ministry that better achieves our United Methodist mission. Between the Call 
to Action’s mandate to focus on pointing resources toward creating vital congregations and the realities 
of shrinking apportionment dollars and increasing pension and benefits, many Annual Conferences are 
seeking more effective configurations for ministry.
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Connectional Leadership Team Vital Congregations Team

No connection to what happens at charge confer-
ences 

Use outputs from charge conferences and statistical 
reports to inform strategic recommendations

The membership averaged 30 and tended to be 
transitory

9 clergy, 9 lay (non-clergy) members plus Director 
of Connectional Ministries and Communication, 
bishop and conference lay leader

Persons who are on Annual Conference staff, com-
mittees and boards, reflecting on what worked and 
what needs to be done

Fruitful local church accountability of Annual 
Conference staff, committees and boards 

Potential for more coordinated ministry Potential for fresh ideas and more coordinated 
ministry




